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PDRP Templates for: Capital, Coast and Hutt Valley, Whanganui, Midcentral Districts and NZ Defence Force

Proficient Enrolled Nurse 
Revalidation Performance Review

This template is for use in the two years  between completing the full written

Self and Peer Assessment.  It is for revalidating Proficient PDRP  level only.

This document must  not be used for application for progresson to Proficient level

or for the first Performance Review after employment.

This assessment is completed following a discussion of the Domains and Performance Indicators below for this level.

A written Professional Development Record and Professional Development and Career Plan are  required as part of this Revalidation Performance Review.

The existing portfolio must be seen at the Revalidation Performance Review to verify initial progression.

	Name: 


	APC number and expiry:


	Department & Directorate: 



	Role Title:



	Date of this Performance Review:



	Date of last full written self-assessment (must be less than 3 years old):



	Professional Development Plan for next 12 months completed:



	Professional Development Record completed and less than 3 years old:




Capital and Coast:  When completed,  this document, the Professional Development Plan and Record are emailed to Payroll Support.  The original is retained by the nurse.

Whanganui: When completed,  this document, the Professional Development Plan and Record are photocopied and sent to Human Resources and the original is retained by the nurse.

MidCentral: The Line Manager must update HR Information System with the date of the Performance Review. 

HRIS updated by:………………………………………………………….……… Date:………….....

	The assessor must be the Line Manager or a nurse they have delegated this authority to



	Domain One: Professional Responsibility

The nurse must discuss how they meet the Competencies in this Domain at proficient level

	Topics to be discussed
	Assessor to tick when evidenced

	· Maintains legal, ethical and professional standards
	

	· Applies principles of the Treaty of Waitangi
	

	· Manages issues that arise with direction and delegation
	

	· Manages  patient/client safety  issues as appropriate
	

	· Is culturally safe 
	

	Domain Two: Management of Nursing Care

The nurse must discuss how they meet the Competencies in this Domain at proficient level

	Topics to be discussed
	Assessor to tick when evidenced

	· Clinical issues are addressed appropriately
	

	· Documentation  is appropriate and meets legal requirements
	

	· Promotes health consumer safety and independance as appropriate
	

	Domain Three: Interpersonal Communication

The nurse must discuss how they meet the Competencies in this Domain at proficient level

	Topics to be discussed
	Assessor to tick when evidenced

	· Establishes therapeutic relationships appropriately
	

	· Communicates effectively with the Health Care Team
	

	Domain Four: Interprofessional Health care and Quality Improvement
The nurse must discuss how they meet the Competencies in this Domain at proficient level


	Topics to be discussed
	Assessor to tick when evidenced

	· Collaborates with the   MDT 
	

	· Works within EN Scope of Practice
	


	1.  Assessor comments :


	Name:                                                    Signature:                                         Date:

	2. 
Nurse (being assessed) comments:



	Signature:                                                                                                         Date: 

	3. 
Line manager comments if has not completed assessment above:



	Name:                                                    Signature:                                          Date:


NB: While Capital, Coast and Hutt Valley have now merged as one District under Te Whatu Ora, Health New Zealand the Professional Development and Recognition Programmes (PDRPs) currently remain separate. Staff working in Hutt Valley (& Wairarapa), excluding MHAIDS, please refer to the Hutt Valley & Wairarapa. PDRP.
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