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Proficient Registered Nurse Expanded Scope

revalidation Performance Review

This template is for use in the two years  between completing the full written

Self and Peer Assessment.  It is for revalidating Proficient RN Expanded Scope PDRP  level only.

This document must  not be used for application for progresson to Proficient RN Expanded Scope level or for the first performance review after employment.

This assessment is completed following a discussion of the domains and performance indicators below for this level.

A written Professional Development Record and Professional Development Plan are  required as part of this Revalidation Performance Review.

The existing portfolio must be seen at the Revalidation Performance Review to verify initial progression.

	Name: 


	APC number and expiry:


	Department & Directorate: 



	Role Title:



	Date of this Performance Review:



	Date of last full written self-assessment (must be less than 3 years old):



	Professional Development Plan for next 12 months completed:



	Professional Development Record completed and less than 3 years old:




CCDHB: When completed,  this document, the Professional Development Plan and Record are sent to Payroll Support Services and on the original is retained by the nurse.
Whanganui DHB: When completed,  this document, the Professional Development Plan and Record are photocopied,  and sent to Human Resources and on the original is retained by the nurse.

MidCentral DHB: The Line Manager must update HR Information System with the date of the Performance Review. 

HRIS Documents updated and emailed by:………………………………………………………….……… Date:…………......

	The assessor must be the Line Manager or a nurse they have delegated this authority to



	Domain One: Professional Responsibility

The nurse must discuss how they meet and assist colleagues to meet  the competencies 
in all four domains

	Topics to be discussed
	Assessor to tick when evidenced

	· Maintains legal, ethical and professional standards
	

	· Applies principles of the Treaty of Waitangi
	

	· Directs and delegates appropriately
	

	· Manages environmental risks and health consumer safety issues
	

	· Is culturally safe 
	

	Domain Two: Management of Nursing Care



	Topics to be discussed
	Assessor to tick when evidenced

	· Clinical issues are addressed appropriately
	

	· Documentation  is appropriate and meets legal requirements
	

	· Informed consent issues are managed appropriately
	

	· Responds to clinical emergencies appropriately
	

	· Provides health consumer education
	

	· Reflects on practice
	

	Competencies of the Expanded Role



	Topics to be discussed
	Assessor to tick when evidenced

	Demonstrates initial and ongoing knowledge and skills for specific expanded practice role/activities through postgraduate education, clinical training and competence assessment.


	· Provides evidence of proposal that identifies the need of expanded scope within service delivery
	

	· Provides evidence of process for consultation of the new service – e.g. business case/other consultation documentation 
	

	· Provides the Policy/procedure/guideline for new service as appropriate
	

	· Provides evidence  of the completed education package or recognition of prior learning (RPL) process
	

	Participates in the evaluation of the outcomes of expanded practice, e.g. case review, clinical audit, multidisciplinary peer review.



	Provides evidence of ongoing strategies for assessment: - i.e. completed peer reviews and case studies
	

	· Provides evidence of audit activity within the service and addressing any issues e.g.  evidence of outcomes addressed/ provision of completed log book if appropriate
	

	Integrates and evaluates knowledge and resources from different disciplines and health-care teams to effectively meet the health care needs of individuals and groups.



	· Provides examples of evidence –based/informed practice that has influenced or shaped the expanded scope
	

	· Provides an example of  interdisciplinary involvement to enhance health care of individuals and groups within the identified expanded scope.
	

	Domain Three: Interpersonal Communication



	Topics to be discussed
	Assessor to tick when evidenced

	· Negotiates partnerships appropriately
	

	· Communication styles are appropriate and effective
	

	Domain Four: Interprofessional Health care and Quality Improvement


	Topics to be discussed
	Assessor to tick when evidenced

	· Is involved in  MDT meetings or consultations
	

	· Is involved with quality inprovement
	

	To maintain proficient level the nurse must have provided education

to colleagues within the last 12 months


	1. Assessor comments :


	Name:                                                    Signature:                                                  Date:

	2. 
Nurse (being assessed) comments:



	Signature:                                                                                                      Date: 

	3. 
Line manager comments if has not completed assessment above:



	Name:                                                    Signature:                                                  Date:
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