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this report presents capital and coast District Health Board’s (c&c DHB) 
performance for the year 1 July 2009 to 30 June 2010. It provides an 
overview of what the DHB committed to deliver in that year and how it 
met that commitment.

the Annual Report outlines progress against our statement of Intent 
(soI) 2009/10, and provides a detailed account of how the health funding 
received by c&c DHB has been managed. the soI is an annual statutory 
document which determines our course of activities for the financial 
year including milestones and measures. It includes long-term goals 
and annual accountability objectives and is the formal accountability 
document between the Government and c&c DHB.

the Board’s long-term strategic objectives (over 10 years) are outlined 
in its District strategic Plan and each year, the Board reviews how it has 
performed according to those objectives in its District Annual Plan.

A DAY In tHe LIFe
•	 over 120 patients are admitted to our hospitals. About 38 of 

these are ‘day patients’, receiving treatment or surgery which is 
not expected to require an overnight stay

•	 About 55 patients undergo surgery

•	 950 outpatients are seen

•	 About 350 patients are examined in radiology

•	 240 patients are seen by our mental health community teams

•	 About 1100 lab tests are performed in the hospital labs  

•	 100 patients have their vision checked

•	 About 130 people are assessed at Wellington Hospital 
emergency Department, and more than 90 are assessed at 
Kenepuru community Hospital’s Accident & Medical clinic

•	 4 patients are admitted to the Intensive care Unit at Wellington 
Hospital

•	 7 patients are flown to, or from Wellington Hospital

•	 10 women have babies

•	 34 infants are cared for in Wellington Hospital’s neonatal unit

•	 More than 650 medical records are processed

•	 8,000 phone calls are answered by telephonists

•	 5,000 letters are processed in the mailroom

•	 1,300 clean sheets are sent out from the hospital’s own laundry 

•	 1,900 meals are prepared and distributed (1,150 at Wellington 
Hospital, and 750 at Kenepuru community Hospital).

•	 2740 patients are seen by a GP or practice nurse

•	 5400 prescriptions are filled by community pharmacies

•	 Around 3800 tests are performed by the community laboratory

•	 1350 people are cared for in subsidised aged residential care 
beds.

ABoUt oUR AnnUAL RePoRt
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In the coming year the DHB will have no operating deficit, however the 
costs of the new Regional Hospital of $40 million a year (via finance costs, 
capital charge and depreciation) which are balance sheet structural costs, 
still have to be addressed.

the move to the new Regional Hospital was extremely well managed 
and patient safety and services were maintained. the technology issues 
have been addressed and increased services at Kenepuru have been 
developed and now complement those services provided in primary 
care.

During the year Ken Douglas retired from the Board and Keith Hindle 
was appointed as his replacement. the crown Monitor, Dr Ian Brown, 
also retired and Debbie chin was appointed crown Monitor as his 
replacement. Ruth Gotlieb has advised she will not be standing for the 
Board in this year’s election. Ruth has been on the Board since 2001 and 
her contribution has been very valuable.

on my own, and the Board’s behalf I would like to thank Ken, Ian and 
Ruth for their contribution during their terms at the c&c DHB.

I would like to pay tribute to chief executive Ken Whelan and chief 
operating officer shaun Drummond who, along with senior managers, 
senior medical officers and clinicians have really led the organisation to 
where we are today through hard work and determination.

clinician-led decision making has been the key to ensuring that 
resources are channelled appropriately. this approach has been fostered 
throughout the organisation, with excellent results for patients as well as 
the community gaining confidence in their health provider.

My own role finishes in December.  I would like to thank the Board of 
c&c DHB for their support and contribution, and for their efforts in 
ensuring the decisions they have made as a Board have enhanced the 
care of patients, both in the hospitals and in the community over the 
past three years.  

the 2009/10 year has been very financially challenging 
for c&c DHB, as it has for other health organisations and 
most Government departments.

the recession has meant belt tightening across both 
public and private sector and health was no exception.

Despite these challenges, the DHB has continued to 
work hard to make savings wherever possible, while 
maintaining frontline services and targeting what funding 
is available to those who need it most.

to this end, a comprehensive and ambitious recovery 
plan was established which encapsulated health and 
hospital services, as well as primary and community care. 
Part of the recovery plan includes making sustainable 
savings of just over $27m over the next financial year (and 
ongoing), across the board. Under this plan, costs around 

unnecessary administration and duplication of services and funding will 
be targeted, as opposed to cuts to services.

this plan is on track and we hope to see its impact in the next financial 
year.

the health system is experiencing a new direction in its overall 
governance at a national level, particularly in terms of the national 
Health Board and the shared services Board. there have also been 
initiatives to establish regional clinical services co-operation, together 
with consolidation of a number of PHos, which have been positive.

Perhaps, more importantly the increased involvement in senior Medical 
officers and clinicians in c&c DHB’s services to the community has been 
very successful.

three years ago the DHB was in a state of flux, with a new ceo required, 
a new hospital to complete, and It systems lacking reliability and service. 
the operating deficit had risen to around $40 million.

MessAGe FRoM tHe cHAIR

Sir John Anderson
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MessAGe FRoM tHe ceo

the past couple of years at c&c DHB has seen a number 
of leading initiatives finally come to fruition after months, 
and for some, years of planning and development.

not least of these, is the successful completion and move 
into the outstanding new hospital building, of which 
we are very proud. this allowed us an unprecedented 
opportunity to redesign the way we do our core business, 
to make it more efficient and effective, and provide 
greater access to services. 

It changed not only the physical environment in which 
we do a large chunk of our work, but also changed the 
dynamic of the workplace. since arriving here, I have seen 
recruitment and staff morale take a great leap forward, 
leading to a positivity around our organisation and where 
we are heading.

While we continue to battle with a large deficit and the ongoing costs 
associated with the concrete of the new building, great strides have been 
made towards reaching break even with our operating costs. 

I have to pay tribute to the dedicated staff who have made some 
difficult decisions around reducing wastage and looking at how we can 
better target our spending, without cutting into frontline services. I also 
commend our health partners in the community, who have understood 
the pressures we face and have helped us find solutions that work best 
for all.

When comparing us to like-sized organisations, we stack up very well 
and in fact, looking at tertiary services, we are equal to or better than 
others in a number of specialties – something that I don’t think many 
realise and which deserves more public acknowledgement.

there are many other successes across the organisation, but I would like 
to point out just a couple of key projects that are already bearing fruit.

the development of the Health education Research collaborative is 
a leading light for a joint approach between educational institutions, 
research and medical facilities in this country. Post-graduate nursing 
students from Victoria University have now moved into the HeRc centre 

Ken Whelan

c&c DHB is now an organisation that all staff, management and clinicians 
can be proud of.  My warm thanks go to them all along with my best 
wishes for the future, both in the hospitals and in the community.

sir John Anderson
Chair
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I hope that in the future the incredible work our staff do gets greater 
recognition in the community, because we know that if you are sick 
in our region, the care you will get here is some of the best you’ll get 
anywhere. People rely on us to be able to feel safe in our hospitals 
and when receiving care at home, so we also have an obligation to tell 
people about our successes and celebrate these so our community has 
continued confidence in us.

I would like to thank the Board for their continued support, particularly 
sir John Anderson, whose leadership has been truly an inspiration – I 
will treasure all that I have learned from him. I also wish to pay tribute to 
my management team and clinical leaders, who have had to make some 
difficult decisions in the past year, but who have shown true dedication  
– often in trying circumstances.

As I leave the organisation, I would just like to say that I believe it takes 
a very special person to work in Wellington – the pressures here are 
unique. But I think we are on the verge of creating something great and 
I truly hope, and indeed anticipate, that with the continued outstanding 
support of staff in this organisation, you will do just that.

I wish you well and I will be watching from my next port of call with great 
interest.

 
 

Ken Whelan
Chief Executive

and having them onsite at Wellington Hospital, a tertiary health facility, 
will provide a chance to learn at the coal face of health. Meanwhile, 
the Medical Research Institute of new Zealand has also moved onsite, 
providing our staff and others a great opportunity to take part in cutting 
edge research – from basic biomedical science through to clinical trial 
activity. 

Another project which has made a difference right across the district, is 
increasing the utilisation of Kenepuru Hospital in Porirua. this excellent 
resource was significantly under-used until we instituted a plan to 
increase elective surgery and move much more outpatient activity to 
both Kenepuru and Kapiti Health centre. not only has this provided 
more convenient treatment for people in the northern area of our 
district, it has also allowed us to reduce waiting times and pressure on 
Wellington Hospital’s resources. Initiatives like this have meant we have 
been able to free up theatre time in Wellington for specialist tertiary 
treatment such as cardiac surgery. our cardiac waiting list is now one of 
the lowest in the country and is something to be very proud of.  

We also over-delivered on our contracted elective targets for this year, 
which meant more people got access to surgery than ever before.

of course, one of the key reasons we have been able to achieve some 
of these things has been the support and initiative of our clinical teams. 
When I first arrived, one of the key challenges was to remove the division 
between clinicians and management and instead ensure decisions were 
made based on clinical involvement. I believe we now have a strong 
structure, which includes over 50 percent of the senior management 
team being practising clinicians. this has led to greater leadership, focus 
and understanding of our direction on an organisation-wide basis. 

I have been greatly encouraged by the continual passionate messages 
from staff who make suggestions for how to improve services for 
their patients. It’s not about themselves, or complaining about others, 
it’s about doing what’s best for the patient. this kind of attitude and 
approach to the job is not something you get everywhere.

there are a whole lot of people out there who care a lot about what they 
do. I’ve worked in a number of places and not seen it to the extent that 
I’ve witnessed it here – and that is something of which staff should be 
very proud.
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A brand new, state of the art Wellington Regional Hospital was opened 
on 6 March 2009. staff, patients and their families now deliver and 
receive care in a purpose-built facility with an innovative design for 
improved connectivity between services. the new hospital is not only 
a place for the ill and injured, but has become a building icon of our 
region.    

In the past year, we have brought our Planning and Funding Directorate 
and Board facilities to Wellington Hospital. this brings together all of our 
Directorates on the one site.

 
tHe HeALtH oF oUR PoPULAtIon 
our DHB spans three territories; Wellington city, Porirua city and part 
of Kapiti coast District. the actual combined population of these three 
districts at the time of the 2006 census was 266,658.  

c&c DHB receives funding to improve, promote and protect the health of 
the people in our communities and ensure health services are available, 
either by contracting with external providers (such as PHos, GPs, primary 
care practices/services, nGos, rest homes, dentists, pharmacists, and 
Māori and mental health providers) or providing the services directly 
(such as hospital services).

currently almost 270,000 people live within the capital and coast district, 
with two thirds of the population in Wellington city, 18 percent in Porirua 
and 14 percent on the Kapiti coast.

c&c DHB assesses the health status of the population and determines 
what funds should be directed to preventing illness and early 
intervention of illness (via primary health and public health services), 
while continuing to provide and improve existing hospital and other 
specialist services.

In all, c&c DHB offers hospital services across a wide range of specialist 
areas including: cardiology and cardiothoracic surgery, neurosurgery, 
vascular surgery, renal medicine and transplants, genetics, oncology, 
paediatric surgery, neonatal intensive care, obstetrics, endocrinology, 
orthopaedics and urology, and specialised forensic services.

community-based services provided include both generalist and 
specialist district nursing, specialist multi-disciplinary rehabilitation 
services, occupational therapy, speech language therapy, physiotherapy, 
dietetics, social work and home support services, mental health, alcohol 
and drug services.  

c&c DHB operates two general hospitals; Wellington and Kenepuru, 
supported by the Kapiti Health centre and other community based 
services.  It also operates a range of mental health inpatient and 
community facilities, for the region and nationally. It is a major employer 
in the Wellington region with about 3,500 full-time equivalent staff with 
an additional number working on part-time or casual basis.

ABoUt c&c DHB

c&c DHB is the leading provider of specialist tertiary services 
for the upper south and lower north Islands, which includes 
a population of about 900,000.  

Photograph courtesy of Louise Goossens, Wellington School of Medicine & Health Sciences
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the people of the Wellington region enjoy, on average, better health and 
longer life spans and lower rates of morbidity and mortality than many 
other parts of the country.

A third of our population are aged between 25 and 44, however age 
structures differ by ethnicity and between geographic areas:

•	 Māori and Pacific have a relatively young age structure with 
more children and fewer people aged over 65

•	 Porirua has a large proportion of children under 15 years

•	 Kapiti coast has a large population aged over 65 years.

•	 We have fewer than average Māori (10 percent) and a higher 
than average Pacific population (7 percent). the Māori and 
Pacific populations are younger than other groups in the 
district, and comprise more children and fewer elderly people.  

overall our district is relatively advantaged in terms of socioeconomic 
deprivation, with nearly a quarter of the population living in the least 
deprived areas (nZDep2006 decile 1). However, there are pockets of 
deprivation in Porirua and south east Wellington and those communities 
experience poorer health outcomes. Māori and Pacific people are more 
likely to live in a deprived neighbourhood and have significantly higher 
rates of avoidable morbidity and mortality than other ethnic groups.

the district population is predicted to increase 15 percent by 2026 with 
the highest growth in Wellington and Kapiti. the proportion of Māori 
and Pacific will increase. Like the country as a whole, the population will 
age over the next 20 years with the number aged over 65 years to grow 
78 percent and an expected two-fold increase in the population aged 
over 85 years.

Key health issues for this DHB include:

•	 Reducing the incidence of long term conditions (such as 
cardiovascular disease, diabetes and respiratory conditions) and 
minimising the impact on people’s daily lives. Māori and Pacific 
tend to have earlier onset of long term conditions than other 
groups.

•	 the burden of cancer and reducing disparities in survival.

•	 experience of mental illness and its unequal impact on younger, 
disadvantaged population groups.

•	 Addressing issues for children and youth, including oral health, 
respiratory, skin infections and injuries, mental health and youth 
suicide, as well as sexual health.

•	 Health of older people, including management of long term 
conditions, cancer, musculoskeletal disease (e.g. arthritis, 
osteoporosis), injury from falls, the impact of dementia, and 
home and community support needs.

•	 Responding to the needs of the 15 percent of the district 
population estimated to have a disability.

For more detail on the health needs of our population see the 2009 – 
2012 District Annual Plan.

Photograph courtesy of Life Flight Trust
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oUR VIsIon

Better health and independence for people, families and communities.

We understand that the DHB must work with our communities to help:

reduce disparities in health status and reduce 
the incidence of chronic conditions amongst our 
population. 

to achieve our health goals, we have developed a range of specific 
strategies which include: 

•	 Focusing on people through integrated care 

•	 supporting and promoting healthy lifestyles 

•	 Working with our communities

•	 Developing our workforce 

•	 Updating our hospitals

•	 Managing our money

oUR VALUes

As a health care provider, we work according to core values: 

•	 Focusing on people and patients

•	 Innovation

•	 Living the treaty

•	 Professionalism

•	 Action and excellence  
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there has been a strong case from the Minister of Health for 
clinical leadership over the past year, and I believe c&c DHB 
has taken this up with alacrity and success.

clinicians as clinical Directors, the Director of Allied 
Health, scientific & technical and the Director of nursing 
& Midwifery and myself, are the majority of the hospital’s 
management committee. this has been fostered by the chief 
executive and chief operating officer.

over 70 senior doctors are in clinical leadership roles as 
Directors or clinical Leaders (Heads of Departments), or on 
sub-committees of the clinical Governance frameworks, 
which includes the important Primary/secondary 
Governance committee.

the latter is the formal interface with Primary and 
community services and develops interface issues 
including referral processes, discharge planning, It 

systems, medication management and clinical pathways.

It is notable that with services embedded now in the new hospital, the DHB 
has fewer major adverse clinical events and adverse media exposure from the 
Health and Disability commissioner or coronial findings.

Reportable event reviews are completed in a timely manner and the tracking 
systems are much improved. the appointment of a Patient safety officer has 
been extremely helpful here.

c&c DHB continues its successful tradition of providing a strong commitment 
to undergraduate and postgraduate medical education, in partnership with 
the University of otago Wellington school of Medicine, the new Zealand 
Medical council and Medical colleges.

We are endeavouring to better support General Practice training also and 
develop relations with Health Workforce new Zealand, which is considering 
some new funding arrangements – particularly to assist in retention of the 
new Zealand health workforce.

I would like to acknowledge the Wellington Regional Hospital’s new 

cHIeF MeDIcAL oFFIceR

educational facilities – including a new lecture theatre and seminar 
rooms. the Health education Research collaborative is developing well 
in the arenas of research, skills training and collaborative education and 
clinical trials unit.

A great deal of time and effort from senior clinicians has been directed 

to regional DHB integration, both in the local north Island and sub-
regionally with Hutt Valley and Wairarapa DHBs. 

Plans have been developed for joint clinical governance, joint 
appointments, regional leadership and service planning but this has 
been fraught with difficulties associated with the current DHB planning 
and funding model, contracting and DHB reporting requirements.

Paediatrics has indicated a willingness for a regional service and c&c 
DHB will need to consider in this context the possibility of a new 
paediatric hospital facility, as well as improving the health of children in 
certain areas of need – particularly Porirua.

It is ironic that in this setting of a favourable c&c DHB report, there exists 
a demoralising industrial environment with various persistent strike 
actions diverting attention from optimal service provision and timely 
patient outcomes.

Hopefully their endeavours will continue to attract quality 
senior and junior medical staff, although pleasingly c&c 
DHB medical staffing has been near full over the past year.

Dr Geoffrey Robinson
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In addition we have begun to work collegially with our neighbours in the 
Hutt and Wairarapa DHBs, seeing the need to maximise our resources to 
better support nursing and midwifery practice development and better 
health and wellbeing outcomes for all our communities.

this has been a year of consolidation and building strong foundations for 
nursing and midwifery practice, as we finished the first year of delivering 
care in our new hospital.  

nurses and midwives have strived to improve the delivery of safe and 
effective health care as we tested, tweaked and explored the full capacity 
of our new environment.  

together with our other professional colleagues we have implemented a 
range of initiatives aimed at making care safer for our patients. some of 
these initiatives include:

•	 Releasing time to care (Rttc) – implemented in eight inpatient 
units and continuing to roll out next year across inpatient 
ambulatory and community care teams

•	 our nursing and midwifery care – is it good enough? Using our 
patients and their family’s experience of our care to challenge 
and improve the standard of “person centred” care we provide 
and deliver  

•	 capture and reporting of nursing and midwifery sensitive 
indicators to demonstrate trends, inform improvements and 
support clinical governance

•	 nurse/midwife led improvements that deliver on better, sooner, 
more convenient care for our community including smoking 
cessation, wound clinics in primary and community health care 
services, nurse led protocols in the emergency Department 
and Medical Assessment and Planning Unit (MAPU) to fast track 
patients treatment and care, outstanding breastfeeding rates 
and baby friendly hospital accreditation – to name but a few.  

this year the Directors of nursing for the Hospital and Health service 
(HHs) and Primary Health and Integrated care committed to work more 
closely together in the interest of best possible outcomes for patients.

Work was focused on smoothing the interface of primary and secondary 
care, as people access our services across primary, community and 
hospital settings and integrating systems for good nursing and 
midwifery practice. 

our teams have worked closely with nurses and Midwives across the 
DHB to establish a clear shared commitment to provide 

Priority actions to achieve this have focussed on delivering:

•	 safe care

•	 enabling better teamwork 

•	 Growing and supporting our nursing and midwifery workforce.

DIRectoR oF 
nURsInG & 
MIDWIFeRY
Kerrie Hayes

DIRectoR oF 
nURsInG PRIMARY 
HeALtH & 
InteGRAteD cARe
Vicky Noble

“Person/family centred care using current evidence to assist 
people to achieve their optimum health.”  
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the past year has been a sentinel one for nursing and midwifery 
professions and as a workforce, with some exciting developments for our 
DHB including:

•	 Victoria University school of nursing, Midwifery and Health 
moved permanently into a fantastic education and learning 
precinct on the Wellington campus

•	 Whitireia Polytechnic, in partnership with our DHB, delivered 
our first post graduate paper to 96 nurses on the netP first year 
of practice programme

•	 otago Polytechnic commenced undergraduate 
midwifery education for the region with clinical 
placements and lectures within DHB services and 
campuses 

•	 Appointment of joint roles to further develop the 
nursing and midwifery workforce, career pathway 
frameworks and support practise development from 
the first year of practise to expert and advanced 
practise roles across hospital, community and 
primary health care  

•	 the development and support of nurse 
practitioner candidacy roles in primary mental 
health, specialist diabetes, care of the older person, 
child health, palliative care and the establishment 

of a sub-regional forum for nurse practitioners networking and 
development 

•	 Post graduate Health Workforce new Zealand funding 
specifically for midwives to support professional development 
from the first year of practise to doctoral level. the continuation 
of voluntary bonding and commitment to first year of practise 
has ensured that our workforce is continuing to grow to serve 
our community. 

DIRectoR ALLIeD HeALtH, 
tecHnIcAL & scIentIFIc

“one voice – many different 
professions”
It is important to remember the many people 
who work alongside our doctors and nurses 
in a vast range of healthcare professions, to 
ensure our patients get the best care. 

Allied Health makes up approximately 16 
percent of the workforce, with 700Fte – this 
compares with medical staff who also make 
up 16 percent, and nursing staff who are 44 
percent of our total staffing numbers.  

this means clinical staff make up 76 percent 
of the total workforce within the DHB – the 
rest being management, administration, and 
support.

Within our DHB, the Allied Health scientific and technical workforces 
continue to develop its representation within governance structures and 
developmental projects within the organisation. 

examples of this are Dr serena Rooker, a laboratory scientist, who is the 
voice for our professions within the research steering group, and Jo 
stewart who is one of our representatives within the clinical governance 
sub-committee, the Health Information, Documents and Records 
committee. 

the past year has seen a number of changes and innovation such as: 

•	 Radiation therapy students are now able to attend different 
cancer centres as part of their training after a change to the way 
student placements are organised

•	 In collaboration with the Māori Development Group, two Māori 
allied health internships are being piloted (physiotherapy and 
dietetics) and are a great opportunity for developing our Māori 
workforce

Sally Taylor
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YeAR In ReVIeW

•	 We have also trained our first Allied Health Assistant in the level 
3 community support worker nZQA qualification. this was a 
multidisciplinary approach where this training was provided by 
the nurse educator who trains hospital health care assistants. 

•	 scientists within the Genetics Laboratory have gained 
accreditation to be a sole provider (within new Zealand) of 
micro array based comparative Genomic Hydridisation testing 
(DnA testing). 

•	 Within General and Mental Health the development and 
enhancement of supervision training has been completed. this 
supports professional development for our staff.

Additional photography courtesy of Louise Goossens
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32.02
other services

57.48
community 
Pharmaceuticals

42.16
Inter-District  
outflows

WHeRe tHe MoneY Went
2009/201o sPenDInG ($M)
(Figures shown are for funder arm only)

26.78
other services

62.87
community 
Pharmaceuticals

14.57
community 
Laboratories

(Paid to Hutt DHB)

23.48
Mental Health  
services 

(Including inter-district)

18.53
care coordination & 
Home-Based services 
for the elderly

16.58
other elderly & 
Disability support 
services

43.99
Inter-District  
outflows

1.03
Hospital - clinical  and 
corporate support *

69.30
Hospital - Mental 
Health services *

171.53
Hospital - Medicine, 
cancer & community *

133.74
Hospital - surgical, 
theatre, Anaesthesia & 
IcU *

13.95
other Hospital  
services

45.57
Primary Health 
organisations & GP 
services

47.21
Aged Residential  
care

75.32
Hospital - Women’s  
& children *

2009/201o ReVenUe ($M)

1.16
other Revenue

602.79
Ministry of Health

157.63
other DHBs

* including pro-rata 
allocation of $13M negative 
adjuster.
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sURGeRY & oUtPAtIents

the 2009/10 year was the first full year of operation in the Wellington 
Regional Hospital following the move in April 2009, there was much 
anticipation of what the new facility could offer. 

With this in mind staff set about testing the capability and capacity of 
the new building and found it was definitely up to the challenge.

sURGeRY
A number of services had been limited by the 
environment in the old hospital and these 
limitations were reduced and in many cases 
removed with the move to the new building. 

Many of the larger secondary services 
experienced a 25 percent increase in demand 
from the local population for acute surgical 
interventions. 

the total number of acute procedures carried 
out rose 22 percent between 2007/08 and 
2008/09, and a further 14 percent between 
2008/09 and 2009/10. In the last financial year, 

this meant 5,834 people received acute surgery.

similarly, there was a 13 percent increase in elective surgery between 
07/08 and 08/09 and a 10 percent increase between 08/09 and 09/10 – 
resulting in 11,049 elective procedures carried out in the past year.  

the surgical service moved into refurbished administration space in 
the clinical services Block. the space is light, bright and airy and brings 
together for the first time in one space the surgical staff, along with their 
key administrative and support staff.

cardiothoracic
this service has seen a much improved result over the past year, with 
greater access to surgery for patients.

A total of 585 patients from Wellington and the wider region received 
cardiac surgery in 2009/10 – with 576 of these having their surgery 

at Wellington Hospital. this was a further increase on the 427 of the 
previous year, and one of the best yet for the service.

the reduction in both the size of the waiting list and the continuing 
improvements in waiting time are a tribute to the focused team effort in 
this service.

