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The Professional Development Requirements for completing Self
Recognition Programme (PDRP) Assessment at RN Competent level

In each newsletter, requirements of a competent
level KPI against one of the New Zealand Nursing
Council (NCNZ) Competencies are outlined.
Please refer to previous newsletters for
information about other competencies. Archived
newsletters are available at:
https://www.ccdhb.org.nz/working-with-
us/nursing-and-midwifery-workforce-

The PDRP is a competency based clinical
programme that supports the practice
development and career progression of Enrolled
and Registered Nurses.
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available for booking via Connect Me.
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assessment must be from the past 12 L
months and from the current area of

practice. For further information about the PDRP,
« The level of PDRP applied for needs to please discuss with the Nurse Educator in

reflect your current level of practice in your clinical area or email:
your current area of practice and is fern.crowe@ccdhb.org.nz

determined by your manager.
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