At the end of the financial year, there were fewer than 30 patients 
waiting for surgery and the wait time being a matter of weeks for most 
elective patients.

this is a great achievement, of which the service is justifably proud.

orthopaedics
Introducing bi-lateral joint replacements (two joints at a time) at 
Kenepuru Hospital has also provided more timely access to this 
procedure for these patients.

the improved access has meant that there have been times when the 
current workforce has struggled to utilise the available resources, so in 
order to meet the demand, the service has plans to increase the senior 
Medical officer workforce over the coming two to three years.

ophthalmology
After a long anticipated wait, the ophthalmology outpatient 
Department moved into their new location in the Grace neill Block. 

the space has been reconfigured and fitted out to support the delivery 
of ophthalmic services. the new space is a pleasant and functional 
environment for both patients and staff. 

the past year was very successful for the orthopaedic 
service, with a record 556 joint replacements completed 
at Wellington and Kenepuru Hospitals. this was a result of 
improved access to theatres and in-patient beds across both 
campuses. 
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ADVAnces In neURosURGeRY

Minimally invasive surgery for removing pituitary 
and skull base tumours
since 2007, the neurosurgeons at Wellington Hospital and an ear, nose 
and throat surgeon from Wakefield Hospital have performed over 
70 endoscopic trans-nasal transphenoidal operations for removal of 
pituitary and skull based tumours. 

this minimally invasive technique makes use of sophisticated radiology 
images, 3-D navigational equipment, telescopes via the nose and a High 
Definition camera. 

the improved technique now makes it possible for most of these 
tumours to be completely removed with a single intervention reducing 
the need for patients to undergo radiotherapy or a second operation. 
other benefits include increased patient comfort, reduced hospital 

stay and resolution 
of symptoms related 
to coincidental sinus 
disease. 

In some cases the 
tumours now being 
removed by this 
method would have 
previously been 
deemed inoperable 
due to their inaccessible 
location and the 
unacceptably high 
surgical risk. 

While currently the 
surgery is completed in the private sector, as one of the  few units in 
Australasia doing these operations, we look forward to doing this surgery 
on the Wellington Hospital campus from July 2011, when the additional 
equipment required to do so will be available.

Awake brain surgery
over the past 18 months, at least 11 patients have undergone 
neurosurgery for brain tumours via a traditional craniotomy with one 
major difference – instead of being anaesthetised they have been awake 
during the procedure.

Brain surgery carries with it a risk of brain injury. the brain is a complex 
and complicated system and often relatively small insults can result in 
significant functional damage. 

By having some patients awake during the operation to remove brain 
tumours, ongoing testing of vital functions can be done, so that potential 
damage can be minimised or prevented entirely. this allows the surgeon 
to adjust his approach in order to preserve vital function.

We are once again, one of the few neurosurgical units in Australasia 
using this approach.

surgery, IcU & Anaesthesia Directorate case Weighted 
Volumes for 07-08, 08-09 & 09-10
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surgery, IcU & Anaesthesia Directorate Discharge Volumes For 
07-08, 08-09 & 09-10

number of surgical cases completed

2007-2008 2008-2009 2009-2010

not coded 140 115 10

Acute 4,195 5,119 5,834

elective 8,870 10,043 11,049

Total 13,205 15,277 16,893

oUtPAtIents
outpatient appointment numbers continue to grow – up to 148,770, 
from the previous year’s 140,056.

outpatient attendance 
(Including outreach)

2007-2008 2008-2009 2009-2010

First 32,509 36,371 38,401

Follow-up 96,600 103,685 110,369

Total 129,109 140,056 148,770

 
InPAtIents
the number of inpatient discharges – made up of both medical 
and surgical patients – rose in the past year, continuing the trend of 
increasing demand for services.

there were a total of 43,658 discharges in 2009/10, up from 40,237 the 
previous year. the 2009/10 figures were made up of 11,804 day patients 
and 31,854 hospital inpatients.
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AnAestHesIA, tHeAtRes, 
IntensIVe cARe UnIt (IcU) 
& PAtIent seRVIces 
cooRDInAtIon UnIt (PscU)

the Anaesthetic and theatre services settled into their new facility 
this year, allowing for improved processes, while integrating new 
technologies into practise. the utilisation of resourced theatres exceeded 
80 percent for the year. 

the Intensive care Unit has been very busy in the past year, but was 
able to meet its increase in demand with their expansion to 16 beds and 
exceeded 100,000 patient hours for the first time. this service continues 
to provide outstanding care to patients from all over the central region of 
new Zealand.

the 24 Hour operations service resulted from the improvements to how 
patient flow is managed across the hospital. the transit team continues 
to provide safe patient movement, supporting inter- and intra-hospital 
patient transfers. 

the DHB staff continue to work closely with our key local partners, 
Wellington Free Ambulance, Westpac Rescue Helicopter and Life Flight 
trust, as well as transfer services based across the wider region.
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MeDIcIne, cAnceR & 
coMMUnItY seRVIces

MeDIcAL seRVIces
one of the key additions for the medical service has been the opening 
of a new Medical Assessment and Planning Unit (MAPU) at Wellington 
Hospital in november 2009, which has lead to an improved patient 
experience.

the MAPU, one of the last sections of the new Wellington Regional 
Hospital to open, is a key step towards improving the flow of patients 
through the hospital, while ensuring people are seen sooner by those 
best able to treat their problem.

the 24-bed unit includes six High-Dependency Bay beds, with the 
remaining beds used for medical assessments and the accommodation 
of patients who are expected to remain in hospital for less than 36 hours.

About half of the patients are usually discharged home after an 
assessment and treatment plan, or short inpatient stay in the MAPU, 
while the rest are admitted to wards for a longer stay in hospital.

 

the diabetes service is continuing to develop community based 
secondary care clinics, integrating with primary care teams. these are 
being held in multiple locations focusing particularly on high needs 
practices in newtown, strathmore and Porirua. the clinic model aims to 
deliver care in the community and to up skill the primary care team, such 
that outcomes improve across the whole practice. 

the diabetes team have won a Health Research council contract to 
research this model and formally assess its impact at the Porirua Union 
clinic.  Additional clinics are also held at Victoria University and newtown 
Medical.  the endocrine and Diabetes research unit continues to be 
very active and growing further with a mix of self-generated studies 

and pharmaceutical industry sponsored studies. this year sees the first 
research fellow as part of the group.

 
the Gastroenterology 
and GI endoscopy 
services moved to 
the new purpose 
built unit in the Ward 
support Block.  

the new unit has 
increased recovery 
bed space allowing 
for an increase in 
throughput for 
endoscopy services. 

outpatient facilities 
have been retained 
within the unit 

allowing flexibility and convenience for staff and patients alike in 
consultations. this is important as nurse pre-assessment for colonoscopy 
is now a regular clinic requiring additional room space. nurse pre-
assessment has enabled patients to be better prepared for their 
procedures with fewer cancelled or abandoned procedures as a result.  

Diversification of the workforce has been implemented with technicians 
now involved in cleaning and re-processing endoscopic equipment, 
leaving nurses with more time for more patient focussed work.  

Gastroenterology has been on target for contract volumes for 
procedures. 

A future challenge for the service is the introduction of colorectal cancer 
screening. 

the unit means people who are referred by their GP after 
having been diagnosed can bypass a repeat assessment in 
eD and can instead be seen directly by a specialist. 
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cAnceR seRVIces
In May 2010 the Minister of Health, Hon 
tony Ryall, opened the new dedicated 
brachytherapy suite in the Wellington Blood 
and cancer centre. 

With the opening of the suite, the co-
location of the brachytherapy service and 
the Linear Accelerator (Linac) has been 
resolved, resulting in the centre now having 
more Linac capacity to treat external beam 
patients.

this has helped c&c DHB achieve the new 
national wait time target of four weeks and 

ensuring that we can deliver a more efficient brachytherapy service.

the c&c DHB cancer Plan 2010-2015 was also put into action earlier this 
year. In April 2010 the Board agreed to the plan and a number of the 
short term initiatives outlined in the plan are now being progressed.

An excellent new resource for cancer patients was developed and 
introduced in late 2009 to help them keep track of their own progression 
through cancer.

the objective of the Patient Held Record, developed by the Wellington 
Blood & cancer centre, is to provide patients with information and 
documentation during their cancer treatment. 

the development and the introduction of the record was supported by 
the cancer society and the Hospitals and Health Foundation.

RenAL seRVIces
the renal service has had significant success this year, with a record 
number of 35 renal transplants being performed – 16 from deceased 
donors and 19 from live donors.

one particular week last year, the teams pulled out all the stops and 
managed to complete five transplants.

We have established and appointed to the clinical nurse specialist Renal 
role to support renal inpatient care and specialty nursing practice.

Patients will  see the benefit of more staff in the in-centre dialysis unit, 
with the development of a Health care Assistant role in this area.

there has also been an extension of opening hours at Porirua 
community Dialysis centre to increase capacity for in-centre 
haemodialysis.

eMeRGencY DePARtMent
emergency Department presentations continued to rise last year, with 
51,383 people being seen. this was up from 48,389 in the 2008/09 
year and follows  the consistent trend of year-on-year increases in 
presentations.

the Minister of Health set a range of targets for District Health Boards 
to reach, one of which was to ensure patients were assessed in the 
emergency Department within six hours. 

the increased focus on this rule for our emergency Department has seen 
an improvement towards this goal.

A number of staff across the organisation have been working to drive this 
target and improvements towards this goal have been made, with the 
DHB reaching 80 percent compliance. A number of initiatives have been 
put in place to improve on this over the next year. 

A physiotherapy team has undertaken a pilot in the emergency 
Department as part of a number of initiatives for the six hour rule, which 
was positively received and saved patients waiting long periods for 
treatment.

eD presentations

2007-2008 2008-2009 2009-2010

total 47,095 48,389 51,383

Photo: Dominion Post
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coMMUnItY seRVIces 
the Kenepuru 
Accident & Medical 
service implemented 
new after-hours 
initiatives which 
saw decreased 
waiting times and an 
increased focus on 
primary care.  

the service also 
participated in the 
cellulitis project, 
seeing half of the 
patients who received treatment.

Also on the Porirua campus, the Kenepuru surgical Unit has been 
developed to support increased theatre utilisation at this facility, with 
increased staff skill and focus around the surgical patient.

Meanwhile, Ward 5 at Kenepuru has been dedicated to care for older 
adults, with improved multi-disciplinary team processes and planning.  
the initial implementation of older Adult and Rehabilitation services has 
been followed up with collaboration at the sub-regional level and work 
with the central Region’s technical Advisory service.

capital support, the under 65 needs-assessment and service  
co-ordination centre (nAsc), has assisted in the training of other nAscs 
to implement approved processes and procedures mandated by the 
Ministry of Health.

the development of community Health services has included increasing 
flexibility and consistency of service delivery. they have increased 
assistance to inpatients with IVs and specialised wound dressings, to 
support patient flow through the hospitals.  

A Wound care clinic has been introduced in the primary care setting as 
a pilot to investigate effectiveness of networking with primary care and 

access for patients. this has already 
shown signs of success, with positive 
feedback from patients and primary 
care.

there has been a new focus on 
community clinical nurse specialist 
positions to provide additional 
support to areas where there are high 
patient numbers and need through 
portfolios of clinical responsibility 
e.g. wound care, palliative care 
and acute care. these positions 
will be responsible for developing 
appropriate practise standards, 
education of teams and consistency of 
delivery.

capital coast Rehab have continued 
to have short waiting times, to 
the benefit of patients, while the 
community teams have also explored 

specific stroke pathways to meet the needs of this specific group in a 
timely and evidence-based manner.

the speech Language therapy service has been involved in the cutting 
edge surgery being undertaken at Wellington Hospital, which involves 
patients undergoing craniotomies while awake. the team has also been 
part of the implementation of a tracheostomy outreach service from IcU.

In other services, the Dietetics staff have supported the implementation 
of Buckeye, the new food ordering programme, while the social Work 
team has provided support to the implementation of the family violence 
programme though training and expertise.
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WoMen’s & cHILD HeALtH

WoMen’s HeALtH seRVIces
Women’s Health has spent its first full year in the new hospital and the 
benefits of co-location of women’s inpatient beds, delivery suite and the 
neonatal Intensive care Unit have become evident. 

In 2009/10 year, the focus has been on improving work processes and 
communication within the new environment.

We continue to receive many compliments in relation to the standard of 
clinical care from women and they also make positive comments about 
the new hospital facilities.

Maternity services 
It was another busy year in the maternity suite, with 3918 women giving 
birth to a total of 4018 babies. 

the number of maternity inpatients at Wellington means we have 
increased staffing levels after receiving additional funding for increasing 
postnatal length of stay. the unit’s average daily occupancy target of 32 
was achieved – up from the previous year’s figure of 28. 

Baby Friendly Hospital Initiative 
Paraparaumu Maternity Unit on the Kapiti coast underwent an audit for 
reaccreditation of the Baby Friendly Hospital Initiative and achieved a 
remarkable result of a 99 percent exclusive breast feeding rate. 

of the 72 maternity services across the country that have been BFHI 
accredited, there are only five that achieved 99-100 percent.

the audit, which took place in April, was the third time the unit had been 
assessed – an event which is undertaken every three years. 

Kenepuru Maternity Unit in Porirua is due for assessment in August 2010 
and Wellington in november 2010.

Breastfeeding education and support 
During the year we successfully recruited to the position of Māori 

& Pacific Lactation 
consultant.

With increased resources, 
we are now able to provide 
antenatal breastfeeding 
education classes at 
Kenepuru Hospital in 
addition to the Wellington 
classes and both have high 
attendance rates.

to increase the access 
to specialist lactation 
consultancy expertise 
in the community, the 
Breastfeeding support 
centre in cannon’s creek, Porirua, opened in February. the centre is 
open for two, four-hour sessions each week. 

Pregnancy and Parenting education 
this year we have introduced funded Pregnancy and Parenting 
education classes. 

While the more traditional evening classes over a 4- to 6-week period 
continue to be available, we have also introduced group session classes. 
this innovative model provides complete antenatal care (assessment, 
education and support) in a group setting. this model is aimed at the 
primary care women who are most vulnerable and hard to reach. 

newborn Hearing screening 
In 2009/10, we offered hearing screening to 3918 babies and just 65 (1.6 
percent) declined the screening. 

the most common reasons for declining screening included non-
residents who are required to pay, where there is a language barrier, and 
women who have chosen early discharge and who do not wish to return 
for outpatient screening. 
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the remaining 93 babies are those who were transferred from another 
DHB to nIcU and the screening has not been done prior to transfer back 
to DHB of origin or discharge home. 

now that newborn Hearing screening is available at all DHBs, these 
missed babies will be picked up by the local service.

We have now been offering newborn Hearing screening for just over 
a year and 14 babies have been diagnosed with a hearing loss and 
received early intervention.

Gynaecology services 
Improved staffing and utilisation of 
theatre lists for gynaecology resulted 
in a year end result of 232 case 
weights, or 26 percent, more cases 
carried out than the target. 

Improved access to gynaecology 
First specialist Appointments also 
achieved a reduction in waiting time.

colposcopy services also reduced 
waiting time over the year 

and women now wait a maximum of 3 months for a non-urgent 
appointment. 

We exceeded our target by 273 for colposcopy examinations and 30 for 
colposcopy treatments. 

the service also purchased an image capture system so a digital record 
of the examination can be held on the patient’s clinical file. this was a 
recommendation from the last colposcopy audit and also assists in the 
teaching of medical students and trainee registrars.

cHILDRen’s HeALtH seRVIce
this year saw the position of Professor of Paediatrics being taken up in 
March by Professor Marie Johannesson. 

Prof Johannesson has an extensive research background and her 
specialties include: working with children with cystic Fibrosis, children 
with respiratory disorders and children with obesity.

A new paediatrician also joined the service in March, adding to the 
experience of the team. Dr Arno ebner originates from Germany and 
was working in timaru before coming to Wellington, and has a special 
interest in paediatric oncology.

the new children’s outpatients service on Level 5 of the Grace neill Block 
opened in the beginning of February 2010 and is a great improvement 
on the previous area. 

the new facility has meant we have been able to increase from 6 to 14 
consulting rooms and as a result, the Paediatric surgeons have been able 
to hold their clinics in a child friendly environment.  

the reconfiguration of the children’s Ward will provide an enhanced 
acute assessment area, better drug storage and working space. Planning 
for this work in the children’s Wards is underway.

Paediatric surgery 
this unit was very busy this year and once more there was an increase in 
the number of children receiving elective surgery.  

We planned to carry out about 358 case weights in the past year, but we 
actually delivered 475. 

In recognition of this, this service has applied for and been given some 
additional resources for surgical volumes for the coming financial year.

neonatal Intensive care Unit 
staff in the nIcU organised and successfully hosted the Perinatal society 
of Australia and new Zealand conference in March, with a number of 
international speakers taking part.  

the service is still enjoying their new facilities, and a lower volume of 
babies over the past year has given them time to properly settle in.

the average occupancy over the year was 32 patients. there was, 
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however, a peak in the last two months where the numbers were over 40 
and at one stage as many as 50 babies. overall 824 babies were admitted 
to nIcU in the 09/10 year.

the service is adding more resource with two more neonatal nurse 
specialists who started training earlier this year. It is expected that they 
will take up positions in December.

It is pleasing to see the excellent level of training amongst the junior 
staff, with eight junior doctors in the department recently completing 

their Part one exams. 
this year the unit finished 
on a good note with a 
waiting list of Registrars 
and senior House officers 
who want to come and 
work in this service.

Genetics 
the Genetics service is 
in discussions with the 
national Health Board 
around setting up the 
national clinical service 
on our Wellington 
campus. the genetics 

laboratory continues to expand its repertoire of tests available, including 
a new blood test for detecting DnA discrepancies in unborn babies.

the child Development team 
the number of children referred for Autism spectrum Disorder 
Assessment has increased and accordingly, we have increased the 
number of clinics for this assessment to reduce waiting times.  

the majority of the year there has been a full complement of staff which 
has also helped reduce waiting lists and increased staff morale.

PRInce WILLIAM’s VIsIt
January 2010
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MentAL HeALtH seRVIces

 
HeALtH PAsIFIKA
A brand new facility was opened to house the Health Pasifika team, 
vastly improving the environment for staff and clients.

the Health Pasifika Mental Health teams were based in dated facilities on 
the old Porirua Hospital grounds for a number of years.

these refurbished facilities are especially designed to reflect the Pacific 
cultures right on the Kenepuru Hospital campus.  

It allows for the continued ability for Health Pasifika clinicians to work 
within a purpose-built environment that enhances the cultural input into 
the clinical work undertaken by staff.

Access to the service has also increased through having a bus-stop close 
by, as well as the Kenepuru Hospital shuttle service operating between 
the three sites – Wellington, Porirua and Kapiti.  

te HAIKA
te Haika (the anchor) has been set up to coordinate and action all 
referrals to the local mental health sub directorate.  

the objective of te Haika is “to deliver an integrated Mental Health 
service that is easily accessed”. 

te Haika’s central role involves the following:

•	 A toll free number (0800 745477 listed in the 09/10 White Pages) 

•	 currently during day time hours but planned to go 24/7 

•	 All crisis and new referrals to General Adult MHs with a 
progressive plan to include all adult services in the first half of 
2011 across the Local Mental Health Directorate 

•	 GP/ Police/ emergency Department first point of contact and 
priority treatment through a priority call line

•	 A call back facility to callers phoning into te Haika as of the 
beginning of 2011.

the benefits of te Haika include: 

•	 enhanced, clear and immediate access to clinical resource 

•	 Prompt and consistent triage and assessment 

•	 More efficient utilisation of resources

•	 Real time management of issues to minimise escalation to crisis 

•	 Improved access data for analysis and planning 

•	 shared Global diary for MH teams.

the indications are that te Haika is having a positive effect on access 
within General Adult Mental Health services. there have already been 
some excellent results, including:

•	 An increase in referrals 

•	 An increase in people being seen 

•	 A decrease in waiting times 

•	 A decrease in multiple handling of referrals.
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there has also been direct feedback 
about the improvements from service 
stakeholders such as GPs. 

te Haika is based at Kenepuru Hospital.

otHeR seRVIces
there have been a number of new 
facilities and initiatives put in place over 
the past year.

these have included the opening of 
Ruaumoko, the new Māori cultural centre 
for the Ratonga Rua o Porirua campus.

Also opened was Pukeko House, a 
purpose-built four bedroom Lockwood facility on the Ratonga Rua 
Hospital campus, which increases service flexibility and the number of 
beds available for the central region in the Rehabilitation and extended 
care service.  

the Ratonga Rua Hospital Duress Project was put in place, replacing 
old equipment in the inpatient areas. It involved the installation of new 
equipment for access cards and closed circuit cameras.

A staff exchange programme was put in place at te Korowai-Whariki, the 
regional forensic facility. the programmes are designed as a workforce 
development initiative, with like organisations both within new Zealand 
and abroad.  

this year, staff from the Intellectual Disability service Group and from 
central Regional services Group have both visited and exchanged with 
staff from similar services in Melbourne. 

KenePURU HosPItAL & 
KAPItI HeALtH centRe

KenePURU HosPItAL 
Kenepuru Accident & Medical clinic continues to be a very busy unit,  
functioning similarly to an after hours GP-run medical centre.

In the past year, patient numbers remained high – at about 34,000 visits.

outpatients
In order to provide the opportunity for as many patients as possible to 
have access to specialist appointments close to home, we have boosted 
the number of outpatient clinics being held.

the two key reasons for this increase have been:

•	 the introduction of new clinics over the past 15 months – 
including Anaesthetic Pre-assessment, General surgery/Breast, 
newborn Hearing, neurology and Pain Management.

•	 And some clinics having significant increases in numbers this 
year. those to experience the highest percentage increase were 
endocrinology, Gynaecology, endoscopy, ophthalmology and 
Respiratory.

surgery 
In 2008/09 we had an increase in surgical activity at Kenepuru while 
the theatres at the new Wellington Regional Hospitals were under 
construction and the key for this year was to ensure that a significant 
amount of this remained at Kenepuru.

this would provide us with a solid elective surgery base heading into 
2010/11.

this has increased by 12.8 percent in the past year, 
compared with the previous year. the total number of 
outpatient appointments reached 35,377 in the 2009/10 
year, up from 30,866 in the previous year.
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overall for 2009/10 there were 2656 elective procedures done 
at the Kenepuru theatres.

this is 305 fewer than the previous year however, overall this 
was a good result given the migration to the new hospital 
theatres and the work done by orthopaedics to widen the 
scope of surgical procedures. 

In 2009/10 the following percentages of the total elective cases 
were carried out at Kenepuru community Hospital:

•	 Dental surgery 63.2 percent

•	 ophthalmology 50.0 percent

•	 orthopaedic  49.8 percent

•	 Paediatric  21.5 percent

•	 Gynaecology 17.1 percent

changes implemented to support surgery at 
Kenepuru
Audits were carried out that included the surgical list and patient 
cancellations, changes to theatre sessions, endoscopy list turnaround 
times and patient selection processes. 

other initiatives have included:

•	 Updated pain management training for nursing staff 
completed, while RMo training is underway and will continue 
over upcoming months as required 

•	 the Kenepuru surgical patient selection process has been 
reviewed and changes to the process have been agreed by 
senior clinical staff. Anaesthetic staff make the final decision on 
whether a patient is fit for surgery at Kenepuru or not 

•	 Radiology support is in place until 5pm – previously this was 
2pm, which impacted on some surgery lists 

•	 there have been changes to administration support to 

better facilitate gastroenterology activity and streamline the 
documentation process 

•	 two additional half-day scoping lists per week have been added 

•	 two additional clinics per month have been added by 
gastroenterology

•	 A high observation area is now in the Kenepuru surgical Unit 
with two monitors now in place 

•	 there is now a new anaesthetic pre-assessment clinic at 
Kenepuru, including five half day nurse and two half day senior 
Medical officer clinics. Patients for these clinics will initially be 
orthopaedic patients but once the process is evaluated other 
specialties will be included. Patients for these clinics will be 
selected from tawa north. 

•	 the development of transfer protocols for deteriorating 
patients at Kenepuru has progressed through the quality 
process and will be presented to clinical Governance for 
approval 

•	 Data collection is underway for comparison between July 08 
and July 09 in terms of Kenepuru outpatient activity 

•	 Data collection of activity for DHB-funded services in Kapiti is 
underway in preparation for public campaign. this will include 
a breakdown of Kapiti residents accessing services at Kenepuru.

Work is continuing on initiatives to increase the utilisation of the 
Kenepuru surgical facilities.

older Adult and Rehabilitation services
the development of older Adult and Rehabilitations services continues 
with a work plan in place for completion by the end of the calendar year.  

Work with our Planning and Funding directorate is ensuring the strategic 
direction for delivery of services to older adults is able to inform the 
focus within our services on improvements within the Hospital and 
Health service.  
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Work has also begun with Hutt Valley and Wairarapa DHBs to explore 
opportunities for sub-regional collaboration in older persons and 
rehabilitation services, with the current focus on sharing ideas and plans 
to look at future clinical audit opportunities.  

our current work plan is focused around ensuring that appropriate 
access criteria, particularly for inpatient service delivery, is clear 
and ensures timely transfer to Kenepuru in support of the six-hour 
emergency Department rule. 

We have also completed some patient journey work with Regional 
technical Advisory service, which will be collated with central region 
information to provide baseline data to inform improvement priorities.

consumers
the consumer committee for Kenepuru community hospital is 
progressing with expressions of interest currently being sought. 

staff forums were held so that staff can also assist by identifying 
appropriate consumers who access their services.

A selection panel will assess applications in october and training for this 
consumer committee is scheduled for november 2010.

KAPItI 

Kapiti Health Hub
the Kapiti Health Hub, which includes representatives from Kapiti coast 
District council, capital and coast DHB, Kapiti PHo, Kapiti community 
Health Group 
trust, te Ati Awa 
Ki Whakarongotai, 
Winnie Laban’s office 
and chaired by local 
MP nathan Guy, 
has met recently 
to discuss further 
opportunities to 
increase access to 
health services closer 
to home for Kapiti 
people.

the Kapiti Health 
Hub has identified 
the importance of 
continuing to grow 
outpatient services in 
Kapiti.

over the upcoming months, work will be done to identify which 
outpatient clinics are most viable for Kapiti. 

clinical staff will be consulted to see what opportunities for growth 
exist, including the possibility to work more closely with primary health 
providers and community services which may have an interest in 
developing some local special interest services. 

We will also be investigating what resources these services may need to 
support an increase in service delivery in Kapiti.
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outpatient clinics
the number of people seen in outpatient clinics at Kapiti Health centre 
this financial year compared with the previous year has increased by 262 
(5.1 percent). the most significant increase in the past few months has 
been in Accident, treatment and Rehabilitation and diabetes clinics.

In the 2008/09 year, we provided 4869 appointments, but this increased 
to 5131 in the current year.

A list of clinics now includes: 

•	 cardiology 

•	 AtR 

•	 Diabetes 

•	 endocrinology 

•	 Gastroenterology 

•	 General Medicine 

•	 Gynaecology 

•	 Haematology 

•	 newborn Hearing 

•	 obstetrics 

•	 orthopaedics 

•	 Paediatric Medicine 

•	 Paediatric Diabetes 

•	 Paediatric endocrinology 

•	 Renal 

cLInIcAL & coRPoRAte 
sUPPoRt seRVIces

clinical and corporate support services have again achieved significant 
financial efficiencies with a favourable year end result of $7m compared 
to budget.  A number of initiatives were achieved by the directorate over 
the last financial year, including:

IMPRoVInG PAtIent cARe AnD tHe oVeRALL 
HosPItAL exPeRIence 

Food, Food and More Food!
For the first time in 10 years, the Patient Menu 
underwent a full review and revamp with the intention 
to give patients modernised meal options which not 
only mean more culinary choices for the patient but 
also ensured that the menu met the dietary needs of 
unwell patients.  

the new menu is designed to capture 35 different diet 
codes as well as nutritional standards and dietician 

recommendations. 

the new menu was developed by spotless services Limited in 
conjunction with our own dieticians, and complies with food safety and 
nutritional standards. It is now more versatile and takes into account 
differing age groups and cultural needs, especially those who prefer 
vegetarian options, and it also has a specific vegan menu.

to date, the feedback from patients has been very favourable with 
comments such as:

“Your staff are a real asset…food is pretty good with good variety.”

“Dear chef, thank you for such a tasty dinner. no need to wash my plate.”

“the choice of food is better than some hotels around.”

Buckeye – Integrated Food Management system
this year we rolled out an Integrated Food Management system known 
as Buckeye, which eliminates the manual processing of a patient’s meal 
from the bedside to the kitchen.  
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the system allows the dietician to update the dietary requirements of 
the patient in real time and thus changing the meal choice associated to 
that diet code to ensure that the right meal gets to right patient at the 
right time.  

Additional benefits of the system include:

•	 the patient’s ability to order meals for same day consumption 
rather than the day prior to service delivery

•	 Improved diet management through real time changes and 
data transfer to the kitchen

•	 Improved control over food quality and consistency 

•	 Improved accuracy in the delivery of meals.

Reducing the (Did not Attend) DnA Rate 
Patient Administration services implemented a number of strategies to 
encourage patients to attend their appointments.  

the team vigorously worked on a reminder system and the result has 
seen an improved attendance rate of 1 percent, which translates to 
400 additional First specialist Appointments and over 1200 follow up 
appointments being attended first time.

Improved Interface with Primary care 
Patient Administration services have been proactively working with the 
GP clinical Advisor to improve communication and processes between 
the DHB and the Primary care services.  

the focus has seen an improvement in communication between the 
parties with respect to patient waiting lists and specialist assessment 
appointments.  A dedicated priority line was set up in the call centre to 
allow faster accessibility for the GP to obtain information from patients’ 
medical records and status.

Wayfinding
With all of the changes to Wellington and Kenepuru Hospital facilities 

over the past couple of years, a number of wayfinding exercises were 
held at both sites to provide an independent view on the ease of 
identifying and accessing health services when on campus.  

A good level of feedback allowed us to improve our signage on both 
campuses to minimise the level of disruption experienced by visitors 
trying to find their way to our many services.

cutting edge testing
capital &coast DHB was the first laboratory in the country to validate 
and implement a vastly more sensitive test for diagnosing Myocardial 
Infarctions (Heart Attacks). 

this test is called high-sensitivity troponin-t and has the potential to 
diagnose the condition earlier than the more conventional troponin-t 
test.

swine Flu
swine Flu placed a heavy toll 
on the community and health 
services last year and the 
Wellington Hospital laboratory 
played a pivotal role in our 
region by providing the results 
of very large number of tests 
in record time. 

this allowed patients, and 
their families to have a speedy 
diagnosis and appropriate 
care. 

Wellington was the first region 
in new Zealand with a major 
outbreak and our experience 
led the country. We helped 
to shape how other regions 
prepared and managed this 
epidemic.  

Photo courtesy of The Dominion Post
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Radiology
Radiology introduced two new 
investigations – ct colonography and 
cardiac MRI scans – to improve our patient 
care and patient experience. 

these new tests give much better 
information and are less invasive than the 
tests they replace.  

Radiology and neurosurgery combined to 
perform a world first stent procedure for a 
brain aneurysm. the special tapered artery 
stent was the first of its type to be used 

to bypass the balloon like aneurysm that had caused a life threatening 
bleed. 

technology
A number of new technologies were introduced with the opening of the 
new regional hospital.  

Wireless VoIP telephones have revolutionised the way some of our 
critical services work, such as our intensive care staff now being able 
to make and receive phone calls, on the hospital phone system, from 
anywhere in the building. 

IMPRoVInG stAFF FAcILItIes/AccessIBILItY 
AnD coLLABoRAtIon
In June 2010, the $346 million project, which encapsulated the new 
Regional Hospital Build and associated project works was signed off.  the 
sign off by the crown Health Financing Agency confirmed that all works 
as outlined in the business case for the new Regional Hospital Project at 
Kapiti, Kenepuru and newtown sites had been completed and done so 
within budget. 

But after all the new buildings were occupied, the project team were not 
yet able to have a rest.  

A significant 
amount of 
refurbishment was 
achieved in the 
2009/10 financial 
year, with a focus 
on centralising all 
corporate services 
on the Wellington 
campus, including 
bringing back 
the Planning and 
Funding Directorate 
from cambridge 

terrace and Ict services from the ewart Building.  

the Grace neill Block, and several floors of the clinical services Block and 
Ward support Block were refurbished into office space. 

Work completed during the year resulted in approximately 1500 staff 
being relocated in new or refurbished premises.

Additional parking was provided as part of the redevelopment work with 
the demolition of the community Health Building and old Finance Prefab 
building.  

the team worked hard on refurbishing floors for Victoria University and 
MRInZ for the collaboration work in the spirit of the Health education 
Research collaboration (HeRc) and also built a lecture theatre and 
seminar room to enable greater availability for staff to access training 
facilities on site.

the opening of the staff-only cafe in June 2010 was the realisation of the 
vision to create an environment where staff felt comfortable and could 
relax, as well as provide informal lounge areas for staff to meet, socialise 
and discuss clinical issues confidentially.  

the cafe has been a resounding success with an increase in patronage 
being experienced, highlighting the need for such a facility.
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IMPRoVInG oUR FInAncIAL PosItIon

central equipment Pool
the roll out of the final stage of the central equipment Pool was 
completed in April. the pool was created in 2009 with the intention of 
streamlining the process used to rent or hire speciality equipment to 
enable specific patient care.  

A significant amount of clinical time was being spent on acquiring such 
equipment – both at an inpatient and outpatient level and cost was not 
transparent or adequately monitored.  

the centralisation of equipment and process has seen a reduction 
of operating expenditure of over $1.5 million per annum for the 
organisation. 

Further analysis after obtaining an initial 12 months of data will no doubt 
further benefit the financial position of the organisation by considering 
purchase versus rental costs.

the central equipment Pool service also offers clinical staff the following 
benefits:

•	 Designated equipment rooms to store equipment and provide 
an area for items requiring removal and replacement 

•	 An agreed level of equipment available for immediate use

•	 A scheduled pick up and delivery service in clinical areas 

•	 A reduction of paperwork associated with a request or return of 
equipment

•	 Improved equipment tracking to manage service, maintenance 
and replacement requirements

the central pickup point on wards also supports staff with their ongoing 
clinical projects, such as the nursing programme, Releasing time to care.

Feedback from clinicians has been very positive, an example of which is:

“there’s now a system for clinical and operational monitoring so that we 
can evolve the service to make sure we meet the needs of our patients. 
As a clinician, when I send notification that a piece of equipment is 
required, it is a relief to know that I don’t have to worry about how the 
piece of equipment gets there, it just gets delivered and collected when 
I’m finished with it.”

Decoupling of the Kenepuru site
All surplus land on the Kenepuru 
site was decoupled and 
subdivided this year and then sold 
in two lots – one lot to the crown 
Health Financing Agency and the 
main portion of the land to the 
crown.  

the decoupling project was a 
very intense number of months 
ensuring the essential services 
of the site were maintained and 
future-proofing the area to ensure 
continued supply of services is 

protected for the future use of the hospital sites.  

the reduction in the land footprint ultimately reduces the unnecessary 
operating costs associated with the area, and enables a more focused 
emphasis being placed on the core health services provided on the 
retained land. 

Reducing our Laundry Imprest Levels
the laundry team took out first place in the 2009 Quality Quest awards 
with their Business Process Re-engineering Project, which focussed 
on the linen imprest levels held within the wards and the method of 
transporting the linen to and from the laundry.  

the outcome of the review resulted in a significant reduction of imprest 
linen per ward, improved infection control procedures and greater 
delivery efficiencies. 
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ReseARcH

HeALtH eDUcAtIon AnD ReseARcH 
coLLABoRAtIVe 
the Health education Research collaboration (HeRc) centre has moved 
from vision to reality with the refurbishment of 8000 square metres of 
education and research space on the Wellington Hospital site.

It is now occupied by Victoria University’s school of nursing, the Medical 
Research Institute of new Zealand, and with plans for a Massey University 
and Whitireia Polytechnic presence next year. 

the newly refurbished space also provides for a new 175-seat lecture 
theatre and a 50-seat seminar room with state-of-the-art audiovisual 
technology. these rooms have been named after leading former and 
current staff members who have each contributed a huge amount to the 
education of others, as well as the excellent care they have provided to 
many, many patients over the years.

the smaller room has been named the easthope seminar Room, in 
honour of long-serving cardiologist and Wellington Hospital’s own 
historian, Ron easthope. 

Meanwhile, the larger room has been named the Horne Lecture theatre, 
after leading orthopaedic surgeon, Professor Geoffrey Horne (onZM). 

We are delighted that both these outstanding clinicians agreed to have 
these facilities named, most deservedly, in their honour.

the HeRc represents a collaboration and partnership of academic, 
research and teaching organisations which aim to foster research, clinical 
trials, health education and training with the ultimate aim of improving 
health outcomes in new Zealand.

Partners in HeRc include:

•	 Victoria University of Wellington school of nursing, Midwifery 
and Health and Biological sciences 

•	 University of otago school of Medicine and Health sciences 

•	 Medical Research Institute of new Zealand (MRInZ), 

•	 Whitireia community Polytechnic college Faculty of Health 

education and social sciences

•	 Massey University school of Health sciences 

•	 Wellington Free Ambulance. 

other key milestones include the appointment of 11 of our senior 
medical staff as Adjunct Professors with the Biological sciences faculty 
at Victoria University; the development of the Post Graduate Diploma 
in clinical Research at Victoria, run by our own Dr Jeremy Krebs, clinical 
Leader, Diabetes and endocrine service; and the recent advertisement 
for a joint appointment for a Professor of clinical Research also at Victoria 
University.  

this year has seen a significant increase in Health Research council 
funding for research associated with c&c DHB staff and services. We, in 
partnership with Malaghan Institute of Research, have been awarded 
$4.5 million.

the Research office has now been established and will provide a one 
stop shop for research at c&c DHB. the aim of the office is to provide a 
well organised and efficient service to support and assist our researchers. 

Planning is well underway for a 12 to14 bed clinical trial Unit (ctU) and it 
is scheduled to open in early 2011. 

the facility will enable Phase 2, 3 and 4 clinical trials to be performed 
24/7 on the Wellington Regional Hospital campus.  the facility will also 
provide a space for multi disciplinary and service based researchers to 
congregate and collaborate. 

Many of our staff have carried out significant research over the past year, 
much of which has been published in leading national and international 
journals and other publications.

A number of staff also hold positions on boards and committees 
in national and international medical organisations. staff regularly 
contribute and present at conferences around the world, where they 
share their knowledge and expertise on their speciality with other 
leading medical professionals.

If you would like to see a list of published work, conferences presented to 
and positions held, please visit www.ccdhb.org.nz/publications
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•	 improved cancer collaboration across Primary and secondary 
care

•	 more integrated palliative care services across the district

•	 an improved journey for clients moving from paediatric to adult 
care.  

Under each workstream, each had key issues to focus on. 

Palliative Care

•	 Making provision for Palliative care patients to access required 
medication at any time of the day or night in a timely way, close 
to their residence.

•	 All patients with life limiting illness having their care assessed 
and planned for, their needs met, to be involved in conversation 
regarding their future care and end of life, be able to access 
information and tools to improve their quality of life remaining.

•	 shared care across the hospice, HHs palliative care service, 
district nurses and primary care.

Paediatric to Adult Transition

•	 Referral pathway for patients aged over 16 years with ADHD 
needing review of medications and/or further assessment.

•	 DHB participation in a network regarding the issue of no clinical 
pathway for over 16-year-olds with an intellectual disability.

Cancer

•	 Improving the referral by GPs and feedback to GPs by 
improving communication and sharing accurate information.

•	 Improving shared care of patients by educating clinicians to 
promote care Plus and identify opportunities where GPs can 
help with follow-up.

•	 Providing education to improve GPs understanding and 
knowledge in the treatment in the care of patients, e.g. side 

PRIMARY, InteGRAteD & 
coMMUnItY cARe

InteGRAtIon BetWeen 
PRIMARY AnD seconDARY 
seRVIces
During 2009/10 a key focus was to 
enhance integration between primary 
and secondary services.  

one initiative has been the establishment 
of the clinical Pathways collaborative, 
which is a new way of working across the 
interface between primary, secondary 
and tertiary services.  

this process involves general 
practitioners, specialists, nurses, allied 

health and management personnel working together to develop 
pathways to improve patient care and to set up models for working 
together across the continuum.

these pathways in turn aim to reduce needless referrals and hospital 
visits by ensuring ready access to diagnostic and specialist support in 
primary care and community settings.

to administer and oversee this clinical integration programme, we have 
established the Primary/secondary clinical Governance Group, chaired 
by the chief executive. 

the group’s purpose is to ensure patient outcomes are maximised by 
improving quality and reducing risk across the patient journey through 
Primary/secondary/tertiary systems.

Workstreams established during 2009/10 included:

•	 an anticoagulant project developing a safe and effective means 
of initiating, monitoring and dosing complex anticoagulant 
therapy

•	 gastroenterology clinical pathways
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effects of medication, modern 
interventions.

Gastroenterology

•	 Guidelines for Primary care on the 
diagnosis, investigation and dietary 
management of Functional Gut 
Disorder or Irritable Bowel syndrome 

•	 Data system capture and triggers for 
high risk patients requiring recall or 
surveillance in the future

•	 consistent referral criteria for GPs for 
ct colonography in the community.

Anticoagulation Therapy

•	 A new primary and secondary integrated model for 
anticoagulation management was developed and approved by 
the Primary-secondary clinical Governance Group. 

•	 this model is unique, due to its collaborative approach across 
the primary and secondary interface and includes a number of 
components including standardised provider education, patient 
information, patient care across the interface, anticoagulation 
protocols as well as quality and safety systems. 

•	 the model will be implemented in 2010/11. 

Cellulitis management in the community

•	 the community cellulitis treatment pilot was completed and the 
model is under review through a clinical Pathway collaborative 
process involving primary and secondary care clinicians.  

•	 More than double the targeted number of adults were given 
IV therapy for cellulitis in a community setting in the past year 
and primary health care are keen to continue to work with 
secondary care, to make improvements in cellulitis care across 
the DHB. 

cLInIcAL ADVIsoR PRIMARY AnD InteGRAteD 
cARe
the clinical Advisor Primary and Integrated care has been heavily 
involved in the above workstreams.

Particularly, the clinical Pathways collaborative to improve Primary 
secondary Integration, which will develop pathways to improve patient 
care and to set up models for working together across the continuum. 

this will focus on defining clinical pathways by collaboration of primary 
and secondary clinicians. 

this includes ongoing work on the projects outlined above – the 
anticoagulant project, which aims to develop a safe and effective means 
of initiating, monitoring and dosing complex anticoagulant therapy; 
gastroenterology clinical pathways; improved cancer collaboration across 
Primary and secondary care; more integrated palliative care services 
across the district; and an improved journey for clients moving from 
paediatric to adult care.

Management and oversight of this clinical integration programme will be 
undertaken by the Primary/secondary clinical Governance Group. 

Further input has also been made in the following areas:

•	 cooperation with specialist clinicians into referral and discharge 
processes involving the new Medical Assessment and Planning 
Unit

•	 the development of a new Acute Medical clinic

•	 the development of a new regional tIA (transient Ischaemic 
Attack) and non-disabling stroke service based at Wellington 
Hospital for those with possible stroke symptoms

•	 Rollout of a new electronic discharge summary

•	 Improved telephone access for GPs to specialists for telephone 
advice and a priority telephone line for Primary care into the 
hospital.
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PRIMARY HeALtH cARe nURsInG & InteGRAteD 
cARe 
Workforce development and integration continues to be a key focus of 
the primary health care and integrated nursing care team’s work.

We have had appreciable success with the expansion of our nurse 
entry to Practice (netP) programme, with a total of 10 new graduates 
employed into both primary care/general practices and community 
based aged and residential care services joining our programme.  

our nursing professional development and career pathway has also 
been further strengthened across the health care continuum, with a 
growing number of primary health care services signing a professional 
development agreement with c&c DHB.  

this agreement provides access to registered nurses across the district 
to the same career pathway framework support, further contributing to 
both integration and career portability . 

Additional professional support was provided through clinical training 
Agency funding for 40 registered nurses from primary care/general 
practices and community based aged and residential care services 
enrolling with tertiary providers to undertake a wide range of post 
graduate education. 

An appointment has been made to the nurse practitioner candidacy 
position in the older Person services. this position aims to support aged 
and residential care by building capacity and capability within the sector 
as well as minimising hospital admissions. 

the DHB’s rates of immunisation have increased over the last year and 
we are heading towards 95 percent of two year olds fully immunised at a 
steady rate. We continue to achieve well above our immunisation targets 
and are a leading DHB in increasing immunisation rates. We are on track 
to achieve the target of 95 percent two year olds fully immunised by 
2012. 

A feature of our work over the past year, and certainly an achievement to 
be proud of, is the minimal disparity that now exists with immunisation 

rates for Māori (86 percent) and Pacific people (89 percent) two year old 
population. We owe this to two high functioning outreach Immunisation 
Providers that are making a direct, measurable impact on reducing 
inequalities for Māori and Pacific children.

It has also been very pleasing to see the higher numbers of registered 
nurses in primary settings taking up the opportunity of postgraduate 
education.

otHeR HIGHLIGHts FoR tHe PAst YeAR
Ambulatory sensitive Hospitalisations (AsH) targets have been exceeded 
and we are one of the leading DHBs in the country.

similarly, immunisation targets were achieved and our rates are well 
above the national average.

our diabetes detection and cardiovascular risk targets were achieved for 
all ethnicities.

Meanwhile, all of the PHos’ carePlus uptake continues to be above the 
national target of 70 percent enrolment.

consolidation of PHos 
consolidation of PHos 
within the c&c DHB 
district has been a focus 
in 2009/10 with capital, 
tumai mo te Iwi and Kapiti 
PHos combining to form 
a new entity compass 
Primary care network; 
and Porirua Health Plus 
and south east and city 
PHos combined into a 
new entity Well Health.  

Both these new entities took effect from 1 July 2010.
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contribution to DHB Financial Recovery Plan
the DHB has worked closely with the primary care sector in the last year 
to identify savings that could be made in 2010/11 with minimal impact 
on health service delivery. 

this exercise has led to $3 million savings from 1 July 2010.

IMPRoVInG tHe HeALtH oF oUR cHILDRen 
AnD YoUtH 
child health has received a significant increase in focus within the DHB 
with the Board signing off a new strategic area of focus targeted at 
improving the health of children across our 
district.

As a result, a five-year action plan is currently 
in development with an initial focus on:

•	 eliminating the incidences of 
rheumatic fever within the district

•	 Improving the detection and 
treatment of serious skin infections amongst children – 
particularly in Porirua

•	 Improving the detection and treatment of respiratory 
conditions amongst children in the district.

A new permanent child Health Improvement position has been 
established in the Planning and Funding Directorate to support this work 
over the coming months.

the DHB’s child Health Action Group, led by community Paediatrician, 
Dr nikki Blair, has been exploring how primary and secondary services 
for children can be better integrated, and where there are opportunities 
to improve child health outcomes from both social determinant and 
service delivery perspectives.  

this work is ongoing and it is anticipated will produce good solutions 
over the coming months.

IMPRoVInG tHe HeALtH oF oLDeR PeoPLe 
the demand for the provision of home support and care services to 
those aging in home continues to outpace funding increases for these 
services.  

the DHB continues to support the restorative approach to community 
support services but as funding pressures increase, enhanced targeting 
of services to those most in need is required to ensure that our aging 
population is equitably and appropriately served.

significant work is currently underway to improve the efficiency of 
community support services over the coming months, with significant 
work already completed in respect to the improved assessment of client 
need and allocation of required services.

Improved resourcing of respite and day programme services has been an 
important move this year, as has the significant improvements made in 
regularly reviewing the needs of clients at home.

the year ahead will produce further funding pressures and the DHB has 
recently brought its eligibility criteria around lower level cleaning and 
home management services in line with other DHBs.  

the restorative approach is also being redeveloped within the service 
model to ensure it is better targeted and more focused on restoring 
function and social participation than before.  

these changes will assist the DHB to continue to provide the high quality 
services at home that our older people need.

A very strong level of demand for aged residential care services, 
particularly in the areas of psycho-geriatric and dementia care are also 
starting to impact on capacity availability in the district.  

this growth is forecast to continue for some years and capital & coast, 
together with Hutt Valley and Wairarapa DHBs are working together to 
develop a capacity management plan for the years ahead. 

our local facilities continue to provide high level of care with strong 
monitoring and clinical and safety improvement activity being driven 
out of the planning and funding directorate.
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IMPRoVInG oRAL HeALtH
the implementation of the oral Health service Provision for child and 
Adolescents Project is on track.

the school Dental service has significantly increased screening rates 
for children. consequently necessary treatments are delivered earlier, 
which should result in fewer children having decay problems requiring a 
hospital admission.  

the school dental service finished the calendar year with an arrears 
rate of 6.8 percent, which is equal to about 3,500 children. this is an 
improvement of 6 percent (3,000 children) on the 2008 calendar year 
figures.  

none of the 3,500 children are waiting longer than 15 months since their 
last annual examination. We hope to have a zero arrears rate by the end 
of this calendar year.

oral health achievements are reported for the calendar year. the table 
below provides the 2007 to 2009 activity trends for the Hutt Valley DHB 
and capital and coast DHB.  

(c&c DHB and 
HVDHB) 

2007 2008 2009

enrolees 50,915 51,028 51,507 

Annual 
examinations

33,423 44,886 47,445

total contacts 57,135 67,534 73,687 

completed Patients 32,620 44,010 47,522 

the oral Health Business case build of the new dental facilities is 
progressing for the first four sites: Koraunui, naenae, Brandon and titahi 
Bay.  

tenders for the build close in August 2010 with construction contracts 
awarded in september, with a build completion date of February 2011.  

consultation with the communities has taken place before finalising each 
site.  Regular newsletters update key stakeholders and communities of 
progress.   

LonG teRM conDItIons
We have increased the number of people enrolled in the Diabetes Get 
checked programme, improved the number of diabetics with good 
blood sugar levels and achieved the diabetes detection targets for all 
population groups in the past year. 

All our PHos have maintained their percentage of people enrolled in 
care Plus above the national goal. 

the MoH targets for cardiovascular screening have also been achieved 
for all population groups. 

A diabetes multidisciplinary case conferencing model through the 
collaborative work between the primary and secondary care teams is 
working well in Porirua. 

An Annual Diabetes Report has been completed, highlighting the 
activities and outcomes achieved in the DHB for diabetes patients. 

We have continued to support people with diabetes and cardiovascular 
disease with the ongoing development of diabetes and cardiovascular 
support in the DHB.

this has been through the extension of the diabetes hospital team’s 
support in the community, the practice support by the diabetes 
nurses placed with PHos, the dietary support through the community 
dieticians, as well as the cardiovascular risk screening and management 
support.

We have also provided workforce development for evidence-based self 
management training for those working with people with long term 
conditions.

the pulmonary rehabilitation programme has been strengthened 
following the completion of a successful pilot.



78.

ANNUAL REPORT 2009/2010

79.

coMMUnItY ActIon 
the Kapiti Health Hub was convened during 2009/10 comprising 
members of the DHB, Kapiti community Health Group trust and the 
Kapiti city District council, to explore opportunities for the development 
of services at the Kapiti Health centre.  

An assessment was undertaken of the existing services and health needs.  

Having the Kapiti community working in partnership with the DHB 
provides a great opportunity to further enhance existing services. 

the Mayor and other members of the Kapiti Health Hub have identified 
this as a priority and are prepared to do what they can to make 
delivering these services in Kapiti as attractive and efficient as possible 
for the clinical staff.  

over the upcoming months work will be done to identify which 
outpatient clinics are most viable for Kapiti. 

clinical staff will be consulted to see what opportunities for growth 
exist, including the possibility to work more closely with primary health 
providers and community services which may have an interest in 
developing some local special interest services.

c&c DHB supported the annual 
creekfest event in cannon’s creek, 
Porirua.  once again this event 
attracted a large crowd of about 
40,000 and provided an opportunity 
for key health messages to be 
promoted by local community 
organisations in their local 
community.

cAnceR contRoL
A cancer control Plan was developed in collaboration with many 
community groups during the last year and implementation will begin 
during 2010/11.

PRoGRessInG tHe nZ DIsABILItY stRAteGY 
Promoting Participation, the c&c DHB framework for progressing the 
nZ Disability strategy, has been reviewed and refocused into a new 
document entitled Kotahi tatou, Valued Lives – Full Participation with 
four Focus Areas; Health, Inclusion and support, Access, and Leadership.

Disability responsiveness education 
A programme of disability responsiveness, blindness awareness, and deaf 
culture workshops is conducted at Kenepuru and Wellington Hospitals 
and are open to community health providers as well as DHB staff.

An innovative education development process has been started in 2009-
10 and will continue to be developed and applied through hospital and 
community health and disability support services.

Physical accessibility  
the new Wellington Regional Hospital complies with access 
requirements of building regulations and much of the detail came from 
advice provided to the project team from the disability community. 

A wayfinding exercise with members of that community has also helped 
us identify issues that have helped us refine the some environmental and 
organisational issues needing to be addressed to improve things further.

the accessibility of GP practices has been monitored since 2005, which 
has helped us identify relatively accessible GP practices in all the areas 
and communities in the district. 

some 24 community health facilities have had full accessibility 
assessments carried out. Many of these practices belong to the 
cornerstone quality improvement programme which includes 
accessibility standards.

communication and access to information 
Information about a range of disability issues and associated links has 
been posted on our website.
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A project to flag people’s needs in hospital and health settings has 
developed into the Health Passport project being lead by the Health and 
Disability commission.

nZ sign language taster classes and deaf culture workshops are provided.

We are increasing our responsiveness to the communication needs of 
blind  and vision impaired people. 

employment opportunities 
Data recording the numbers and Ftes of c&c DHB staff who identify as 
having a disability has been collected since 2006. these charts show the 
data collected up to June 2010. there is no significant change since June 
2009. 

the number of disabled people working in leadership roles on disability 
issues has increased.

community engagement
the ceo and other members of senior management have participated in 
meetings with disability community leaders throughout the year. 

these discussions and forums feed into planning processes related to 
improving health service environments or service delivery such as, new 
hospital orientations, or, families of children involved with the child 
Development Unit. 

the “Inflow outflow” electronic newsletter provides a comprehensive 
Disability Issues network with health related information relevant to 
disabled people. 

ReGIonAL AnD sUB-ReGIonAL 
coLLABoRAtIon
Regional and sub-regional collaboration has been an increasing focus 
in 2009/10 with representation on a number of Regional collaboration 
Groups. these have included the Regional Leadership Group, Regional 
clinical Leadership Group and sub-Regional clinical Integration 

committee.

Projects that have progressed include the development of a sub-
regional GP training Pilot with input from c&c DHB, Hutt Valley DHB and 
Wairarapa DHB as well as the Royal college of General Practitioners that 
has now gone to Health Workforce nZ for approval.

there has also been a focus on vulnerable services with regional working 
groups established to look at solutions for radiology and women’s health 
services issues which include workforce, information technology and 
equity of access.
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MāoRI HeALtH

c&c DHB continues to drive the implementation of c&c DHB’s Māori 
Health strategy – te Plan II. the Māori Health Development Group has 
focussed on a number of key initiatives over the past year.

seRVIce DeVeLoPMent   

contract Review
the Māori Health Development Group undertook a review of all 
contracts within the Māori Health portfolio to provide a view of:

•	 the current context about how and what Māori health services 
are being provided across c&c DHB; and

•	 clarifying provider services and the value that they add to 
improving outcomes.

the review presented the opportunity to openly discuss what is working 
well, where improvements can be made and what changes may be 
required.  As a result, all contract agreements now have:

•	 Integrated contracts, where applicable, into a single agreement; 

•	 Redesigned service specifications; and

•	 extension of contracting periods, where appropriate.

Leadership & Management
Local Māori Health workers were supported to enrol in the new Zealand 
Institute of Management Diploma in Management (Advanced).  the 
aim of the initiative was to progress their leadership and management 
skill and knowledge.  In December 2009, six participants celebrated 
graduating with a diploma.  

cAPABILItY DeVeLoPMent  
Increasing the capacity and capability of our Māori health workforce 
remains a priority for c&c DHB.  

Māori nurses Forum  
some 50 people attended the annual Māori nurses Forum at Maraeroa 
Marae in Porirua in April 2010.  

the forum included a combination of nurse leadership presentations and 
discussion on how complementary therapy and alternative medicines 
can support the delivery of health services to whanau. 

the Honourable tariana turia, Associate Minister of Health, presented her 
vision for Whanau ora and the role that Māori nurses within c&c DHB 
could play.  

Workshops gave participants the opportunity to learn more about 
mirimiri, naturopathy and rongōa and most importantly self-care.  

Hauora Māori clinical training Agency Funding 
this funding has provided the opportunity for six Māori health provider 
community health workers and seven Māori Health care Assistants to 
participate in the c&c DHB community Health Worker care training - 
Level 3.  

Delivered out of nursing’s Professional Development Unit, the new 
Zealand Qualifications Authority certificate level training signals c&c 
DHB’s commitment to increasing the qualifications of non-regulated 
workers within the district. 
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Kia ora Hauora – Māori health as a career 
programme 
on behalf of the central Region DHBs, c&c DHB is leading the 
implementation of a Māori workforce initiative – “Kia ora Hauora”.  

this national programme aims to influence, motivate and support more 
Māori onto health-related career pathways and ultimately into the health 
sector.   there are four regional coordination centres, each responsible 
for enrolling 250 Māori into the programme.  

to date, the central Region coordination centre has exceeded this target 
and continues to promote and encourage participation on the Kia ora 
Hauora programme using a range of regional interventions.

Allied Health Internships
In conjunction with Allied Health, two new Māori graduate internships 
are being piloted in the areas of Physiotherapy and Dietetics.  

this initiative has been established to enable Māori new graduates to 
better consolidate and strengthen their clinical skills whilst working 
alongside experienced allied health professionals.  

new Graduate nurse Internship
In a collaborative venture between the Māori Health Development 
Group, nursing Directorate and two local Māori health providers, two 
Māori new Graduate nurse internships have been established.  

this initiative seeks to support the new graduates to develop necessary 
clinical skills within a supportive environment.  It also assists in 
addressing some of the barriers that prevent graduates from entering the 
primary care sector.  

employed within the Māori Health providers, the new Graduate 
nurses will participate on the c&c DHB nurse entry to Practice (netP) 
programme.   

Māori Provider training 
A programme in contract and financial management within the health 
sector was developed and implemented by the new Zealand Institute of 
chartered Accountants for Māori health providers.  

the aim of this programme was to develop and strengthen the business 
and financial skills within local providers through presentations and 
discussion on contract design and reporting, improving cash flow and 
business sustainability.  

ResPonsIVeness to MāoRI HeALtH  

tikanga Guidelines
In August 2009, 
c&c DHB launched 
the  “tikanga 
Māori - Guidelines 
to support Health 
Workers” flipchart.  

the pocket-sized 
flipchart was part 
of a time-bound 
quality initiative 
established to 
support and guide 
the implementation 
of tikanga 

education across the Hospital and Health services and its subsequent 
integration into everyday health practice. 

During the implementation, approximately 72 percent of staff had 
participated in education sessions with a further 25 percent accessing 
the online e-Learning assessment tool to self-monitor progress. 

Key learnings from this initiative illustrate that shared responsibility can 
be a mechanism for improving Māori health outcome, especially if: 
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•	 individuals are provided the opportunity to improve their 
engagement with Māori 

•	 high level champions such as the ceo and cMo are utilised to 
improve the likelihood of successful implementation 

•	 a combination of learning mediums are used to consolidate 
participation and the retention of information 

•	 user-friendly and easily accessible training supports 
participation

•	 credible presenters provide practical and service-relevant 
examples.  

the status of this initiative has evolved from a time-bound initiative to an 
ongoing and regular occurrence at our DHB.

Māori Health Indicators Report
six monthly reports have been developed for the Māori Partnership 
Board to regularly track the status of Māori health within our district. 

In line with the Minister of Health’s expectations, these reports use the 
national health targets as the agreed performance indicators and where 
possible have been categorised by ethnicity.  

Included in the report is background information, supporting graphs and 
updates of related c&c DHB District Annual Plan activity.   

Reports also include monitoring against:

•	 Primary Health organisation coverage 

•	 te Plan II target of investments in Māori Health and Disability 
services

•	 tikanga Māori Guidelines education and implementation.  

PAcIFIc HeALtH

the Pacific population in the capital and coast district is predicted to 
increase by 15 percent over a 20 year period. 

the population will experience significant ageing, with more than twice 
the number of older people by 2026, while the number of children and 
young people may decline slightly.

other factors affecting health need include:

•	 Pacific people being significantly more likely to live in a 
crowded household compared with all other ethnic groups

•	 Unemployment rates are significantly higher for Pacific 
compared to european and Asian

•	 Pacific are significantly more likely to have a low income than 
european or Māori

•	 Pacific are significantly less likely to have access to a telephone 
or vehicle than european or Asian.

the Pacific Health Directorate has extended its work programme 
to incorporate a range of activities linking to other initiatives being 
delivered within the HHs by clinical Directorates, within the Primary 
Healthcare sector and Mental Health sector. Programmes include:

clinical training Agency funded programmes for 
Pacific People
We have developed linkages with the clinical training Agency’s 
objectives in promoting workforce development for Pacific people with a 
specific focus on Pacific nurses. 

Within this year, two fono that identified and promoted professional 
development for nurses within the Hospital and Health service and 
primary care sector have encouraged more Pacific nurses to consider 
developmental opportunities including the netP programme. 

this initiative links in with the Ministry of Health serau Workforce 
Development strategy. 
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Pacific Reconfiguration Programme
our Pacific Directorate is reconfiguring its investment in primary and 
community services, with the goal of improving the health for all Pacific 
in our district.

strengthening the services that are delivered to Pacific people accessing 
mainstream services, as well as targeting Pacific people that may not be 
accessing the services they need, are the two objectives for the Pacific 
Directorate.

Developing and maintaining the links that mainstream primary care has 
with Pacific communities, in particular Pacific churches and Aoga Amata, 
is a key part of this reconfiguration.

Pacific communications Programme
Improving communications between our DHB and Pacific communities 
has been a priority for the Pacific Directorate. 

In April 2010 the new Pacific communications Programme commenced 
with all Pacific radio programmes delivering one hour each of health 
information and key messages predominantly to Pacific speaking people. 
this has been a collaborative approach between our DHB, catalyst 
Pacific and samoa capital Radio. 

Pacific HeHA programmes with Pacific churches
the Pacific Directorate introduced the Fetai’aimauso Project which is a 
HeHA initiative that will reinforce principles in relation to Healthy eating 
Healthy Action. 

this initiative has worked closely with Pacific churches and community 
organisation. 

Pacific immunisation programmes
Pacific communities are encouraged by the increase in Pacific people 
engaging in immunisation programmes throughout the district. 

our DHB features throughout the latest MoH stats as being in the top 
performing DHBs for Primary care and school Based programmes. 

Pacific girls within our DHB have achieved 52 percent coverage for 
primary care cohort for dose one (national average 45 percent) – c&c 
DHB are one of only nine DHBs to reach over 50 percent for this group.

Immunisation coverage for Pacific two-year-olds reflects minimal ethnic 
disparity issues within immunisation for our DHB. 

the end of year target for Pacific two-year-olds is 83 percent, but we 
achieved 89 percent immunisation coverage.

cancer support services – translation for cancer 
treatment resources
the cancer support service, our own DHB and Hutt Valley DHB Pacific 
Directorates have collectively produced translations for Pacific people in 
four Pacific languages. 

the translated resources are in samoa, cook Island, tongan and 
tokelauan. 

the resources will provide Pacific patients with advice when receiving 
radiation treatment to the mouth, neck and throat, patients receiving 
radiation treatment and general skin care and Medical Alert neutropenic 
Fever.

An example of the benefit of this programme is the 
influenza vaccination programme delivered in Pacific 
churches, which resulted in a significant number of Pacific 
people receiving their flu shots in their own church hall. 
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HUMAn ResoURces

 
Work continued through the year on building Human Resource 
capability, establishing central administrative processes and running 
various training and education programmes to support managers across 
the organisation.

continued development of good strong collaborative relationships with 
unions has been a feature and focus of the year, both at a local level, and 
through participation in national collaborative forums.

In the past year, vacancy rates for this group have continued to be low by 
comparison with other DHBs and there has continued to be a reduction 
in the use of agency staff (as opposed to DHB employees).

centralised recruitment processes continued to be developed 
throughout the year, with previous work in this area being consolidated 
and built upon to continue to enhance the recruitment services received 
by the organisation and by applicants.

In early 2010, the HR Directorate was disestablished and HR support 
was devolved to directorates. the centralised functions – including 
HR services, recruitment, the RMo and sMo Unit, organisational 
Development and employment Relations – moved into the 
organisational Development and Patient safety Directorate.

In the year ahead, the focus will be on consolidating the new 
arrangements for the centralised functions, and ensuring processes are 
in place to develop and deliver organisation-wide HR strategies and 

policies that meet the needs of the directorates.

Breakdown of employees 
                     

employee type number of staff

Permanent/Full-time 2,714

Permanent/Part-time 1,729

casual    543

Fixed-term/Full-time  107

Fixed-term/Part-time 56 

on Leave 39

total 5,188

the work of the RMo Unit has continued to build on our 
DHB’s reputation as a good employer for resident medical 
officers. entry interviews indicate a high level of satisfaction 
among RMos starting work with our DHB.  
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oRGAnIsAtIonAL DeVeLoPMent 
& PAtIent sAFetY

this directorate is now into its second year, and recently 
expanded to include the centralised Human Resource function. 

the directorate is responsible for leading and informing the 
organisation about workforce development, capability and 
capacity and is responsible for the development and at times 
implementation of best practice methodology, systems 
frameworks and tools. 

the Patient safety officer role has also been in place for 18 
months and has made a real difference in the management of 
adverse events through the establishment of robust monitoring 
and reporting systems, development of skills of staff to manage 
these events, and implementing an open communication policy. 

A survey of our staff was undertaken to understand their views 
on patient safety and with 73 percent of staff completing the 
survey, this provided an excellent baseline of information. 

the results have been used by services to highlight both 
strengths and weaknesses and ultimately enhance the quality 
and safety of care provided. 

Risk management continues to be integrated into organisational 
planning and management systems, and is now a standing agenda item 
of clinical and corporate management meetings.  

the Risk Maker, Risk taker training continues to be successful and now 
forms part of the organisation’s generic staff training programme. 

We have evaluated our model of accreditation, and decided to move to 
an internal evaluation framework in the coming year. 

this approach will give ownership of identifying and implementing 
service improvements back to services, and provide strategic direction 
to the executive team, ensuring improvement initiatives reflect service 
identified priorities.

the management of patient complaints has been improved by 
an increase in early and direct interaction with patients and other 
complainants, which enables us to better understand what they have to 
say.  

 
A legislative compliance programme has been implemented which 
enables us to better manage legal risk in the organisation; and through 
enhancement of the in-house legal team we have significantly reduced 
expenditure on external legal costs. 

the Postgraduate Medical education and training Unit (MetU) is 
responsible for coordination of postgraduate medical education 
programmes, maintenance of training quality, definition of new training 
initiatives, and administration of the Workforce nZ medical training 
contract.  

the increased recruitment and retention of junior medical staff 
highlights in part the success of some of the initiatives implemented by 
the MetU and the RMo unit.

this has included the Postgraduate Year 2 training programme and trial 
of a new Professional Development Programme, aligned to Physician 
and surgeon training requirements – both a first in new Zealand; and 
also the delivery of ‘safe Prescribing Practise’ for the Postgraduate Year 
1 structured training programme, and consistently high pass rates in 
specialty examinations.

the simulation and skills education centre has continued to run 
simulated skills training for internal and external staff, and have 
commenced the planning process to move into a purpose built facility in 
2011 as part of the HeRc development. 

the new facility is recognition of the commitment our DHB has to life-
long education and training for staff.  

strategic collaboration with tertiary education providers will ensure that 
this is cutting edge and aligns with the vision of Workforce new Zealand. 

We retained tertiary level employment status with Acc through the 
leadership of the occupational Health and safety team (oH&s). 

the result of these improved practises is demonstrated 
through the reduction in the number of formal complaints. In 
addition to this, the DHB receives significantly higher levels of 
compliments to complaints. 
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over the past year, as in previous years, a number of our staff have given 
up their own time to help out in communities, both here and overseas, 
where many are facing great hardship.

the health needs in these communities are often immense and access to 
good services poor. 

some examples of how our staff have lent a hand to those less fortunate, 
include:

tHe sAMoAn tsUnAMI

theatre nurse and service Leader for theatres, Judy tully and 
orthopaedic surgeon Robert Rowan, were part of a team who 
responded to the urgent medical care needs of people in samoa in 
the wake of the tsunami. over the following weeks, a number of our 
other staff also volunteered to help and travelled to samoa to offer their 
expertise.

Judy and Rob’s story:
Judy and Rob found broken bones, deep tissue wounds and a truly hardy 
people when they first in tsunami-ravaged samoa to help victims.

they were part of a medical contingent that went on a week-long stint in 
samoa. others included specialist wound nurses, an anaesthetist and a 
plastic surgeon from other DHBs.

oH&s also supported staff during a very busy winter period in 2009 
managing the H1n1 (swine Flu) pandemic and in the build up to the 2010 
winter period achieved a 49 percent flu vaccination rate – up from 43 
percent in 2009, and in the top five DHBs in the country to achieve this 
rate.

cLInIcAL GoVeRnAnce
the clinical Governance executive (cGe) meets twice a month with the 
purpose of coordinating and supporting activities of the HHs executive 
team, therefore enabling the HHs executive team to effectively deliver 
on its objectives. the HHs executive reviews clinical Governance activity 
every month.

the clinical professional heads and executive Directors of organisational 
Development and Patient safety attend monthly directorate 
performance meetings so that clinical and operational governance is 
integrated.

the implementation of clinical governance continues to evolve – the new 
structure is complete and continues to strengthen. A quality framework 
has been agreed by the HHs executive and has adopted the four clinical 
governance pillars of consumer value, workforce, clinical effectiveness 
and risk. the quality framework integrates both clinical and corporate 
activity.

All committees have inter-professional representation and a clinical 
governance committee member sponsors all committees. All 
committees now provide regular information and where appropriate 
recommendations to the clinical governance committee. the Restraint 
Approval Group is the only sub committee which is not led by a member 
of the cGe. the committee structure demonstrates clinical leadership 
and engagement in action. 

A number of committees have been set up under the structure, including 
the clinical Practice committee, Death Review committee, Resuscitation 
committee, Blood transfusion committee, Restraint Approval Group, 
Medication committee, Infection control committee, clinical ethics 
committee, Information, Documents & and Records committee and 
consumer committee.

LenDInG A HAnD to 
tHose Less FoRtUnAte
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the team worked tirelessly until late most nights to complete the surgery 
needed for all the victims of the tragedy. 

other teams who had gone before had done much already, so it was 
up to this group to finish up the rest of the necessary surgery. Dr Rowan 
also performed an additional non tsunami-related hip surgery that local 
medical staff would not have been able to do.

It was Rob’s first time in a disaster zone.

“there were a lot of open wounds all over backs, legs, arms – and some 
wounds that had got infected,” Rob says.

Judy and Rob both paid tribute to the rest of the visiting medical team, 
but also to the great local staff who did a fantastic job with the limited 
resources available. 

there was limited medical equipment and the hospital was full of 
injured, making conditions even more difficult.

each patient had a sad story to tell.

“one of the girls that we operated on – she’d lost her baby and she’d lost 
two other children as well. the wound-care nurses would spend a lot of 
time talking to families,” Rob says.

the pair managed to take a few hours to travel through the devastated 
area   and said the thing that struck them was the spirit of the people 
themselves. “the samoan people are so resilient and tough,” Rob says.

“It was pretty devastating, everything it touched, it destroyed.”

they said that they were in a privileged position as trained doctors and 
nurses, in that they were able to help and they said they would do it 
again.

HAItI
Paediatric physiotherapist Fiona Millard recently went to Haiti where she 
spent a month in the quake-stricken community.

Fiona’s story
Fiona volunteered to help out in the aftermath of the catastrophic 
magnitude 7.0 earthquake that hit the capital Port Au Prince on January 
12, killing an estimated 300,000 people and leaving millions homeless.

Fiona went with Hearts and Hands for Haiti nZ as one of three Kiwi 
physiotherapists based in the University Hospital of Justinien in cap-
Haitien, at the opposite end of Haiti to the earthquake-devastated capital 
Port Au Prince.

no stranger to adapting to unusual situations, Fiona had previously 
spent three years working as a physiotherapist in cairo as well as time in 
Jordan. 

“I definitely knew what it was like to work in developing places and 
working with other cultures but the breadth of the devastation, months 
after the event, is shocking, especially with millions of people still living 
in tent cities,” Fiona says.

“I went there knowing very little about Haiti aside from guessing that 
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we would be dealing with a 
lot of trauma. the first thing 
that hits you is the degree 
of devastation, poverty, and 
lack of infrastructure.  

“You also have to deal with 
the heat, which was around 
40 degrees with 80 percent 
humidity, and within the 
hospital there is dirt and 
overcrowding, as well as the 
lack of privacy in the wards.”

As there had previously 
been no local physiotherapy 
service, Fiona’s primary focus 
was training three local 

nurses to become physio nurses as well as establishing an outpatient 
physiotherapy clinic and an inpatient service within the hospital.

“I come from a predominately paediatric background but in Haiti I was 
working with adults as well as children.  

“the conditions we saw included orthopaedic trauma – crush injuries 
and amputations from the earthquake, as well as trauma from car 
accidents and spinal injuries from people falling from trees while looking 
for fruit. We also saw neurological conditions, some even presented with 
strokes that happened up to three years previously but had not been 
able to receive any rehabilitation.”

now that Fiona is back at capital & coast she’s enjoying the more 
structured environment but doesn’t rule out a return trip. 

“I’m passionate about helping developing counties becoming self-
sufficient and while it can be incredibly draining it is very rewarding also. 
It’s nice to know you are part of something so positive and can make a 
difference.”

toKeLAU
Wellington Hospital nurse consultant Bronwen Markham shares 
her experiences of unremitting boat journeys and high seas as she 
helped respond to a suspected influenza outbreak on tokelau:

Bronwen was one of a team of people who responded when there 
was a call for help from new Zealand’s tiny and last remaining 
dependent territory, tokelau.

the Ministry of Health coordinated a response when a suspected 
influenza outbreak threatened to overwhelm health services on 
the isolated atolls.

A swift response was required with nearly 150 people reported 
sick out of a population of 1500 people live on the three atolls, 
more than 500km north of samoa, separated by 60km of open 
ocean, which make up tokelau.

With about 10 percent of the population reported ill, tokelau’s 
acting Director-General of Health, Lee Pearce, sought urgent 
assistance from the new Zealand Health Ministry on 29 March.

Bronwen took her partner carl Reller, an environmental manager 
at the nZ transport Authority who is also a medical technologist, 
along for support and to help educate local nurses on using the 
rapid test kits.

After a flight to the samoan capital of Apia, where they met Lee 
and World Health organisation (WHo) doctor Jacob Kool, they 
caught the fortnightly sailing to tokelau. 

“everyone spreads their mattresses on deck like in a marae and 
looks after each other as best they can,” Bronwen says.

After 45 hours in horrific sea swells they finally arrived at Fakaofo 
late on 1 April.  

After reaching Atafu they met with the taupulega who granted 
permission at a formal meeting to proceed with the work of 
vaccinating and screening. the team then headed to the hospital 
to set up a base.
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nurses were trained in vaccination technique then, accompanied by 
members of the team proceeded to vaccinate the community going 
from house-to-house. Approximately 200 of the 350 doses were 
administered on the first day, which was a majority of the population on 
Atafu.  

Local health services had acted swiftly to limit the spread of the disease. 
the school had been closed, public gatherings banned, sick people 
advised to stay home and the message of hand washing reinforced.

“We were feted like heroes – people were so touched that new Zealand 
was at last acknowledging them. they are incredibly generous people; 
we were overfed like there was no tomorrow,” Bronwen says.

the team spent nine days in tokelau, testing and treating the sick, 
vaccinating the population and training nurses. 

the nature of the illness remains a mystery. tests showed negative results 
for influenza type A and B and instead results show it to be an ‘influenza-
like illness’ with similar symptoms to the flu but of shorter duration and 
not as dangerous.

toGo, West AFRIcA 
Gastroenterology Department Registered 
nurse Ruth Mangnall shares her story of 
nursing on a Mercy ship off the coast of 
togo, West Africa.

Ruth’s story
Having heard about Mercy ships 
some eight years ago when a friend 
volunteered in Africa, Ruth decided 
the time was right for her to act on her 
“passion to help the poor and hurting”.

After arranging with an organisation called Mercy ships to Lome, togo, 
Ruth arrived at the largest non-profit medical ship, the Mercy Africa for 
an eight-week stint beginning in June this year.

“I was one of the admissions nurses, admitting people onto the ship prior 
to their surgery. I worked in a tent out on the dock beside the ship and 
through translators, did the necessary paperwork and blood work to 
prepare the patients for surgery,” Ruth says. 

Living onboard the ship with five others from UK, America, Germany and 
of course new Zealand, had its challenges but she soon got used to it. 
she soon saw many things that she wouldn’t see in new Zealand.

“I saw people with huge goitres, neurofibromas, lipomas, cataracts, facial 
tumours and met women who had been incontinent of urine for many 
years through having prolonged labour,” Ruth says.

Many types of surgery were performed on the Africa Mercy, as well as 
other programmes. she also visited the dental clinic that Mercy ships ran 
in a local building in Lome. 

Ruth says the health challenges that togo faces are many, but they key 
issues were the provision of basic care, dental care and health care –  
particularly for the women of togo.  

“I was so humbled by people that I met that told me that if it wasn’t for 
Mercy ships providing free health care, they would not be able to get the 
help they so desperately needed, and in many cases would most likely 
die,” Ruth says.  
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“the need for basic health care in West Africa is huge, and the care and 
help the Africa Mercy provides is really only a drop in the bucket, but 
what care that is given is something, and so very humbling to be a part 
of.”  

Ruth says she has come to new Zealand with a much greater 
appreciation for the health care that can be accessed here, and a desire 
to someday return to West Africa. 

“I would love to go back, and once again use the skills and abilities I have 
as a nurse to bring hope and healing to some of the world’s forgotten 
poor.”

DeMocRAtIc RePUBLIc oF tIMoR-Leste 
A new Zealand team led by 
Wellington Paediatric surgeon 
Brendon Bowket regularly visits 
this small nation.

shortly, a volunteer medical team 
from Wellington Hospital will 
travel to Dili, timor-Leste, for the 
ninth time to operate on children 
suffering conditions such as Anal 
Anomaly and Hirschsprung’s 
Disease, giving to them the 
possibility of a healthy life and 
giving their communities the 
prospect of a productive citizen. 

Most timorese have known only fear and hardship in their lifetime. 
During the 25 years of Indonesian occupation that began in 1975, more 
than 300,000 timorese lost their lives to violence and hunger.  

Following the referendum on 30 August 1999, when 78 percent of 
the people voted for independence, timorese militia, organised 
and supported by the Indonesian military commenced a large-scale 
scorched-earth campaign of retribution.

Approximately 1300 timorese were killed and as many as 300,000 were 
forcibly relocated into West timor as refugees. Most of the country’s 

infrastructure, including 
homes, irrigation systems, 
water supply systems and 
schools, and nearly 100 
percent of the country’s 
electrical grid systems were 
destroyed. 

on 20 september 1999, 
Australian and new Zealand 
peacekeeping troops arrived 

in Dili bringing the violence to an end. timor-Leste became a fully 
independent republic on 20 May 2002. 

Australia and new Zealand quickly responded to the need for 
reconstruction and development in the world’s newest nation. the Royal 
Australasian college of surgeons began a Programme of Assistance 
funded by the Australian Agency for International Development (AusAID) 
that aimed to improve population health by the delivery of tertiary 
health services. 

Medical teams began visiting on rotation to perform otherwise 
unavailable surgical procedures. the new Zealand team led by Paediatric 
surgeon Brendon Bowkett with Anaesthetist Mark Featherston and 
theatre nurse Lyn Brown began annual visits in 2002. 

In 2004 Lyn left her position as Quality Facilitator for child Health to 
become the RAcs perioperative nurse advisor to the national hospital 
in Dili and continues to provide specialty Practice education for theatre 
nurses there and from outlying hospitals. 

this year Anaesthetist sandy Garden and theatre nurse Gill Rose joined 
the team and are already discovering the challenges and charms of 
working in an environment of true resource paucity.

the team acknowledges that it is the support of family, friends, 
colleagues and c&c DHB which enables the ongoing goodwill exchange 
in this beautiful island where the history of traumatisation still casts a 
shadow.
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GoVeRnAnce oF c&c DHB

stRUctURe
the governance structure is based on the DHB’s three key roles:

•	 Planning and funding health and disability services for the 
capital & coast district.

•	 Providing health and disability services to its communities. 
these services include: Medicine, cancer and community 
services; surgery and outpatients; Anaesthesia, Intensive care 
Unit and Patient services coordination Unit (PscU); Women’s 
and children’s Health; Mental Health; clinical and corporate 
support services; Primary, Integrated & community care; Māori 
Health; Pacific Health; and organisational Development and 
Patient safety.

•	 Governing the District Health Board.

BoARD MeMBeRs 
sir John Anderson Board chair, Appointed Member 

Ken Douglas Deputy chair, Appointed Member (until 22 october 2009)

Margaret Faulkner, elected Member

Virginia Hope, elected Member (Deputy chair as of 30 november 2009)

Donald Urquhart-Hay, elected Member

Peter Roberts, elected Member 

Ruth Gotlieb, elected Member 

Helene Ritchie, elected Member 

Judith Aitken, elected Member 

Peter Douglas, Appointed Member

selwyn Katene, Appointed Member

Ian Brown, crown Monitor (resigned 23 november 2009)

Keith Hindle, Appointed Member (as of 23 november 2009)

Debbie chin, crown Monitor (as of 23 november 2009)

the Board of capital & coast DHB is responsible for the governance 
of the organisation and is accountable to the Minister of Health. the 
governance structure for DHBs is set out in the new Zealand Public 
Health and Disability Act 2000. the capital & coast DHB Board consists 
of 11 members who have overall responsibility for the organisation’s 
performance. seven Board members are elected as part of the three-
yearly local body election process (being held again in october 2010) 
and four are appointed by the Minister of Health. A crown Monitor was 
appointed in the 2007/08 year and replaced by a new crown Monitor in 
november 2009.

oUR oBJectIVes As A DIstRIct HeALtH BoARD
the objectives of DHBs are described in the section 22 of the new 
Zealand Public Health and Disability Act 2000 and are:

•	 to reduce health disparities by improving health outcomes for 
Māori and other population groups

•	 to reduce, with a view to eliminating, health outcome disparities 
between various population groups within new Zealand by 
developing and implementing, in consultation with the groups 
concerned, services and programmes designed to raise their 
health outcomes to those of other new Zealanders

•	 to improve, promote, and protect the health of people and 
communities

•	 to promote the integration of health services, especially primary 
and secondary health services

•	 to promote effective care or support for those in need of 
personal health services or disability support services

•	 to promote the inclusion and participation in society and 
independence of people with disabilities
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•	 to exhibit a sense of social responsibility by having regard to 
the interests of the people to whom it provides, or for whom it 
arranges the provision of services

•	 to foster community participation in health improvement, and 
in planning for the provision of services and for significant 
changes to the provision of services

•	 to uphold the ethical and quality standards commonly 
expected of providers of services and of public sector 
organisations

•	 to exhibit a sense of environmental responsibility by having 
regard to the environmental implications of its operations

•	 to be a good employer.

the Board delegates specific matters to the chief executive officer 
of our DHB. the Board has established four committees to the Board 
and these are made up of Board members, DHB staff and community 
representatives. three are required under the nZPHD Act 2000 – that is, 
they are statutory committees. each Board committee operates within a 
formal terms of reference.

Hospital Advisory committee (HAc)
the functions of the hospital advisory committee are to: monitor the 
financial and operational performance of the hospitals (and related 
services) of the DHB; assess strategic issues relating to the provision of 
hospital services by or through the DHB; and give the board advice and 
recommendations on that monitoring and that assessment.

community and Public Health Advisory committee 
(cPHAc)
the cPHAc provides the Board with advice on the needs, and any factors 
that the committee believes may adversely affect the health status, of 
the resident population of the DHB and priorities for use of the health 
funding provided. 

the aim of the committee’s advice must be to ensure that all service 

interventions the DHB has provided or funded or could provide or fund 
for the care of that population; and all policies the DHB has adopted or 
could adopt for the care of that population, maximise the overall health 
gain for the population served by c&c DHB.

Disability support Advisory committee (DsAc) 
the DsAc advises the Board on the disability support needs of the 
resident population of the DHB; and priorities for use of the disability 
support funding provided. 

the aim of the committee’s advice must be to ensure that the kinds of 
disability support services the DHB has provided or funded or could 
provide or fund for those people; and all policies the DHB has adopted or 
could adopt for those people, promote the inclusion and participation in 
society, and maximise the independence, of the people with disabilities 
within the DHB’s resident population.

Members of the public are welcome to observe most of the meetings 
of the groups mentioned above. the meetings are held monthly or bi-
monthly. Details of Board and statutory advisory committee meetings 
(agendas, minutes, membership, and attendees) are publicly available on 
our website: http://www.ccdhb.org.nz/Aboutus/Board.htm

occasionally these groups may need to have discussions about some 
subjects where it is better if the public does not attend, and this is 
allowed for in the nZPHD Act 2000.

other committees
the Board has established one committee called the Finance Risk and 
Audit committee (FRAc) with responsibility for the overview of the 
Risk Management Processes, external and Internal Audit processes, and 
financial matters.

During 2008 the Risk Management Policy Framework was revised, and 
the Board adopted a risk assessment methodology based on the sAc 
(severity Assessment code).
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stAteMent oF seRVIce 
PeRFoRMAnce
the statement of service Performance sets out capital & coast DHB’s key performance 
measures as described in the statement of Intent for the period 1 July 2009 to 30 June 2010. 
Whilst our performance targets are often expressed in specific terms, actual performance is 
likely to vary, positively or negatively, in each case.

the criteria for rating our performance are shown below:

Rating criteria

Achieved Where the target has been reached.

Progress made toward 
target

Where some of the targets within the performance 
measure have been achieved or actions have been 
undertaken to support future achievement of the desired 
outcome.

not Achieved Where no targets within the performance measure have 
been achieved.

oUtcoMe one: IMPRoVeD HeALtH oF oUR LocAL PeoPLe, 
FAMILIes AnD coMMUnItIes - AnD ReDUceD IneQUALItIes 
WItHIn oUR PoPULAtIon. 

output class: Public Health services

Medium term outcome Reducing avoidable admissions

Poor quality housing contributes to a range of poor health outcomes, from 
respiratory conditions and cVD to poor mental health and infectious disease.  
In particular, insulating houses is a cost effective way to improve respiratory 
symptoms and decrease the use of health services and reduce avoidable 
hospital admissions.

c&c DHB funds this activity as a joint venture with Wellington city council and 
the Wellington school of Medicine.

Performance measure 2009/10 performance Achievement

stAteMent oF 
ResPonsIBILItY
For the year ended 30 June 2010:

1. In terms of the crown entities Act 2004, the Board and Management of capital & 
coast District Health Board accepts responsibility for the preparation of the annual 
Financial statements and the judgements used in them.

2. the Board and Management of capital & coast District Health Board accepts 
responsibility for establishing and maintaining a system of internal control designed 
to provide reasonable assurance as to the integrity and reliability of financial and non 
financial reporting.

3. In the opinion of the Board and Management of capital & coast District Health Board, 
the annual Financial statements for the year ended 30 June 2010, fairly reflect the 
financial position and operations of capital & coast District Health Board.

sir John Anderson

chair

29 october 2010

 

     

Virginia Hope

Deputy chair

29 october 2010

 

shaun Drummond

Acting chief executive officer

29 october 2010 

 

theo Koenders

chief Financial officer

29 october 2010
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number of houses 
insulated in the housing 
programme

target: >546

400 houses were insulated in the 2009/10 Healthy Homes 
programme. Although this is less than the original target 
of 546, it is significantly more than the provider’s target 
of 300 houses for the 2009/10 year.

the baseline included houses of non-community 
services card holders, whereas in 2009/10 non-csc 
holders were ineligible

Progress made 
toward target

Ambulatory sensitive 
hospitalisations – 
standardised discharge 
ratio

target: remain below 95% 
of the national average

Actions to reduce ambulatory sensitive hospitalisations 
have included:

•	 continuing to improve access to primary care 
services – particularly primary care capacity and 
PHo enrolment in Porirua.  PHo level initiatives such 
as services to improve access, carePlus and health 
promotion services continue.

•	 emphasis by joint primary / community / secondary 
clinical network on improving the processes around 
discharge to reduce readmissions.

•	 ongoing support for the implementation of a 
combined primary-secondary diabetes management 
model through the close linkages and partnership 
between the secondary diabetes team and primary 
care.  

•	 Intersectoral initiatives such as healthy housing in 
Wellington, Porirua and Kapiti tLAs, and the Work & 
Income nurse initiative in Porirua.

•	 A smoking cessation facilitator role has been 
established within a PHo to work with primary care 
across the district to support smoking cessation 
activity.

•	 the combined effects of our long term conditions 
action plan, existing and planned ambulatory 
programmes and primary care activity in these areas.

Achieved

Medium term outcome Improving tobacco control

smoking is a major contributor to inequalities in health. It is the main cause of 
lung cancer and chronic obstructive pulmonary disease and is a major cause 
of heart disease, strokes and a variety of other cancers.  Health promotion is a 
cost effective way to target long-term conditions that arise through lifestyle 
choices. By targeting the smoking population we hope to decrease the 
incidence of many of these diseases.

Performance measure 2009/10 performance Achievement

number of hospitalised 
smokers offered advice 
and support to quit

target: establish baseline

the baseline has been established and this will form the 
basis of future target setting.

Achieved

Percentage of hospitalised 
smokers offered advice 
and support to quit

target: 80%

Although the target of 80% has not been reached, steady 
progress has been made on this indicator which was 
implemented in July 2009. By the last month of the year, 
49% of hospitalised smokers were offered advice and 
help to quit.

•	 Actions towards achieving this indicator have included:

•	 Introduced a smoking Dependence & cessation 
Referral record and a sticker documenting the health 
target to be place on the patient information form.

•	 A resource ‘help card’ is given to documented smokers.

Progress made 
toward target
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•	 In-service training provided in wards and departments 
as well as regular communications around e-learning 
and promotion of cessation services.

•	 study days are provided for nurses and midwives as 
part of the professional development programme.

•	 Hospital coordinator accepts referrals from clinicians 
and runs an outpatient clinic at both Wellington & 
Kenepuru.

•	 nRt standing orders are in place.

output class: Primary and community Health services

Medium term outcome Reducing hospital admissions - cellulitis

Ambulatory sensitive hospital admissions are used to provide an indication of 
access to, the effectiveness of and quality of primary care.  It has been accepted 
that if there is good access to effective primary care for all population groups, 
then it is reasonable to expect that there will be lower levels of ambulatory 
sensitive admissions.

cellulitis is a condition that is in the top five causes of AsH admission in most 
DHBs.  c&c DHB is one of the few DHBs that have cellulitis as the highest rate of 
AsH admission across the 0-75 year’s age group.  

there is an opportunity to reduce the level of admissions for cellulitis in our 
district through targeted management of patients requiring IV therapy for 
cellulitis in the community.  this should help decrease our AsH rates while also 
providing services closer to people’s homes, and improving efficiency through 
fewer people being admitted to hospital.

Performance measure 2009/10 performance Achievement

number of adults given 
IV therapy for cellulitis 
management in the 
community

target: 131

Baseline (2008) 2009/10 performance Achieved

target Actual

104 131 304

More than double the targeted number of adults were 
given IV therapy for cellulitis in a community setting in 
the past year. Primary health care are keen to continue 
to work with secondary care, to make improvements in 
cellulitis care across the DHB. the community cellulitis 
treatment pilot is currently under review through a 
clinical Pathway collaborative process involving primary 
and secondary care clinicians.

Ambulatory sensitive 
hospitalisations – 
standardised discharge 
ratio

target: remain below 95% 
of the national average

standardised discharge ratios have remained below 95% 
of the national average for all ethnic groups in c&c DHB. 
note actual results are provided in the public health 
output class above.

Achieved

Medium term outcome Reducing hospital admissions – infectious disease

Immunisation is one of the most cost-effective and successful preventive health 
interventions known. It is an important component in keeping both children 
and adults free from preventable diseases.

c&c DHB rates of immunisation are increasing and we are heading towards 95% 
of two year olds fully immunised at a steady rate.  to ensure that we continue 
this we aim to increase the number of vaccinations that we carry out yearly for 
Māori and Pacific children and so increase the number of children that are fully 
immunised at 2 years of age.

Performance measure 2009/10 performance Achievement

number of children fully 
immunised at two years

target: 3446

Achieved

Percentage of two-year-
olds immunised

target: 88%

We continue to exceed our immunisation targets and 
are within the top six performing DHBs for immunisation 
coverage. c&c DHB have two high functioning outreach 
Immunisation Providers that are making a direct, 
measurable impact on reducing inequalities for Māori and 
Pacific children. It is anticipated that c&c DHB will have 
ethnic equality by 2011. We are on track to achieve the 
target of 95% by 2012.

Achieved
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Medium term outcome Reducing hospital admissions and the impact of long term conditions

Poor oral health in children has been linked to poor child development and 
poor general health; both in childhood and in later adulthood. Improving 
oral health can have benefits over an entire lifetime. early tooth loss caused 
by dental decay can result in impaired speech development, failure to thrive, 
absences from preschool, inability to concentrate, reduced self esteem and 
other psychosocial problems.

one of the measures to see how we are improving the oral health of our 
children is the number of completed dental visits carried out each year.  this 
measures the number of children that were seen by the dental service and 
either completed some necessary dental care or their check up found their oral 
health to be at an acceptable level.  By increasing this number we can improve 
oral health outcomes for our community.

Performance measure 2009/10 performance Achievement

number of completed 
dental visits

target: 26,352

Baseline (2008) 2009/10 performance Achieved

target Actual

23,902 26,352 26,402

the number of children who have completed dental visits 
continues to rise with the 2009 target number exceeded.

the implementation of the oral health business case will 
change the way children access dental services, with new 
community clinics opening and mobile assessment units 
beginning to operate. this will increase the number of 
completed dental visits and will continue the trend of 
children being seen more regularly, which will have a 
positive impact on DMFt at Year 8 in particular. Increased 
capacity will enable increased activity in preschoolers, 
which should have an impact on the rate of children who 
are caries free at 5 years.

Percentage of children 
caries free at five years

target:

Māori 55%

Pacific 45%

other 77%

Dental caries is also known as tooth decay. We did not 
reach our caries free targets for 2009/10, however the 
trend for Pacific and other is positive. the business case 
for school dental services was approved in 2009 and 
this was an important step in moving forward with our 
approach to improving performance against target.

Progress made 
toward target

Mean DMFt at Year 8

target:

Māori 0.95

Pacific 0.85

other 0.5

A decreasing DMFt (decayed, missing or filled teeth) score 
is a positive result. We have achieved our target for Māori 
children, however further work is required to improve 
outcomes for Pacific children. Mean DMFt for children of 
other ethnicities was slightly higher than target.

Progress made 
toward target

Medium term outcome Reducing the impact of long term conditions

to achieve the desired goal of improved health and independence of our 
people as well as reduce inequalities we need to have a coherent and 
systematic pathway leading to them. cardiovascular disease (cVD) and diabetes 
are leading causes of death in new Zealand and disproportionately affect Māori 
and Pacific peoples and people of low socio economic status. the prevalence 
of diabetes in Māori and Pacific populations is around three times higher than 
among other new Zealanders so we want to increase checks carried out on 
those ethnicities at a higher rate to reduce current health disparities.  
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the diabetes health target aims to increase access to checks and management 
of people with diabetes within the new Zealand population. By carrying out 
more checks we aim to control the burden of diabetes on members of our 
community.

the cVD measure records the number of people in the eligible population who 
have had the laboratory blood tests (lipids and glucose or HBA1c) for assessing 
absolute cVD risk in the last five years.

Performance measure 2009/10 performance Achievement

number of diabetes 
annual checks

target:

Māori 535

Pacific 819

other 4942

the number of people who have received an annual 
diabetes check has exceeded the target numbers for each 
population group. 

Pacific peoples and Māori have achieved a greater 
increase in the number of annual diabetes checks 
compared to their targets. the Pacific target was 
exceeded by 24%, the Maori target was exceeded by 21% 
and the total population target was exceeded by 13%.

Achieved

Percentage of diabetics 
receiving an annual check

target:

Māori 52%

Pacific 45%

other 54%

c&c DHB has achieved target percentages of annual 
diabetes checks for all ethnicities. Māori and Pacific have 
exceeded their targets by the largest percentages. the 
Pacific percentage detection has exceeded the total 
population performance and Māori percentage detection 
is moving closer to performance observed in the total 
population.

Achieved

Percentage of those 
checked with satisfactory 
or better management 

target:

Māori 64%

Pacific 54%

other 78%

Although the targets were not met, significant progress 
has been made with the number of diabetes patients who 
achieve HbA1c ≤ 8% (satisfactory or better blood sugar 
level).

not achieved

2008-
09 Q4 
Actual 
numbers 
with 
HbA1c ≤ 
8%  

2009-
10 Q4 
Actual 
numbers 
with 
HbA1c ≤ 
8%

Increase 
in  
patients 
HbA1c ≤ 
8% from 
08-09 to 
09-10

% 
Increase 
in 
patients 
from 
08-09 
to 09-10 
Q3

Māori 309 388 79 26%

Pacific 416 534 118 28%

other 3,607 4,193 586 16%

total 4,332 5,115 783 18%

Actions to improve diabetes management include:

•	 Primary care is being resourced with diabetes nurse 
specialists and PHo diabetes nurses are working with 
practices to identify system improvements (eg efficient 
recalls, links with cVD screening) that will support 
effective diabetes management

•	 PHo community dieticians are working to support 
patients with diabetes with a particular focus on Māori 
and Pacific

•	 secondary care diabetes specialists and clinical nurse 
specialists are working in collaboration with primary 
care to support individual patient management and 
case reviews in targeted areas of Porirua, newtown and 
Kapiti.

•	 Both the secondary care service and PHo diabetes 
nurses are working with primary care to establish 
processes and training for the initiation of insulin earlier 
in patients, in line with best practice.
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Percentage of eligible 
population with cVD risk 
assessed

target:

Māori 63.6%

Pacific 61.9%

other 76.1%

total 72.6%

currently the number of fasting lipid and glucose tests is 
being used as a proxy for cVD risk assessments. 

We continue to improve our results against this indicator 
and have achieved targets for all ethnicities in 2009/10. 

Achieved

output class: Hospital services

Medium term outcome Reducing cancer treatment waiting times

A key priority performance measure is to reduce waiting times for cancer 
patients who are referred for radiotherapy treatment. Radiotherapy reduces the 
impact of a range of cancers and delays to treatment are likely to lead to poorer 
outcomes.  the cancer waiting time is defined as the time between the first 
specialist assessment and the start of radiation treatment.

Waiting times for radiation treatment indicate how well the cancer treatment 
system is working by measuring one part of the cancer patient’s journey.  
this measure looks at the number of attendances at the radiation therapy 
department. While building up to capacity for the 3rd Linear accelerator we 
would expect increases in the number of attendances, once that is established 
we will expect consistency of that volume.

Performance measure 2009/10 performance Achievement

number of attendances 
for radiation therapy

target: 24,855

2009/10 Progress made 
toward target2007/08 2008/09 Target Actual

17,521 19,225 24,855 20,891

our 2009/10 soI sets a target of 24,855 attendances for 
radiation therapy. this is much higher than the planned 
volumes for the 2009/10 year. the 2007 business case for 
a third linear accelerator (linac) at Wellington Blood and 
cancer centre suggested a volume of 19,901 for 2009/10. 
Actual planned volumes for the year were 20,616, which 
we exceeded.

In the first half of the year the third linac was housed in a 
bunker shared with HDR (high dose rate) brachytherapy. 
this meant the linac could not be run at full capacity.

Percentage of patients 
starting radiation therapy 
within six weeks

target: 100% by the end 
of June 2010

All c&c DHB patients requiring radiotherapy in 2009/10 
received this within 6 weeks of the first specialist 
assessment.

note that this measurement is for c&c DHB domiciled 
patients only, and any patients waiting longer than six 
weeks for reasons outside the department’s control are 
excluded (eg patient request, awaiting other procedures).

Achieved

Medium term outcome Improving mental health service utilisation rates

the number of people who are seen by our mental health services is an 
indicator of the extent to which we are meeting mental health needs.  We are 
aiming to improve the health status of people with severe mental illness so that 
they have the same opportunities and can fully participate in the everyday life 
of their communities and whānau.  We aim to provide recovery-focused mental 
health services that provide choice, promote independence and are effective, 
efficient, responsive and timely. 

Performance measure 2009/10 performance Achievement

number of people seen 
by secondary mental 
health services

target:

Māori 1,084

Pacific 523

other 5,590

c&c DHB has met the target for Māori and other ethnic 
groups. Whilst the number of Pacific accessing secondary 
mental health services has increased steadily each year, 
we did not meet our target for 2009/10. see below for 
comments.

Progress made 
toward target
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Percentage of population 
seen by secondary mental 
health services

target:

Māori 3.4%

Pacific 2.4%

other 2.4%

While the number of people seen for ethnic groupings 
Māori and other met or exceeded target, access rates 
for Pacific were below target.  Despite the c&c DHB 
providing a range of mental health services configured for 
Pacific clients, a common observation from both hospital 
and health service and nGo Pacific service providers is 
that Pacific clients are less likely to seek help for mental 
health related disorders than other ethnic groups.  

A cohesive Pasifika Mental Health awareness/acceptance 
campaign has been identified as one critical success 
factor to effective service delivery for Pacific peoples.  
Identifying the scope, nature and implementation of 
this will comprise one part of the mental health work 
programme.

Progress made 
toward target

Medium term outcome Improving access to health services

Increasing elective surgery discharges improves the access to services for our 
local population and access to increased funds from the additional electives 
funding pool.

Performance measure 2009/10 performance Achievement

number of elective 
discharges

target: 7,896 total

6,800 surgical

We have exceeded both our surgical elective and total 
elective discharge targets for 2009/10. c&c DHB achieved 
6922 surgical elective discharges, compared with a target 
of 6800 and 7,948 total elective discharges compared with 
a target of 7,896.

Achieved

output class: support services

Medium term outcome Increase primary providers with disability plans

Primary care providers who have a disability plan are demonstrating that they 
have considered access and attitudinal issues that clients may experience when 
accessing the services that they provide and improving the quality of their 
services.

Performance measure 2009/10 performance Achievement

number of primary care 
providers with disability 
plans

each of the PHos has policies and guidelines in place 
around improving access.  We are currently working 
with them to develop these into full plans.  Physical 
access to GP practices continues to be monitored and a 
number have had full accessibility audits carried out. this, 
combined with cornerstone quality improvement process 
which includes activity around improving disability access 
will contribute to the full development of these plans in 
2010/11.

Progress made 
toward target

number of people 
working in primary care 
who have undertaken 
disability responsiveness 
training

Implementation of this initiative has been deferred so we 
cannot currently report against this indicator.

Medium term outcome Integrating services for older people and those with long term conditions

An integrated continuum of care and support for older people and their 
families will provide then with the right care and support services in the right 
place at the right time.

these services, for example assistance with personal care, meals, housework, in 
the community will improve the function and health of older people in order to 
maximise their wellbeing, and make their quality of life greatly improved.

By providing more flexible and restorative focus through these packages of 
care (Poc) services the growth of entry into residential care expected by the 
increasing population in the 65 years plus will be managed.

Performance measure 2009/10 performance Achievement

number of assessments 
for packages of care 
completed in the last 12 
months

target: 4322*

Achieved
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* target was incorrectly printed in the 09/10 soI and has 
been corrected above.

the past year has been one of refinement of the 
assessment process, whilst also ensuring assessments are 
completed in a timely manner.  

the ccc has responded well to ongoing development 
of the allocation guidelines and this has improved the 
quality of the assessment undertaken and in the targeting 
of services applied.  this is a key mechanism for the DHB 
in getting its costs under control whilst still delivering the 
services required to people at home.

number of clients 
receiving a package of 
care in the last 12 months

target: 3111*

there were 3805 people who received a package of care 
in the community during the 2009/10 year. this exceeds 
our target of 3111* people.

* target was incorrectly printed in the 09/10 soI and has 
been corrected above.

Achieved

Percentage of the 
population aged 65-79 
years who have spent 
time in residential care in 
the last 12 months

target: Maintain current 
proportion

the percentage of 65-79 year olds who spent time in 
residential care in the last 12 months continues to remain 
below the threshold of 2.4% set in 2007/08. A lower 
percentage is a positive result.

this is actively managed through our package of care 
programme to ensure we are able to manage people 
in home for as long as possible before the need for 
residential services arises.

Achieved

oUtcoMe tHRee: FInAncIAL AnD cLInIcAL VIABILItY oF 
seRVIces, FAcILItIes AnD sUPPoRt

output class: Hospital services

Medium term outcome Improving efficiency and productivity

Hospitals in new Zealand are almost always successful in ensuring that patients 
with very serious conditions requiring urgent attention (triage category 1) are 
seen immediately.

nevertheless, many hospitals in new Zealand have historically struggled 
to match the benchmarks for patients with less urgent conditions, in triage 
categories 4 and 5. this means there is still a lot of potential to improve the 
speed at which patients are treated in hospital emergency departments.

Improving the flow of patients through hospitals is now the subject of ongoing 
work. the intent is to eliminate waits and delays for patients in all parts of the 
hospital, including the emergency department. such improvements will not 
only improve the patients’ experience of care, but should also lower costs, 
improve staff morale and provide better clinical outcomes. Greater efficiency 
will lead to more capacity in the health and disability sector so more can be 
achieved with the available funding.

Performance measure 2009/10 performance Achievement

Percentage of patients 
admitted, discharged 
or transferred from eD 
within six hours

target: 90%

the national aim is for 95% of patients to be admitted, 
transferred, and discharged from eD within 6 hours. c&c 
DHB is working towards achieving this with a local target 
for 2009/10 of 90%.

Actions to increase compliance have included:

•	 A Medical Assessment and Planning Unit was opened in 
november 2009

•	 three work streams have been formed and are working 
in three areas: managing people in the community so 
they don’t need to come to eD, improving patient flow 
within the hospital (from arrival at eD to discharge), 
and making sure people aren’t returned to eD after 
discharge.

Progress made 
toward target
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Proportion of patients 
seen within triage waiting 
time guidelines

target:

triage 1= 100% seen 
immediately

triage 2= 80% seen within 
10mins

triage 3= 75% seen within 
30mins

triage 4= 70% seen within 
60mins (semi urgent)

triage 5= 70% seen within 
120mins (non-urgent)

We have not achieved our targets for triage levels 2-5. 
overall volumes through the emergency Department 
increased in the 2009/10 year.

not achieved

Medium term outcome Improving efficiency and productivity

surgical complication rates have a direct influence on the DHB’s average length 
of stay. By keeping our complication rates at an acceptable level we can ensure 
patients are having the shortest length of stay that is considered safe and so 
increasing our productivity and ability to meet our elective surgery targets. this 
measure also contributes to our elective target that day of admission is the day 
of surgery.  

the surgical theatres at Kenepuru hospital are underutilised.  By increasing 
the number of elective operations performed there, c&c DHB can increase 
productivity and help achieve the target increased elective volumes.  this will 
also have a direct positive effect on our theatre utilisation rate.

theatre utilisation only offers one view of how we are using our theatres, as 
well as meeting daily targets for efficiency we want to ensure that surgical 
procedures are completed within the allocated time, without requiring 
overtime charges.  this theatre timing measure illustrates how often that is 
achieved.

Performance measure 2009/10 performance Achievement

number of people who 
have elective surgery on 
the day of admission

target: Increase from 
baseline

In 2008/09 there were 2976 elective events where surgery 
occurred on the day of admission. this number increased 
in 2009/10 to 3273.

Achieved

Proportion of elective 
surgeries performed on 
day of admission (DosA 
rate)

target: Increase from 
baseline

our target for day of surgery admissions was to increase 
from baseline. the baseline set in 2007/08 of 82.3% 
included obstetrics and neonates, whereas more recent 
methodology does not. this means rates are now lower. 
Day of surgery admission has increased from 2008/09.

Progress made 
toward target

total hospital inpatient 
average length of stay

target: <5.1 days

We have achieved our target of reducing inpatient length 
of stay. the total reduction is due to the decreasing length 
of stay in medical specialties.

Achieved

Percentage of general 
surgery events with 
complications

target: 10%

We have achieved our target of a 10% or lower  
complication rate in general surgery.

Achieved
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elective theatre utilisation 
rate

target: >80%

2009/2010 Achieved

Baseline (2007/08) target Actual

80% >80% 81%

We have achieved our target of an increase in theatre 
utilisation over the 2007/08 baseline.

note that there has been a change in methodology for 
the 2009/10 year and going forward. this involves no 
longer counting as “available” minutes for sessions that 
have been pre-indicated as closed or cancelled, and 
changes in the way overruns are calculated.

c&c DHB have implemented an upgraded theatre 
information system with more rigorous controls around 
data entry and accuracy checks. these changes have 
allowed more accurate theatre utilisation reporting.

number of elective 
surgery volumes at 
Kenepuru Hospital

target: >865

the number of orthopaedic surgery volumes at Kenepuru 
Hospital decreased slightly from 2008/09, so we did not 
meet our target of 865.

not achieved

no of theatre session late 
starts and over-runs

target:

Late starts 2,804

over-runs 1,880

2009/2010 not achieved

target Actual

Late starts 2,804 3,653

over-runs 1,880 3,543

Actual results for the 2009/10 year are not directly 
comparable with the baselines and targets. there has 
been a change in the definitions and methodology used 
to calculate late starts and over-runs and an upgraded 
theatre system implemented.

the increased volume of overall elective surgery impacts 
on the absolute number of late starts and over-runs.

Medium term outcome Improving hospital systems and processes

this indicator measures improvement in hospital systems and processes. 
It measures the number of elective daycases as a percentage of all elective 
procedures.  

Performance measure 2009/10 performance Achievement

Proportion of elective 
discharges done as a day-
case

target: >47.6%

We have exceeded our target for electives performed as 
day cases. 

note that methodology for calculating this measure has 
been updated, so the figure reported for 2008/09 may not 
be comparable with that reported elsewhere.

Achieved

number of people initially 
identified as elective day-
case that are admitted

target: 490

In 2007/08 there were 543 intended day cases that were 
admitted (11% of all day cases). Based on this a target 
of 490 was set for 2009/10; a reduction to 10% of all day 
cases.

since 2007/08 there has been an increase in intended 
day cases and as such we have not achieved the target 
number of 490, however we have reduced the proportion 
admitted to 10%.

Progress made 
toward target
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AUDItoR’s RePoRt

 
To the readers of the Capital and Coast District Health Board’s 

financial statements and statement of service performance for the 
year ended 30 June 2010

the Auditor General is the auditor of the capital and coast District 
Health Board (the Health Board). the Auditor General has appointed 
me, stephen Lucy, using the staff and resources of Audit new Zealand, 
to carry out the audit on her behalf. the audit covers the financial 
statements and statement of service performance included in the annual 
report of the Health Board for the year ended 30 June 2010. 

Unqualified opinion
In our opinion:

•	 the financial statements of the Health Board on pages 130 to 
196:

 › comply with generally accepted accounting practice in new 
Zealand; and

 › fairly reflect:

 › the Health Board’s financial position as at 30 June 2010; 
and

 › the results of its operations and cash flows for the year 
ended on that date.

•	 the statement of service performance of the Health Board on 
pages 109 to 127:

 › complies with generally accepted accounting practice in 
new Zealand; and

 › fairly reflects for each class of outputs:

 › its standards of delivery performance achieved, as 

compared with the forecast standards included in the 
statement of forecast service performance at the start of the 
financial year; and

 › its actual revenue earned and output expenses incurred, 
as compared with the expected revenues and proposed 
output expenses included in the statement of forecast service 
performance at the start of the financial year. 

the audit was completed on 29 october 2010, and is the date at which our 
opinion is expressed.

the basis of our opinion is explained below. In addition, we outline the 
responsibilities of the Board and the Auditor, and explain our independence.

Basis of opinion
We carried out the audit in accordance with the Auditor General’s Auditing 
standards, which incorporate the new Zealand Auditing standards.

We planned and performed the audit to obtain all the information and 
explanations we considered necessary in order to obtain reasonable assurance 
that the financial statements and statement of service performance did not 
have material misstatements, whether caused by fraud or error.

Material misstatements are differences or omissions of amounts and 
disclosures that would affect a reader’s overall understanding of the financial 
statements and statement of service performance. If we had found material 
misstatements that were not corrected, we would have referred to them in our 
opinion.

the audit involved performing procedures to test the information presented 
in the financial statements and statement of service performance. We assessed 
the results of those procedures in forming our opinion.

Audit procedures generally include:

•	 determining whether significant financial and management controls 
are working and can be relied on to produce complete and accurate 
data;

•	 verifying samples of transactions and account balances;
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•	 performing analyses to identify anomalies in the reported data;

•	 reviewing significant estimates and judgements made by the 
Board;

•	 confirming year-end balances;

•	 determining whether accounting policies are appropriate and 
consistently applied; and

•	 determining whether all financial statement and statement of 
service performance disclosures are adequate.

We did not examine every transaction, nor do we guarantee complete 
accuracy of the financial statements and statement of service 
performance.

We evaluated the overall adequacy of the presentation of information 
in the financial statements and statement of service performance. We 
obtained all the information and explanations we required to support 
our opinion above.

Responsibilities of the Board and the Auditor
the Board is responsible for preparing the financial statements and 
statement of service performance in accordance with generally accepted 
accounting practice in new Zealand. the financial statements must fairly 
reflect the financial position of the Health Board as at 30 June 2010 and 
the results of its operations and cash flows for the year ended on that 
date. the statement of service performance must fairly reflect, for each 
class of outputs, the Health Board’s standards of delivery performance 
achieved and revenue earned and expenses incurred, as compared with 
the forecast standards, revenue and expenses at the start of the financial 
year. the Board’s responsibilities arise from the new Zealand Public 
Health and Disability Act 2000 and the crown entities Act 2004. 

We are responsible for expressing an independent opinion on the 
financial statements and statement of service performance and 
reporting that opinion to you. this responsibility arises from section 15 of 
the Public Audit Act 2001 and the crown entities Act 2004. 

Independence
When carrying out the audit we followed the independence 
requirements of the Auditor General, which incorporate the 
independence requirements of the new Zealand Institute of chartered 
Accountants.

In addition to the audit, we carried out an assignment to provide 
independent assurance over the management of a value for money 
project, which is compatible with the independence requirements 
above. other than the audit and this assignment, we have no 
relationship with or interests in the Health Board.

s B Lucy

Audit new Zealand

on behalf of the Auditor General

Wellington, new Zealand



132.

ANNUAL REPORT 2009/2010

133.

FInAncIAL stAteMents
statement of comprehensive income
For the year ended 30 June 2010
in thousands of new Zealand dollars

note 2010
Actual

2010 
Budget

2009
Actual

Revenue 1 841,446 844,575 770,922

total income 841,446 844,575 770,922

employee benefit costs 3 350,565 352,578 321,752

Depreciation and amortisation expense 6,7 37,983 38,425 21,526

outsourced services 20,255 16,350 30,620

clinical supplies 97,998 92,467 91,772

Infrastructure and non-clinical expenses 41,621 43,291 58,421

Payments to non-health board providers 304,184 313,174 288,965

other operating expenses 2 8,620 1,919 5,312

Finance costs 4 20,940 22,507 12,733

capital charge 5 6,763 11,525 5,915

total expenses 888,929 892,236 837,016

surplus/(deficit) for the year (47,483) (47,661) (66,094)

other comprehensive income

share of profit / (loss) of associates 9a - - 45

Movement in revaluation property, 
plant, and equipment

(164) (2,191) (1,160)

other comprehensive income for the 
year

(164) (2,191) (1,115)

total comprehensive income for the year (47,647) (49,852) (67,209)

Explanations of significant variances against budget are detailed in note 23.

statement of recognised income and expense
For the year ended 30 June 2010
in thousands of new Zealand dollars

other reserves

crown
 equity

Revaluation
Reserve 

(Land)

Revaluation 
Reserve
(Plant & 

equipment)

Retained 
earnings

total 
equity

Balance at 1 July 
2008

231,250 24,269 8,741 (147,392) 116,868

contribution 
from the crown

70,862 - - - 70,862

Repayment of 
equity

(3,484) - - - (3,484)

total 
comprehensive 
income of the 
year

- - (1,160) (66,049) (67,209)

Balance at 30 
June 2009

298,628 24,269 7,581 (213,441) 117,037

Balance at 1 July 
2009

298,628 24,269 7,581 (213,441) 117,037

contribution 
from the crown

87,148 - - 87,148

Repayment of 
equity

(3,484) - - (3,484)

total 
comprehensive 
income for the 
year

- - (164) (47,483) (47,647)

Balance at 30 
June 2010

382,292 24,269 7,417 (260,924) 153,054

The accompanying notes form part of these financial statements.
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statement of financial position
As at 30 June 2010
in thousands of new Zealand dollars

note 2010
Actual

2010 
Budget

2009 
 Actual

Assets

Current assets

cash and cash equivalents 11 2,868 13 13

trade and other receivables 10 37,837 70,370 58,503

Inventories 8 6,406 6,000 6,807

trust/special funds 12 7,383 5,900 6,851

Total current assets 54,494 82,283 72,174

Non-current assets

Property, plant and equipment 6 550,061 517,860 507,543

Intangible assets 7 15,921 47,343 938

Investments in associates 9a - - 27,641

Investments in joint ventures 9b - - -

Total non-current assets 565,982 565,203 536,122

Total assets   620,476 647,486 608,296

 

Equity

crown equity 382,292 411,167 298,628

other reserves 31,686 30,819 31,850

Retained earnings/(losses) (260,924) (258,027) (213,441)

Total equity 153,054 183,959 117,037

Liabilities

Current liabilities

Bank overdraft 11 - 15,464 32,727

Borrowings 13 28,279 - 24,240

employee entitlements 14 49,316 - 50,942

Provisions 15 1,125 5,762 379

The accompanying notes form part of these financial statements.

statement of financial position - cont’d
trade and other payables 16 70,797 92,086 65,068

Patient and restricted funds 17 156 - 154

Total current liabilities 149,673 113,312 173,510

Non-current liabilities

Borrowings 13 311,816 339,000 311,984

employee entitlements 14 5,773 5,250 5,675

Provisions 15 160 - 90

Patient and restricted funds 17 - 5,965 -

Total non-current liabilities 317,749 350,215 317,749

Total liabilities 467,422 463,527 491,259

Total equity and liabilities 620,476 647,486 608,296

The accompanying notes form part of these financial statements.
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statement of cash flows
For the year ended 30 June 2010 
in thousands of New Zealand dollars

note 2010
Actual

2010
Budget

2009 
 Actual

Cash flows from operating activities

cash receipts from Ministry of Health 
and other crown entities

815,013 785,129 726,172

other receipts 29,363 22,388 41,518

cash paid to suppliers (465,854) (450,536) (439,404)

cash paid to employees (352,093) (326,855) (319,655)

cash generated from operations 26,429 30,126 8,631

Goods and services tax (a) 3,622 (18,000) (26,839)

capital charge paid (6,388) (9,209) (5,956)

Net cash flows from operating 
activities

11 23,663 2,917 (24,164)

Cash flows from investing activities

Proceeds from sale of property, plant 
and equipment

13,429 23,000 12

Interest received 425 201 1,022

Acquisition of property, plant and 
equipment

(49,089) (37,699) (79,942)

Advances to associates - - (9,150)

Acquisition of intangible assets 7 (19,042) (13,841) (373)

net appropriation from trust funds 12 (530) 862 (1,272)

Net cash flows from investing 
activities

(54,807) (27,477) (89,703)

Cash flows from financing activities

Proceeds from equity injection 87,150 69,764 92,345

Borrowings raised 4,000 - 24,000

Repayment of equity (3,484) - (3,483)

Interest paid (20,940) (19,238) (12,864)

The accompanying notes form part of these financial statements.

statement of cash flows - cont’d
For the year ended 30 June 2010 
in thousands of New Zealand dollars

Net cash flows from financing 
activities

66,726 50,526 99,998

net increase in cash and cash 
equivalents

35,582 25,966 (13,869)

cash and cash equivalents at beginning 
of year

(32,714) (41,418) (18,845)

Cash and cash equivalents at end of 
year

11 2,868 (15,452) (32,714)

(a) the Goods and services tax (net) component of operating activities reflects the net Gst paid and received 
with the Inland Revenue Department. the Goods and services tax (net) component has been presented on a net 
basis, as the gross amounts do not provide meaningful information for financial reporting purposes.

statement of contingent liabilities 
As at 30 June 2009 
in thousands of New Zealand dollars

note 2010
Actual

2009
Actual

Legal proceedings against the DHB 82 325

other contractual matters 9 -

91 325
the DHB has been notified of 3 potential claims but assesses that it is not likely to be liable under these claims as 
at 30 June 2010 (2009: 3).                                                                                                                                                                         

the claims are both patient and employment related. the DHB is contesting the claims, and whilst there is an 
element of uncertainty as to what the courts may award, the DHB believes that any damages awarded will be 
met by its insurers.

the DHB has no contingent assets (2009: $nil).

The accompanying notes form part of these financial statements.
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statement of commitments
As at 30 June 2010 
in thousands of New Zealand dollars

note 2010
Actual

2009
Actual

Capital commitments 9,969 24,786

Non-cancellable commitments – provider 
commitments

not more than one year 128,376 117,397

one to two years 23,459 31,690

two to five years 39,463 54,972

over five years 2,145 -

193,443 204,059

Non-cancellable commitments – operating 
lease commitments

not more than one year 2,210 1,562

one to two years 1,768 868

two to five years 2,056 829

over five years 37 36

6,071 3,295

Reporting entity

capital & coast District Health Board (the DHB) is a Health Board established by the new 
Zealand Public Health and Disability Act 2000. the DHB is a crown entity in terms of the crown 
entities Act 2004, owned by the crown and domiciled in new Zealand.  the DHB is a reporting 
entity for the purposes of the new Zealand Public Health and Disability Act 2000, the Financial 
Reporting Act 1993, and the crown entities Act 2004.

the primary objective of the DHB is to provide goods or services for the community or social 
benefit rather than making a financial return. Accordingly, the DHB has designated itself as a 
public benefit entity for the purposes of new Zealand equivalents to International Financial 
Reporting standards (nZ IFRs). the DHB is a public benefit entity, as defined by nZIAs 1.

the DHB’s activities involve delivering health and disability services and mental health services 
in a variety of ways to the community.

The accompanying notes form part of these financial statements.

notes to the financial statements
statement of accounting policies For the year ended 30 June 2010

statement of compliance

the financial statements of the DHB have been prepared in accordance with the requirements 
of the crown entities Act 2004, which includes a requirement of compliance with new 
Zealand Generally Accepted Accounting Practice (nZ GAAP). they comply with new Zealand 
equivalents to International Financial Reporting standards, and other applicable Financial 
Reporting standards, as appropriate for public benefit entities. 

changes in accounting policies

there have been no changes in accounting policies during the financial year.

the DHB has adopted the following revisions to accounting standards during the financial year, 
which have had only a presentational or disclosure effect:

nZ IAs 1 Presentation of Financial statements (Revised 2007) replaces nZ IAs 1 Presentation 
of Financial statements (Issued 2004). the revised standard requires information in financial 
statements to be aggregated on the basis of shared characteristics and introduces a statement 
of comprehensive income. the statement of comprehensive income will enable readers to 
analyse changes in equity resulting from non-owner changes separately from transactions 
with owners. the DHB has decided to prepare a single statement of comprehensive income 
for the year ended 30 June 2010 under the revised standard. Financial statement information 
for the year ended 30 June 2009 has been restated accordingly. Items of other comprehensive 
income presented in the statement of comprehensive income were previously recognised 
directly in the statement of changes in equity.

Amendments to nZ IFRs 7 Financial Instruments: Disclosures. the amendments introduce a 
three-level fair value disclosure hierarchy that distinguishes fair value measurements by the 
significance of valuation inputs used, and requires the maturity analysis of derivative liabilities 
to be presented separately from non-derivative financial liability contractual maturity analysis.
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notes to the financial statements
statement of accounting policies For the year ended 30 June 2010

standards, amendments and interpretations issued that are not yet effective 
and have not been early adopted

standards, amendments, and interpretations issued but not yet effective that have not been 
early adopted, and which are relevant to the DHB are as listed below. the DHB has not yet 
assessed the effect of the new standards and expects they will not be early adopted.

•	 nZ IAs 24 Related Party Disclosures (Revised 2009) replaces nZ IAs 24 Related Party 
Disclosures (Issued 2004) and is effective for reporting periods commencing on or 
after 1 January 2011. the revised standard:

 › i) Removes the previous disclosure concessions applied by the DHB for arms-
length transactions between the DHB and entities controlled or significantly 
influenced by the crown. the effect of the revised standard is that more 
information is required to be disclosed about transactions between the Ministry 
and entities controlled or significantly influenced by the crown.

 › ii) Provides clarity on the disclosure of related party transactions with Ministers 
of the crown. Further, with the exception of the Minister of Accountability, the 
DHB will be provided with an exemption from certain disclosure requirements 
relating to transactions with other Ministers of the crown. the clarification could 
result in additional disclosures should there be any related party transactions with 
Ministers of the crown.

 › iii) clarifies that related party transactions include commitments with related 
parties

•	 nZ IFRs 9 Financial Instruments will eventually replace nZ IAs 39 Financial 
Instruments: Recognition and Measurement. nZ IAs 39 is being replaced through 
the following 3 main phases: Phase 1 classification and Measurement, Phase 
2 Impairment Methodology, and Phase 3 Hedge Accounting. Phase 1 on the 
classification and measurement of financial assets has been completed and has been 
published in the new financial instrument standard nZ IFRs 9. nZ IFRs 9 uses a single 
approach to determine whether a financial asset is measured at amortised cost or 
fair value, replacing the many different rules in nZ IAs 39. the approach in nZ IFRs 9 
is based on how an entity manages its financial instruments (its business model) and 
the contractual cash flow characteristics of the financial assets. the new standard 
also requires a single impairment method to be used, replacing the many different 
impairment methods in nZ IAs 39. the new standard is required to be adopted for 
the year ended 30 June 2014. 

notes to the financial statements
statement of accounting policies For the year ended 30 June 2010

Basis of preparation

the financial statements for the year ended 30 June 2010 were approved by the Board on 29 
october 2010.

the financial statements have been prepared for the period 1 July 2009 to 30 June 2010. 
comparative figures and balances relate to the period 1 July 2008 to 30 June 2009.

the financial statements are presented in new Zealand Dollars (nZD), rounded to the nearest 
thousand.  

the financial statements are prepared on the historical cost basis except where modified by 
the revaluation of certain items of land, buildings, plant, property and equipment and the 
measurement of equity instruments and derivative financial instruments at fair value. 

the accounting policies set out below have been applied consistently to all periods presented 
in these consolidated financial statements. 

the preparation of financial statements in conformity with nZIFRs requires management 
to make judgements, estimates and assumptions that affect the application of policies and 
reported amounts of assets and liabilities, income and expenses.  the estimates and associated 
assumptions are based on historical experience and various other factors that are believed 
to be reasonable under the circumstances, the results of which form the basis of making the 
judgements about carrying values of assets and liabilities that are not readily apparent from 
other sources.  Actual results may differ from these estimates.

the estimates and underlying assumptions are reviewed on an ongoing basis.  Revisions 
to accounting estimates are recognised in the period in which the estimate is revised if the 
revision affects only that period or in the period of the revision and future periods if the 
revision affects both current and future periods.

Basis for consolidation

Associates
Associates are those entities in which the DHB has significant influence, but not control, over 
the financial and operating policies.

the financial statements include the DHB’s share of the total recognised gains and losses of 
associates on an equity accounted basis, from the date that significant influence commences 
until the date that significant influence ceases. When the DHB’s share of losses exceeds its 
interest in an associate, the DHB’s carrying amount is reduced to nil and recognition of further 
losses is discontinued except to the extent that the DHB has incurred legal or constructive 
obligations or made payments on behalf of an associate.
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notes to the financial statements
statement of accounting policies For the year ended 30 June 2010

Joint ventures
Joint ventures are those entities over whose activities the DHB has joint control, established by 
contractual agreement. 

the DHB has a 16.7% shareholding in a joint venture, central Region technical Advisory 
services Limited (cRtAs) and participates in its commercial and financial policy decisions. 
cRtAs is a joint venture company incorporated on 6 June 2001 and owned by the six DHBs 
within the central region.

cRtAs has a total share capital of $600 of which the DHB share is $100. At balance date all share 
capital remains uncalled. the results of the joint venture company have not been included in 
the financial statements as they are not considered significant.

Foreign currency
transactions in foreign currencies are translated at the foreign exchange rate ruling at the date 
of the transaction. Foreign exchange differences arising on translation are recognised in the 
statement of comprehensive income. Monetary assets and liabilities denominated in foreign 
currencies at the balance sheet date are translated to nZD at the foreign exchange rate ruling 
at that date.

Budget figures
the budget figures are those approved by the DHB in its District Annual Plan and included 
in the statement of Intent tabled in Parliament. the budget figures have been prepared in 
accordance with nZGAAP. they comply with nZIFRs and other applicable Financial Reporting 
standards as appropriate for public benefit entities. those standards are consistent with the 
accounting policies adopted by the DHB for the preparation of these financial statements.

Property, plant and equipment
Classes of property, plant and equipment

the major classes of property, plant and equipment are as follows:

•	 freehold land

•	 freehold buildings

•	 leasehold improvements

•	 plant and equipment

•	 fixture and fittings/other equipment

•	 work in progress.

notes to the financial statements
statement of accounting policies for the year ended 30 June 2010

owned assets
except for land, buildings and plant and equipment, assets are stated at cost, less accumulated 
depreciation and impairment losses.

Land, buildings, property, plant and equipment are valued to fair value as determined by an 
independent registered valuer, with sufficient regularity to ensure the carrying amount is not 
materially different to fair value, and at least every five years. Any increase in value of a class of 
land and buildings is recognised directly to equity unless it offsets a previous decrease in value 
recognised in the statement of comprehensive income. Any decreases in value relating to a 
class of land and buildings are debited directly to the revaluation reserve, to the extent that 
they reverse previous surpluses and are otherwise recognised as an expense in the statement 
of comprehensive income.

Additions to property, plant and equipment between valuations are recorded at cost.

Where material parts of an item of property, plant and equipment have different useful lives, 
they are accounted for as separate components of property, plant and equipment.

Disposal of property, plant and equipment
Where an item of property, plant and equipment is disposed of, the gain or loss recognised in 
the statement of comprehensive income is calculated as the difference between the net sales 
price and the carrying amount of the asset.

Leased assets
Leases where the DHB assumes substantially all the risks and rewards incidental to ownership 
of an asset, whether or not title is eventually transferred, are classified as finance leases. At the 
commencement of the lease term, the DHB recognises finance leases as assets and liabilities 
in the statement of financial position at the lower of their fair value or the present value of the 
minimum lease payments.  the amount recognised as an asset is depreciated over its useful 
life. If there is uncertainty as to whether the DHB will obtain ownership of the asset at the end 
of the lease term, the asset is fully depreciated over the shorter of the lease term and its useful 
life. 

subsequent costs
subsequent costs are added to the carrying amount of an item of property, plant and 
equipment when that cost is incurred if it is probable that the service potential or future 
economic benefits embodied within the new item will flow to the DHB.  All other costs are 
recognised in the statement of comprehensive income as an expense as incurred.
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Depreciation

Depreciation is charged to the statement of comprehensive income using the straight line 
method. Land is not depreciated.

Depreciation is set at rates that will write off the cost or fair value of the assets, less their 
estimated residual values, over their useful lives. the estimated useful lives of major classes of 
assets and resulting rates are as follows:

class of asset estimated life 

Buildings structure 1 to 75 years

Building fitouts        1 to 25 years     

Plant and equipment 1 to 25 years 

Leasehold Improvements 1 to 50 years 

the residual value of assets is reassessed annually.

Work in progress is not depreciated. the total cost of a project is transferred to the appropriate 
class of asset on its completion and then depreciated.

Intangible assets
Research and development

expenditure on research activities, undertaken with the prospect of gaining new scientific or 
technical knowledge and understanding, is recognised in the statement of comprehensive 
income as an expense as incurred. other development expenditure is recognised in the 
statement of comprehensive income as an expense as incurred.

Other intangibles

other intangible assets that are acquired by the DHB are stated at cost less accumulated 
amortisation and impairment losses.

subsequent expenditure
subsequent expenditure on intangible assets is capitalised only when it increases the service 
potential or future economic benefits embodied in the specific asset to which it relates. All 
other expenditure is expensed as incurred.

notes to the financial statements 
statement of accounting policies for the year ended 30 June 2010

Amortisation

Amortisation is charged to the statement of financial performance on a straight-line basis over 
the estimated useful lives of intangible assets. Intangible assets are amortised from the date 
they are available for use. the estimated useful lives are as follows: 

type of asset estimated life

software 10 years

Licenses              10 years                   

Financial instruments

non-derivative financial instruments
non-derivative financial instruments comprise of trade and other receivables, cash and cash 
equivalents, interest bearing loans and borrowings, and trade and other payables.

non-derivative financial instruments are recognised initially at fair value. A financial instrument 
is recognised if the DHB becomes a party to the contractual provisions of the instrument. 
Financial assets are derecognised if the DHB’s contractual rights to the cash flows from the 
financial assets expire or the DHB transfers the financial asset to another party without 
retaining control or substantially all the risks and rewards of the asset. Regular way purchases 
and sales of financial assets are accounted for at trade date, i.e., the dates that the DHB 
commits itself to purchase or sell the asset. Financial liabilities are derecognised if the DHB’s 
obligations specified in the contract expire or are discharged, or cancelled.

trade and other receivables

trade and other receivables are initially recognised at fair value and subsequently stated at 
amortised cost less any provision for impairment. Bad debts are written off during the period in 
which they are identified.

Inventories 

Inventories are held for the DHB’s own use, and are stated at the lower of cost and net 
realisable value. cost is based on weighted average cost.  Inventories held for distribution are 
stated at cost, adjusted where applicable for any loss of service potential. 
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cash and cash equivalents

cash and cash equivalents comprises cash balances, call deposits and deposits with a maturity 
of no more than three months from the date of acquisition.  Bank overdrafts that are repayable 
on demand and form an integral part of the DHB’s cash management are included as a 
component of cash and cash equivalents for the statement of cash flows.

Impairment

the carrying amounts of the DHB’s assets other than investment property, inventories and 
inventories held for distribution are reviewed at each balance date to determine whether there 
is any indication of impairment.  If any such indication exists, the assets’ recoverable amounts 
are estimated. If the estimated recoverable amount of an asset is less than its carrying amount, 
the asset is written down to its estimated recoverable amount and an impairment loss is 
recognised in the statement of comprehensive income.

An impairment loss on property, plant and equipment revalued on a class of asset basis is 
recognised directly against any revaluation reserve in respect of the same class of asset to the 
extent that the impairment loss does not exceed the amount in the revaluation reserve for the 
same class of asset.

calculation of recoverable amount
the estimated recoverable amount of receivables carried at amortised cost is calculated as the 
present value of estimated future cash flows, discounted at their original effective interest rate.  
Receivables with a short duration are not discounted.

estimated recoverable amount of other assets is the greater of their fair value less costs to 
sell and value in use.  Value in use is calculated differently depending on whether an asset 
generates cash or not. For an asset that does not generate largely independent cash inflows, 
the recoverable amount is determined for the cash-generating unit to which the asset belongs.

For non-cash generating assets that are not part of a cash generating unit, value in use is 
based on depreciated replacement cost (DRc). For cash generating assets value in use is 
determined by estimating future cash flows from the use and ultimate disposal of the asset 
and discounting these to their present value using a pre-tax discount rate that reflects current 
market rates and the risks specific to the asset. 

Impairment gains and losses, for items of property, plant and equipment that are revalued on a 
class of assets basis, are also recognised on a class basis.

notes to the financial statements
statement of accounting policies for the year ended 30 June 2010

Reversals of impairment
Impairment losses are reversed when there is a change in the estimates used to determine the 
recoverable amount.

An impairment loss on items of property, plant and equipment carried at fair value is reversed 
through the relevant reserve. All other impairment losses are reversed through the statement 
of comprehensive income.

An impairment loss is reversed only to the extent that the asset’s carrying amount does 
not exceed the carrying amount that would have been determined, net of depreciation or 
amortisation, if no impairment loss had been recognised.

Interest-bearing borrowings

Interest-bearing borrowings are recognised initially at fair value less attributable transaction 
costs.  After initial recognition, all borrowings are measured at amortised cost using the 
effective interest method.

employee benefits

short-term employee entitlements
employee entitlements that the DHB expects to be settled within 12 months of balance date 
are measured at undiscounted nominal values based on accrued entitlements at current rates 
of pay.  these include salaries and wages accrued up to balance date, annual leave earned but 
not yet taken at balance date.

Defined contribution plans
certain employees are members of defined contribution schemes and the DHB contributes 
to those schemes. A defined contribution scheme is a plan under which the employee and 
the DHB pay fixed contributions to a separate entity. the group has no legal or constructive 
obligation to pay further contributions in relation to employee service in the current and 
prior periods. obligations for contributions to defined contribution plans are recognised as an 
expense in the statement of comprehensive income as incurred.

Defined benefit plan
the DHB belongs to some Defined Benefit Plan contributors schemes. the schemes are multi-
employer defined benefit schemes for which the DHB has no liability to fund, apart from a set 
percentage of members remuneration. Any surplus/deficit of the schemes which may affect 
future contributions by individual employers is the liability of the government alone. the 
scheme is therefore accounted for as a defined contribution scheme. 
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Long service leave, sabbatical leave, sick leave, medical education leave and 
retirement gratuities
the DHB’s net obligation in respect of long service leave, sabbatical leave, medical education 
leave and retirement gratuities is the amount of future benefit that employees have earned in 
return for their service in the current and prior periods.  the obligation is calculated using the 
projected unit credit method and is discounted to its present value.  the discount rate is the 
market yield on relevant new Zealand government bonds at the balance sheet date.

Annual leave 
Annual leave are short-term obligations and are calculated on an actual basis at the amount 
the DHB expects to pay. the DHB accrues the obligation for paid absences when the obligation 
both relates to employees’ past services and it accumulates.

Provisions

A provision is recognised when the DHB has a present legal or constructive obligation as a 
result of a past event, and it is probable that an outflow of economic benefits will be required 
to settle the obligation.  If the effect is material, provisions are determined by discounting the 
expected future cash flows at a rate that reflects current market rates and, where appropriate, 
the risks specific to the liability.

Restructuring
A provision for restructuring is recognised when the DHB has approved a detailed and formal 
restructuring plan, and the restructuring has either commenced or has been announced 
publicly. Future operating costs are not provided for.

trade and other payables

trade and other payables are are initially recognised at fair value and subsequently stated at 
amortised cost using the effective interest rate.

Derivative financial instruments

the DHB uses foreign exchange and interest rate swap contracts to hedge its exposure to 
foreign exchange and interest rate risks arising from operational, financing and investment 
activities.  Derivatives that do not qualify for hedge accounting are accounted for as trading 
instruments.

notes to the financial statements
statement of accounting policies for the year ended 30 June 2010

Derivative financial instruments (continued)

Derivative financial instruments are recognised initially at fair value. subsequent to initial 
recognition, derivative financial instruments are stated at fair value. the gain or loss on re-
measurement to fair value is recognised immediately in the statement of comprehensive 
income. However, where derivatives qualify for hedge accounting, recognition of any resultant 
gain or loss depends on the nature of the item being hedged.

the fair value of interest rate swaps is the estimated amount that the DHB would receive or pay 
to terminate the swap at the balance sheet date, taking into account current interest rates and 
the current creditworthiness of the swap counterparties. the fair value of forward exchange 
contracts is their quoted market price at the balance sheet date, being the present value of the 
quoted forward price.

Hedging: cash flow hedges

Where a derivative financial instrument is designated as a hedge of the variability in cash 
flows of a recognised asset or liability, or a highly probable forecast transaction, the effective 
part of any gain or loss on the derivative financial instrument is recognised directly in equity. 
When the forecast transaction subsequently results in the recognition of a non-financial 
asset or non-financial liability, or the forecast transaction becomes a firm commitment, 
the associated cumulative gain or loss is removed from equity and included in the initial 
cost or other carrying amount of the non-financial asset or liability. If a hedge of a forecast 
transaction subsequently results in the recognition of a financial asset or a financial liability, 
the associated gains and losses that were recognised directly in equity are reclassified into 
the statement of comprehensive income in the same period or periods during which the 
asset acquired or liability assumed affects the statement of comprehensive income (i.e. when  
interest income or expense is recognised). For cash flow hedges, other than those covered 
by the preceding two policy statements, the associated cumulative gain or loss is removed 
from equity and recognised in the statement of comprehensive income in the same period or 
periods during which the hedged forecast transaction affects the statement of comprehensive 
income. the ineffective part of any gain or loss is recognised immediately in the statement of 
comprehensive income.

When a hedging instrument expires or is sold, terminated or exercised, or the entity revokes 
designation of the hedge relationship but the hedged forecast transaction is still expected 
to occur, the cumulative gain or loss at that point remains in equity and is recognised in 
accordance with the above policy when the transaction occurs. If the hedged transaction is no 
longer expected to take place, the cumulative unrealised gain or loss recognised in equity is 
recognised immediately in the statement of comprehensive income.
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Income tax

the DHB is a crown entity under the new Zealand Public Health and Disability Act 2000 and is 
therefore exempt from income tax under the Income tax Act 2004.

Goods and services tax

All amounts are shown exclusive of Goods and services tax (Gst), except for receivables 
and payables that are stated inclusive of Gst. Where Gst is irrecoverable as an input tax, it is 
recognised as part of the related asset or expense.  

commitments and contingencies are disclosed exclusive of Gst

the net amount of Gst recoverable from, or payable to, the Inland Revenue Department is 
included as part of receivables or payables in the statement of financial position.  

the net Gst paid to, or received from the IRD, including the Gst related to investing and 
financing activities, is classified as an operating cash flow in the statement of cash flows. 

Borrowing costs

Borrowing costs are recognised as an expense in the period in which they are incurred, 
except to the extent that they are directly attributable to the acquisition or construction of a 
qualifying asset, in which case, they are capitalised as part of the cost of that asset. 

capital charge

the capital charge is recognised as an expense in the period to which the charge relates. 

Revenue

Revenue is measured at the fair value of consideration received or receivable. 

crown funding
the majority of revenue is provided through an appropriation in association with a crown 
Funding Agreement. Revenue is recognised monthly in accordance with the crown Funding 
Agreement payment schedule, which allocates the appropriation equally throughout the year.

notes to the financial statements
statement of accounting policies for the year ended 30 June 2010

Goods sold and services rendered
Revenue from goods sold is recognised when the DHB has transferred to the buyer the 
significant risks and rewards of ownership of the goods and the DHB does not retain either 
continuing managerial involvement to the degree usually associated with ownership nor 
effective control over the goods sold.

Revenue from services is recognised, to the proportion that a transaction is complete, when 
it is probable that the payment associated with the transaction will flow to the DHB and that 
payment can be measured or estimated reliably, and to the extent that any obligations and all 
conditions have been satisfied by the DHB.

Interest
Interest income is recognised using the effective interest rate method.

Rental income
Rental income from property is recognised in the statement of comprehensive income on a 
straight-line basis over the term of the lease. 

Vested assets
Where a physical asset is gifted to or acquired by the DHB for nil or nominal cost, the fair value 
of the asset received is recognised as income. such assets are recognised as income when 
control over the asset is obtained. 

expenses

operating lease payments
Payments made under operating leases are recognised as an expense in the statement of 
comprehensive income on a straight-line basis over the term of the lease.

Finance lease payments
Minimum lease payments are apportioned between the finance charge and the reduction of 
the outstanding liability.  the finance charge is allocated to each period during the lease term 
on an effective interest basis.

Borrowing costs
Borrowing costs are recognised as an expense in the period in which they are incurred.
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cost of service (statement of service performance)
the cost of service statements, as reported in the statement of service performance, report the 
net cost of services for the outputs of the DHB and are represented by the cost of providing 
the output less all the revenue that can be allocated to these activities.

cost allocation 
the DHB has arrived at the net cost of service for each significant activity using the cost 
allocation system outlined below.

cost allocation policy
Direct costs are charged directly to output classes. Indirect costs are charged to output classes 
based on cost drivers and related activity and usage information.

criteria for direct and indirect costs
Direct costs are those costs directly attributable to an output class. 

Indirect costs are those costs that cannot be identified in an economically feasible manner with 
a specific output class.

cost drivers for allocation of indirect costs
the cost of internal services not directly charged to outputs is allocated as overheads using 
appropriate cost drivers such as actual usage, staff numbers and floor area. For the year ended 
30 June 2010, indirect costs accounted for 2.00% of the DHB’s total costs (2009: 1.83%) 

Accounting estimates and judgements

Management discussed with the Finance Risk & Audit committee the development, selection 
and disclosure of the DHB’s critical accounting policies and estimates and the application of 
these policies and estimates.

Key sources of estimated uncertainty

Recoverability of development costs
In preparing these financial statements the DHB has made estimates and assumptions 
concerning the future. these assumptions may differ from the subsequent actual results. 
estimates and assumptions are continually evaluated and are based on historical experience 
and other factors, including expectations of future events that are believed to be reasonable 
under the circumstances. the estimates and assumptions that have a significant risk of causing 
a material adjustment to the carrying amounts of assets and liabilities within the next financial 
year are discussed below.

notes to the financial statements
statement of accounting policies for the year ended 30 June 2010

Property, plant and equipment
At each balance date the DHB reviews the useful lives and residual values of its property plant 
and equipment. Assessing the appropriateness of useful life and residual value estimates of 
property plant and equipment requires the DHB to consider a number of factors such as the 
physical condition of the asset, expected period of use of the asset, and expected disposal 
proceeds from the future sale of the asset.

An incorrect estimate of the useful life or residual value will impact the depreciation expense 
recognised in the statement of comprehensive income, and carrying amount of the asset in 
the statement of financial position. the DHB minimises the risk of estimation uncertainty by

•	 physical inspection of assets

•	 asset replacement programmes

•	 obtaining valuations

the DHB has not made significant changes to past assumptions concerning useful lives and 
residual values.  the carrying amounts of property, plant and equipment are disclosed in note 
6.

Retirement, long service leave, sick leave and continuing education
Assessing the exposure to long term employee benefits involves making estimates of future 
length of service and interest rates. the risk is minimised by utilising the services of an actuary.

critical accounting judgements in applying the DHB’s accounting policies

Leases classification
Determining whether a lease agreement is a finance lease or an operating lease requires 
judgement as to whether the agreement transfers substantially all the risks and rewards to the 
DHB.

Finance and operating leases
Judgement is required on various aspects that include, but are not limited to, the fair value 
of the leased asset, the economic life of the leased asset, whether or not to include renewal 
options on the lease term and determining an appropriate discount rate to calculate the 
present value of the minimum lease payments. classification as a finance lease means the asset 
is recognised in the statement of financial position as property, plant and equipment, whereas 
for an operating lease no such asset is recognised.

 the DHB has exercised its judgement on the appropriate classification of equipment leases, 
and has determined a number of lease arrangements are finance leases.
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1 Revenue note 2010 
Actual

2009
Actual

Ministry of Health contract funding 624,222 587,378

other government 18,459 18,159

Inter district flows (other DHBs) 161,402 147,627

non government & crown agency sourced 27,653 15,884

Gain on sale of property, plant and equipment 9,285 845

Interest Income 425 1,022

Decrease in provision of trade receivables 
(doubtful debts)

10 - 7

841,446 770,922

2 other operating expenses

Impairment loss on associate investment 9a 2,966 -

Impairment of trade receivables (bad debts) 830 549

Increase in provision of trade receivables 
(doubtful debts)

10 714 -

Loss on disposal of property, plant and 
equipment

244 685

Fees to auditor:

Fees for financial statements audit  191 237

Fees for other assurance services 10 -

Board members fees 20 380 391

Rental and other operating expenses 3,262 3,450

Litigation settlement 23 -

8,620 5,312

notes to the financial statements
in thousands of New Zealand dollars

3 employee benefit costs note 2010 
Actual

2009 
 Actual

Direct staff costs (excluding increases in 
employee benefit provisions)

330,626 300,728

Indirect staff costs (excluding contributions to 
defined contribution plans and increases in 
employee benefit provisions)

12,828 14,362

contributions to defined contribution plans 6,279 4,107

Increase/(decrease) in employee benefit 
provisions

832 2,555

350,565 321,752
employer contributions to defined contribution plans include contributions to Kiwisaver, state sector 
Retirement savings scheme and the DBP contributors scheme.

4 Finance costs

Interest on bank overdraft 1,256 646

Interest on term borrowings 19,595 12,079

Interest on finance leases 89 8

20,940 12,733

5 capital charge

c&c DHB pays a monthly capital charge to 
the crown based on the greater of its actual 
or budgeted closing equity balance for the 
month. the capital charge rate for the period 
ended 30 June 2010 was 8 per cent (2009: 8 per 
cent)

6,763 5,915
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6 Property, plant and equipment

cost Freehold 
land

Freehold 
buildings

Lease 
improve-
ments

Plant & 
equip-
ment

Furniture, 
Fittings 
& equip-
ment

Work in 
progress

total

Cost

Balance at 1 
July 2008

30,850 161,275 2,682 43,845 20,785 235,880 495,317

Additions - 261,965 3 25,812 1,078 78,672 367,530

Disposals - (1,212) - (1,481) (83) - (290,156)

Revaluations - - - - - - -

transfer to 
fixed assets

- - - - - (287,380) -

other 
movements

- - - - - (294) (294)

Balance 
at 30 June 
2009

30,850 422,028 2,685 68,176 21,780 26,878 572,397

Balance at 1 
July 2009

30,850 422,028 2,685 68,176 21,780 26,878 572,397

Additions - 45,505 18 16,229 18,871 100,304 180,927

Disposals (4,488) (578) - (711) (37) - (5,814)

Revaluations - - - - - - -

transfer to 
fixed assets

- - - - - (99,319) (99,319)

other 
movements

- - - - - - -

Balance 
at 30 June 
2010

26,362 466,955 2,703 83,694 40,614 27,863 648,191

notes to the financial statements
in thousands of New Zealand dollars

Property, plant and equipment - cont’d

Depreciation 
and 
impairment 
losses

Freehold 
land

Freehold 
buildings

Lease 
improve-
ments

Plant & 
equip-
ment

Furniture, 
Fittings 
& equip-
ment

Work in 
progress

total

Balance at 1 
July 2008

- (27,544) (1,081) (11,007) (5,661) - (45,293)

Depreciation 
charge for the 
year

- (11,316) (130) (4,915) (4,966) - (21,327)

Impairment 
losses

- - - - - - -

Reversal of 
impairment 
losses

- - - - - - -

Disposals - 208 - 546 30 - 784

Revaluations - - - - - - -

other 
movements

- 982 - - - - 982

Balance at 30 
June 2009

- (37,670) (1,211) (15,376) (10,597) - (64,854)
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Property, plant and equipment - cont’d

Depreciation 
and 
impairment 
losses

Freehold 
land

Freehold 
buildings

Lease 
improve-
ments

Plant & 
equip

Furniture, 
Fittings 
& equip-
ment

Work in 
progress

total

Balance at 1 
July 2009

- (37,670) (1,211) (15,376) (10,597) - (64,854)

Depreciation 
charge for 
the year

- (18,796) (131) (10,990) (4,007) - (33,924)

Impairment 
losses

- - - - - - -

Reversal of 
impairment 
losses

- - - - - - -

Disposals - 319 - 309 20 - 648

Revaluations - - - - - - -

other 
movements

- - - - - - -

Balance 
at 30 June 
2010

- (56,147) (1,342) (26,057) (14,584) - (98,130)

carrying 
amounts

At 1 July 
2008

30,850 133,731 1,601 32,838 15,124 235,880 450,024

At 30 June 
2009

30,850 384,358 1,474 52,800 11,183 26,878 507,543

At 1 July 
2009

30,850 384,358 1,474 52,800 11,183 26,878 507,543

At 30 June 
2010

26,362 410,808 1,361 57,637 26,030 27,863 550,061

notes to the financial statements 
in thousands of New Zealand dollars

Revaluation
current crown accounting policies require all crown entities to revalue land and buildings in 
accordance with nZIAs 16, Property, Plant and equipment. current valuation standards and 
guidance notes have been developed in association with the treasury for the valuation of 
hospitals and tertiary institutions.

the revaluation of land was carried out as at 30 June 2006 by M J Bevin, MPA, snZPI, an 
independent registered valuer with DtZ new Zealand Ltd. the valuation conforms to 
International Valuation standards and was determined by reference to its highest and best use. 
the valuer was contracted as an independent valuer.  

the revaluation of buildings was carried out as at 30 June 2006 by M J Bevin, MPA, snZPI, 
an independent registered valuer with DtZ new Zealand Ltd. the valuation conforms 
to International Valuation standards and was based on depreciated replacement cost 
methodology. the valuer was contracted as an independent valuer.

the revaluation of plant and equipment was carried out as at 30 June 2006 by e A Forbes, 
Dip Qs, snZPI, an independent registered valuer with DtZ new Zealand Ltd. the valuation 
conforms to International Valuation standards and was determined by reference to market 
value where available, or depreciated replacement cost where a market value was unavailable. 
the valuer was contracted as an independent valuer. 

the total fair value of land valued by the valuer amounted to $25.1m. 

the total fair value of buildings valued by the valuer amounted to $116.9m.

the total fair value of plant and equipment valued by the valuer amounted to $44.6m.

Restrictions
the DHB does not have full title to crown land it occupies but transfer is arranged if and when 
land is sold. some of the land is subject to Waitangi tribunal claims. the disposal of certain 
properties may be subject to the provision of section 40 of the Public Works Act 1981 and 
Maori Protection Mechanisms. 

titles to land transferred from the crown to the DHB are subject to a memorial in terms of the 
treaty of Waitangi Act 1975 (as amended by the treaty of Waitangi (state enterprises) Act 1988). 
the effect on the value of assets resulting from potential claims under the treaty of Waitangi 
Act 1975 cannot be quantified.
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Leased assets
the net carrying amount of property, plant and equipment held under finance leases is 
$1.048m (2009: $1.206m).  

Property, plant and equipment under construction
the total amount of property, plant and equipment in the course of construction is $27.86m 
(2009: $26.88m) which includes $19.7m of refurbishment of existing buildings.

Property, plant and equipment acquired by finance leases 
During the period the DHB acquired property, plant and equipment totalling $0.13 m (2009: 
$1.17m) by means of finance leases.

notes to the financial statements
in thousands of New Zealand dollars

7. Intangible assets

cost software Licences total

Balance at 1 July 2008 594 1,362 1,956

Additions 329 44 373

Disposals - - -

Balance at 30 June 2009 923 1,406 2,329

Balance at 1 July 2009 923 1,406 2,329

Additions                                                                             18,944 98 19,042

Disposals - (2) (2)

Balance at 30 June 2010 19,867 1,502 21,369

Amortisation and impairment losses

Balance at 1 July 2008 (143) (1,049) (1,192)

Amortisation charge for the year (134) (65) (199)

Impairment losses - - -

Disposals - - -

Balance at 30 June 2009 (277) (1,114) (1,391)

Balance at 1 July 2009 (277) (1,114) (1,391)

Amortisation charge for the year (3,981) (78) (4,059)

Impairment losses - - -

Disposals - 2 2

Balance at 30 June 2010 (4,258) (1,190) (5,448)

carrying amounts

At 1 July 2008 451 313 764

At 30 June 2009 646 292 938

At 1 July 2009 646 292 938

At 30 June 2010 15,609 312 15,921
 
there are no restrictions over the title of capital & coast District Health Board’s intangible assets, nor are any 
intangible assets pledged as security for liabilities.
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8. Inventories 2010
 Actual

2009 
Actual

Pharmaceuticals 1,186 1,269

surgical & Medical supplies 5,110 5,350

other supplies 110 188

6,406 6,807

the amount of inventories recognised as an expense during the year ended 30 June 2010 
was $44.77m (2009: $44.82m). All inventories are distributed to operating areas in the normal 
course of business. 

the write-down of inventories held for distribution amounted to $nil (2009: $nil). there have 
been no reversals of write-downs. 

no inventories are pledged as security for liabilities but some inventories are subject to 
retention of title clauses (Romalpa clauses).  the value of stocks subject to such clauses cannot 
be quantified due to the inherent difficulties in identifying the specific inventories affected at 
year-end.

9a. Investments in associates

on 1 July 2009 the DHB exchanged its interest in HIQ Limited for assets owned by HIQ 
Limited, which were required for the DHB’s Information technology needs. Impairment 
loss on associate investment was $2.966m which has been recognised in the statement of 
comprehensive income. 

a) General information
name of 
entity

Principal activities Interest held at 
30 June 2009

Balance Date

HIQ Limited owns and manages information 
systems

50% 30 June

HIQ Limited was jointly created with taranaki DHB in october 2004 and had a balance date of 
30 June.  the DHB and tDHB shared information services through HIQ Limited. the board of 
HIQ Limited had an equal representation from both DHB’s.

b) summary of financial information on associate entities
2009 Actual Assets Liabilities equity Revenues Profit/ (loss)

HIQ Limited 43,495 11,262 32,233 22,772 57

43,495 11,262 32,233 22,772 57

notes to the financial statements
in thousands of New Zealand dollars

c) share of profit of associate entities

2009
 Actual

share of profit/(loss) 45

the share of profit or loss from HIQ Ltd was dependant upon activities performed for the DHB 
and did not necessarily reflect the percentage shareholding.

HIQ Ltd was a Public Authority in terms of the Income tax Act 2004 and consequently exempt 
from income tax. 

d) Investment in associate entities

2010
 Actual

2009 
Actual

Carrying amount at beginning of year 27,641 20,032

Acquisition of new investments - -

Disposal of investments 27,641 -

share of total recognised revenue and expenses - 45

Dividends - -

Issue of shares - 7,564

Carrying amount at end of year - 27,641

e) share of associates’ contingent liabilities and commitments

2009
 Actual

contingent liabilities -

contracted capital commitments -

other contracted commitments -

the DHB is not jointly or severally liable for the liabilities owing at balance date by the 
associates.
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9b. Investments in joint ventures

a) carrying amount of investments in joint ventures

2010
 Actual

2009 
Actual

central Region tAs - -

- -

owing to the minor nature of the Joint Venture no carrying value is recorded the  DHB’s 
financial statements 

b) summary of the DHB’s interests in central tAs joint venture (16.67%)

2010
 Actual

2009 
Actual

non-current assets 38 27

current assets 124 124

non-current liabilities - -

current liabilities 59 76

Net assets/(liabilities) 103 75

Income 509 498

expense 484 491

25 7

c) the DHB’s share in contingent liabilities
central Region tAs has no contingent liabilities. (2009: $nil)

d) the DHB’s share in commitments
the DHB share of capital commitments for cR tAs is $0.07m 2010 (2009: $0.10m).

notes to the financial statements
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10. trade and other receivables

2010
 Actual

2009 
 Actual

trade receivables due from associates - 8,948

trade receivables from non-related parties 12,295 13,598

Ministry of Health receivables 17,420 30,728

29,715 53,274

Accrued income 6,274 4,479

Prepayments 1,848 750

crown equity receivable - -

37,837 58,503

trade receivables are shown net of provision for doubtful debts amounting to $2.4m (2009: 
$1.6m)

the carrying value of receivables approximates their fair value.

As at 30 June 2010, all overdue receivables have been assessed for impairment and appropriate 
provisions applied, as detailed below:

2010 2009

Gross Impairment net Gross Impairment net

not past due 25,066 - 25,066 43,987 - 43,987

Past due 1-30 
days

1,318 - 1,318 1,661 - 1,661

Past due 31-
60 days

617 - 617 683 - 683

Past due 61-
90 days

795 - 795 1,624 - 1,624

Past due > 91  
days

4,282 2,363 1,919 6,968 1,649 5,319

Total 32,078 2,363 29,715 54,923 1,649 53,274

each year trade receivables are reviewed as to collectability, and where a doubt is identified a 
provision is made. Factors considered are the age of the debt, domicile of the debtor, and the 
type of service provided. Large receivables are individually reviewed, whilst for small debts the 
historical pattern is used as a guide.
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Movements in the provision for impairment of receivables are as follows: 

2010
 Actual

2009 
Actual

Balance at 1 July 1,649 1,656

Additional provisions made during the year 2,713 427

Provisions reversed during the year - (434)

Receivables written-off during period (1,999) -

Balance at 30 June 2,363 1,649

11. cash and cash equivalents

2010
 Actual

2009 
Actual

Petty cash 14 13

Bank accounts 2,854 -

call deposits - -

Cash and cash equivalents 2,868 13

Bank overdraft - (32,727)

Cash and cash equivalents in the statement of cash flows 2,868 (32,714)

Patient funds
the DHB administers certain funds on behalf of patients. these funds are held in separate bank 
accounts and interest earned is allocated to the individual patients. 

Working capital facility
the DHB has a working capital facility supplied by AsB Bank Limited, which was established in 
october 2004. the facility consists of a bank overdraft. the facility utilisation was $ nil as at 30 
June 2010 (2009: $32.7m).

the AsB working capital facility is secured by a negative pledge. Without AsB’s prior written 
consent, the DHB cannot perform the following actions:

•	 create any security over its assets except in certain circumstances,

•	 lend money to another person or entity (except in the ordinary course of business and 
then only on commercial terms) or give a guarantee, 

notes to the financial statements
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•	 make a substantial change in the nature or scope of its business as presently 
conducted or undertake any business or activity unrelated to health; and

•	 dispose of any of its assets except disposals at full value in the ordinary course of 
business.

the AsB facility has a limit of $40m.  

Reconciliation of surplus for the period with net cash flows from operating 
activities: 

note 2010
 Actual

2009 
Actual

surplus/(deficit) for the year (47,483) (66,049)

Add back non-cash items:

Depreciation 37,979 21,526

share of (profit)/loss from associate companies - (45)

Add back items classified as investing activity:

net loss/(gain) on disposal of property, plant and 
equipment

(9,043) (160)

Interest income on financial assets (425) (1,022)

Add back items classified as financing activity:

Interest expense on financial liabilities 20,940 12,864

Movements in working capital:

(Increase)/decrease in trade and other receivables 20,134 5,792

(Increase)/decrease in inventories 401 (943)

Increase/(decrease) in trade and other payables 1,873 1,467

Increase/(decrease) in employee benefits (1,529) 2,862

Increase/(decrease) in provisions 816 (456)

net movement in working capital 21,695 8,722

Net cash inflow/(outflow) from operating activities                                               23,663 (24,164)
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12. trust/special funds

special funds are funds donated or bequeathed for a specific purpose. the use of these assets 
must comply with the specific terms of the sources from which the funds were derived, and 
are accounted for separately through the DHB’s trust ledger. the revenue and expenditure in 
respect of these funds is included in the statement of comprehensive income. 

the DHB also administers funds on behalf of certain patients. Patient fund transactions are not 
recognised in the statement of comprehensive income, but are recorded in the statement of 
financial position as both an asset and a liability. 

All trust and patient funds are held in bank accounts that are separate from the DHB’s normal 
banking facilities.

non patient trust funds 2010
 Actual

2009 
Actual

Balance at beginning of year 6,710 5,682

Monies received 2,222 1,823

Interest received 267 357

Payments made (1,957) (1,152)

Balance at end of year 7,242 6,710

Patient funds 2010
 Actual

2009 
 Actual

Balance at beginning of year 141 163

Monies received 229 825

Interest received 2 4

Payments made (231) (851)

Balance at end of year 141 141

Total Trust/Special funds 7,383 6,851

notes to the financial statements
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13. Interest-bearing loans and borrowings

2010
 Actual

2009 
Actual

Non-current 

secured cHFA loans 311,000 311,000

Finance leases 816 984

311,816 311,984

Current 

secured cHFA loans - -

secured bank loans 28,000 24,000

Finance leases 279 240

28,279 24,240

secured loans
the DHB secured loans are from the crown Health Financing Agency (cHFA) and bank.  the 
crown Health Financing Agency is the entity used by the Ministry of Health for the financing 
requirements of DHBs. the details of terms and conditions are as follows:

Interest rate summary 2010
 Actual

2009 
 Actual

crown Health Financing Agency 5.16% - 
7.13%

5.16%-
7.13%

Bank loan 3.17% - 
3.22%

3.22%

Finance leases 6.50% 6.50%

Repayable as follows: 2010
 Actual

2009 
 Actual

Within one year 28,000 24,000

one to two years 80,000 -

two to five years 141,000 150,000

Later than five years 90,000 161,000



170.

ANNUAL REPORT 2009/2010

171.

notes to the financial statements
in thousands of New Zealand dollars

Analysis of finance leases 2010
 Actual

2009 
Actual

Minimum lease payments payable

Within one year 350 320

one to two years 329 317

two to five years 592 816

Later than five years - 9

Total minimum lease payments 1,271 1,462

Future finance charges (177) (238)

Present value of minimum lease payments 1,094 1,224

Present value of minimum lease payments payable

Within one year 328 300

one to two years 290 280

two to five years 476 638

Later than five years - 6

Total present value of minimum lease payments 1094 1,224

Term loan facility limits

crown Health Financing Agency 311,000 311,000

Bank loan 28,000 28,000

security and terms
the loan facility is provided by the bank and crown Health Financing Agency, which is aligned 
with the Ministry of Health. the crown Health Financing Agency term liabilities are secured 
by a negative pledge. Without the crown Health Financing Agency’s prior written consent the 
DHB cannot perform the following actions:

•	 create any security over its assets except in certain defined circumstances,

•	 lend money to another person or entity (except in the ordinary course of business and 
then only on commercial terms) or give a guarantee,

•	 make a substantial change in the nature or scope of its business as presently 
conducted or undertake any business or activity unrelated to health; and

notes to the financial statements
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•	 dispose of any of its assets except disposals at full value in the ordinary course of 
business

•	 provide services to or accept services from a person other than for proper value and 
on reasonable commercial terms

the DHB is not required to meet any covenants.

the Government of new Zealand does not guarantee term loans.

Borrowing costs
the total amount of borrowing costs capitalised during the year ended 30 June 2010 was $nil 
(2009: $8.0m)

the capitalisation rate used to determine the amount of borrowing costs eligible for 
capitalisation during the year was nil % (2009: 6.5%). 

14. employee entitlements

non-current liabilities 2010
 Actual

2009 
 Actual

Liability for long-service leave 3,191 2,773

Liability for sabbatical leave 345 327

Liability for retirement gratuities 2,237 2,575

5,773 5,675

current liabilities 2010
 Actual

2009 
 Actual

Liability for long-service leave 1,700 1,694

Liability for sabbatical leave 240 170

Liability for retirement gratuities 800 414

Liability for annual leave 31,513 29,979

Liability for sick leave 1,880 1,744

Liability for continuing medical education leave and expenses 7,225 5,779

salary and wages accrual 5,958 11,162

49,316 50,942
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Defined Benefit Plans:
the DHB has employees who are members of defined benefit plans. the funding liability of 
these plans is assumed by central government.

other employee entitlement Liabilities:
Liability for salaries and wages accrued is regarded as at current actual salaries.

Liability for annual leave is calculated as the greater of average weekly earnings for the 12 
months immediately before the end of the last pay period before the annual holiday is taken or 
the employees ordinary weekly pay as at the beginning of the annual holiday.

Actuarial valuations have been obtained for the remaining liabilities. the actuarial valuations 
include a salary growth factor of 3.0%, (2009: 3.0%) and a discount rate ranging from 3.69% to 
5.64% (2009: 3.49% to 6.35%) from 1-10+ years.

15. Provisions

2010
 Actual

2009 
 Actual

Current provisions

Acc Partnership Programme 1,125 379

Non Current Provisions

Acc Partnership Programme 160 90

Total Provisions 1,285 469

Acc partnership programme 2010
 Actual

2009 
 Actual

Undiscounted amount of claims at balance date 1,108 404

Discount 50 18

central estimate of present value of future payments 1,158 422

Risk margin 127 47

1,285 469

notes to the financial statements
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the movement in provisions is represented by:

2009 Restructuring Acc 
Partnership
Programme

opening balance 563 362

Additional provisions during the year for the risks 
borne in current period

- 405

Additional provisions relating to a reassessment of 
risks in a previous period

- -

563 767

Amounts used during the year 563 298

total liability - 469

Increase in provision for claims liability (563) 107

2010 Acc 
Partnership
Programme

opening balance 469

Additional provisions during the year for the risks borne in current 
period

423

Additional provisions relating to a reassessment of risks in a previous 
period

693

Subtotal 1585

Amounts used during the year 300

total liability 1,285

(Decrease) / increase in provision 816

Acc Partnership Programme
Acc Partnership Program (APP) offers the DHB the option to accept injury management and 
financial responsibility for employees who suffer work-related illness or injury for a specified 
period. In return, the accredited employer’s Acc premiums are reduced.  Participation in 
the APP is an insurance contract between the employer and the employee, as the employer 
(insurer) accepts significant insurance risk from the employee (policyholder) by agreeing to 
compensate the employee if a work-related injury (the insured event) adversely affects the 
employee.
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the value of this liability represents the expected future payments in relation to accidents and 
illnesses occurring up to the balance sheet date for which the DHB has responsibility under the 
terms of the Partnership Programme. 

the liability is measured at the present value of anticipated future payments to be made 
in respect of the employee injuries and claims up to the reporting date using actuarial 
techniques. consideration is given to expected future wage and salary levels, and experience 
of employee claims and injuries. the liability for claims reported prior to balance date has been 
determined by assuming that the future experience for each current claim is consistent with 
historical claim information since the commencement of the programme. 

the value of the liability includes a risk margin that represents the inherent uncertainty of the 
present value of the expected future payments.  the DHB manages its exposure arising from 
the programme by promoting a safe and healthy working environment by:

•	 implementing and monitoring health and safety policies

•	 induction training on health and safety

•	 actively managing work place injuries to ensure employees return to work as soon as 
practical

•	 recording and monitoring work place injuries and near misses to identify risk areas 
and implementing mitigating actions 

•	 identification of workplace hazards and implementation of appropriate safety 
procedures

the DHB has chosen a stop loss limit of 250% of the industry premium. the stop loss limit 
means that the DHB will only carry the total cost of claims up to $3.9m.

the DHB is not exposed to any significant concentrations of insurance risk as work related 
injuries are generally the result of an isolated event to an individual employee. 

An external independent actuarial valuer, Mr B Higgins, Bsc.FIA of Aon new Zealand Ltd, has 
calculated the DHB’s liability. the valuer has attested he is satisfied as to the nature, sufficiency 
and accuracy of the data used to determine the outstanding claims liability. there are no 
qualifications contained in the actuarial valuer’s report. 

Average inflation has been assumed as 4% for the year ending 30 June 2010, and 4% for the 
year ending 30 June 2011. A discount rate of 4.5% has been used for the year ended 30 June 
2010 and 4.5% for the year ending 30 June 2011.

the value of the liability is not material for the DHB’s financial statements; therefore any 
changes in assumptions will not have a material impact on the financial statements.

notes to the financial statements
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16. trade and other payables

note 2010
 Actual

2009 
 Actual

trade payables to other related parties 20 3,301 8

trade payables to non-related parties 5,581 4,923

Gst and other taxes payables 11,800 8,178

Income in advance 340 2,718

capital charge due to the crown 1,226 851

other non-trade payables and accrued expenses 48,549 48,390

70,797 65,068
creditors and other payables are non-interest bearing and are normally settled on 30-day terms, therefore the 
carrying value of creditors and other payables approximates their fair value. 

17. Patient and restricted funds

Patient funds 2010
 Actual

2009 
Actual

Balance at beginning of year 141 163

Monies received 230 825

Interest received 2 4

Payments made (231) (851)

Balance at end of year 142 141
Patient funds are held in a separate bank account. Any interest earned is allocated to the individual patient 
balances. Patient fund transactions during the year ended 30 June 2010 are not recognised in the statement of 
comprehensive income, but are recorded in the statement of financial position as at 30 June 2010, both as an 
asset and a liability. 
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Holiday homes funds 2010
 Actual

2009 
 Actual

Balance at beginning of year 54 46

Monies received 13 14

Interest received 1 2

Payments made (8) (8)

Balance at end of year 59 54

Hutt Valley DHB Portion ¼ of Holiday Homes  total 14 13

Total Patient and Hutt Valley Portion of Restricted Funds 156 154
the holiday homes were purchased for the benefit of staff from funds bequeathed for the purpose in 1993. 
the holiday homes are two units at taupo, which are let to staff of the DHB, and Hutt Valley District Health 
Board, at a rate which will cover operating costs. the Holiday Homes transactions are recognised in the 
statement of financial performance, and in the statement of financial position.

18. operating leases

Leases as lessee
non-cancellable operating lease rentals are payable as follows:

2010
 Actual

2009 
 Actual

Less than one year 2,210 1,562

Between one and five years 3,825 1,697

More than five years 37 36

6,072 3,295

the DHB leases a number of buildings, vehicles and items of medical equipment under 
operating leases. 

the leases are on normal commercial terms, and include restrictions on sub-leasing. For leased 
buildings some leases have ratchet clauses, and most have rights of renewal.

no leases include contingent rentals. 

operating lease payments are recognised as an expense on a straight line basis over the term 
of the lease.

no leased properties are subleased by the DHB.

During the year ended 30 June 2010, $2.8m was recognised as an expense in the statement of 
financial performance in respect of operating leases (2009: $2.5m)

notes to the financial statements
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Leases as lessor
the DHB leases out various surplus properties under operating leases. the future minimum 
lease payments under non-cancellable leases are as follows:

2010
 Actual

2009 
 Actual

Less than one year 162 2,292

Between one and five years 514 6,980

More than five years 1,363 165

2,039 9,437

During the year ended 30 June 2010, $3.05m was recognised as rental income in the statement 
comprehensive income (2009: $2.67 m)

the DHB has a long term agreement with the University of otago for the provision of medical 
consultancy services and facilities from which they operate these services.

the DHB has long term ground leases on operation where the lessee owns all the 
improvements.  

the DHB has medium term leases (consulting rooms) in two separate health centres. 

the DHB has 45 short term commercial leases all subject to 6 month notice of termination.

the DHB has 3 residential leases all subject to the Residential tenancies Act.

19. Financial instruments

exposure to credit, interest rate and currency risks arise in the normal course of the DHB’s 
operations.  Derivative financial instruments are used to hedge exposure to fluctuations in 
foreign exchange rates and interest rates.

credit risk
Financial instruments, which potentially subject the health board to concentrations of risk, 
consist principally of cash, short-term deposits and accounts receivable.

the DHB places its cash and short-term deposits with high-quality financial institutions and 
the health board has a policy that limits the amount of credit exposure to any one financial 
institution.
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concentrations of credit risk from accounts receivable are limited due to the large number and 
variety of customers. the Ministry of Health is the largest single debtor (approximately 33%). It 
is assessed to be a low risk and high-quality entity due to its nature as the government funded 
purchaser of health and disability support services.

At the balance sheet date there were no significant other concentrations of credit risk.

Interest rate risk
cash flow interest rate risk is the risk that cash flows from a financial instrument will fluctuate 
because of changes in market interest rates. Investments and borrowings issued at variable 
rates expose the DHB to cash flow interest rate risk 

the DHB adopts a policy of having a spread of interest rate repricing dates on borrowings 
to limit the exposure to short term interest rate movements. the DHB will from time to time 
utilise hedge instruments when term borrowings are to be renewed. the DHB borrowings are 
all fixed term and fixed interest rate, except for the overdraft facility for working capital, which 
is on a floating rate basis. 

the net fair value of interest rate hedges swaps at 30 June 2010 was $nil (2009: $nil) 

sensitivity Analysis
If the official cash Rate had been 100 basis points higher, the working capital facility interest 
rate and the interest on surplus funds would be higher. the net impact on the DHB would have 
been favourable $0.1 m in 2010, (2009: $0.1m).  

In managing interest rate and currency risks the DHB aims to reduce the impact of short-term 
fluctuations on the DHB’s earnings. over the longer-term, however, permanent changes in 
foreign exchange and interest rates would have an impact on consolidated earnings.

At 30 June 2010, it is estimated that a general increase of one percentage point in interest rates 
would decrease the DHB’s surplus by approximately $5.13m (2009: $3.57m). It is estimated that 
a general increase of one percentage point in the value of nZD against other foreign currencies 
to which the DHB had direct exposure would have decreased the DHB’s surplus before tax by 
approximately $4.29 m for the year ended 30 June 2010 (2009: $0.04m). 
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effective interest rates and repricing analysis
In respect of interest-bearing financial liabilities, the follow

ing table indicates their effective interest rates at balance sheet date and the 
periods in w

hich they reprice.

2010 Actual
2009 actual

effective 
interest 
rate %

total
6 m

ths 
or less

6-12 
m

ths
1-2 
years

2-5 
years

M
ore 

than 5 
years

effective 
interest 
rate %

total
6 m

ths 
or less

6-12 
m

ths
1-2 
years

2-5 
years

M
ore 

than 5 
years

secured bank loans:

n
ZD

 fixed rate loan*
5.16

28,000
28,000

5.16
28,000

28,000

n
ZD

 fixed rate loan*
6.33

55,000
55,000

6.33
55,000

55,000

n
ZD

 fixed rate loan*
6.84

25,000
25,000

6.84
25,000

25,000

n
ZD

 fixed rate loan*
6.075

70,000
70,000

6.075
70,000

70,000

n
ZD

 fixed rate loan*
6.37

62,000
62,000

6.37
62,000

62,000

n
ZD

 fixed rate loan*
6.295

20,000
20,000

6.295
20,000

20,000

n
ZD

 fixed rate loan*
7.13

12,000
12,000

7.13
12,000

12,000

n
ZD

 fixed rate loan*
6.57

11,000
11,000

6.57
11,000

11,000

n
ZD

 fixed rate loan*
6.95

19,400
19,400

6.95
19,400

19,400

n
ZD

 fixed rate loan*
6.39

8,600
8,600

6.39
8,600

8,600

n
ZD

 fixed rate loan*
3.47

28,000
28,000

3.22
24,000

24,000
-

-
-

-

Finance leases*
6.5

1,094
164

164
290

476
-

6.50
1,224

150
150

280
638

6

Bank overdrafts
-

-
-

-
-

-
3.30

32,727
32,727

-
-

-
-

340,094
28,164

164
80,290

141,476
90,000

368,951
56,877

150
280

150,638
161,006

* these liabilities bear interest at fixed rates
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contractual maturity analysis of financial liabilities
the table below analyses the DHB’s financial liabilities into relevant maturity groupings based 
on the remaining period at the balance date to the contractual maturity date. the amounts 
disclosed are the contractual undiscounted cash flows and include all interest payments.

carrying 
amount

con-
tractual 
cash 
flows

Less than 
1 year

1-2 years 2-5 years More 
than 5 
years

2010

creditors and 
other payables 

70,797 70,797 70,797 - - -

Bank overdraft - - - - - -

secured loans 339,000 418,712 47,797 97,115 173,769 100,031

Finance leases 1,094 1,271 350 329 592 -

Patient and 
restricted funds

156 156 156 - - -

Total 411,047 490,936 119,100 97,444 174,361 100,031

2009

creditors and 
other payables 

65,068 65,068 65,068 - - -

Bank overdraft 32,727 32,727 32,727 - - -

secured loans 335,000 438,214 43,768 19,573 192,402 182,471

Finance leases 1,224 1,462 320 317 816 9

Patient and 
restricted funds

154 154 154 - - -

Total 434,173 537,625 142,037 19,890 193,218 182,480
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contractual maturity analysis of Financial Assets
the table below analyses the DHB’s financial assets into relevant maturity groupings based on 
the remaining period at the balance date to the contractual maturity date. 

carrying 
amount

con-
tractual 
cash 
flows

Less than 
1 year

1-2 years 2-5 years More 
than 5 
years

2010

cash and cash 
equivalents 

14 14 14 - - -

Bank accounts 2,854 2,854 2,854 - - -

Debtors and other 
receivables

37,837 37,837 37,837 - - -

trust and special 
funds - bank

670 670 670 - - -

trust and special 
funds – term 
deposit

6,300 6,386 6,386 - - -

trust and special 
funds – debtors

413 413 413 - - -

Total 48,088 48,174 48,174 - - -

2009

cash and cash 
equivalents 

13 13 13 - - -

Bank accounts - - - - - -

Debtors and other 
receivables

58,503 58,503 58,503 - - -

trust and special 
funds - bank

1,514 1,514 1,514 - - -

trust and special 
funds – term 
deposit

5,100 5,148 5,148 - - -

trust and special 
funds – debtors

237 237 237 - - -

Total 65,367 65,415 65,415 - - -
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Maximum exposure to credit risk
ccDHB’s maximum credit exposure for each class of financial instrument is as follows:

2010
 Actual

2009 
 Actual

cash at bank and petty cash 14 13

Bank Accounts 2,854 -

Debtors and other receivables 37,837 58,503

trust and special funds – bank 670 1,514

trust and special funds – term deposit 6,300 5,100

trust and special funds – debtors 413 237

48,088 65,367

Counterparties with Credit Ratings

cash at bank and term deposits

AA (standard & Poors) 9,838 6,627

9,838 6,627

Debtors and other receivables mainly arise from ccDHB’s statutory functions, therefore 
there are no procedures in place to monitor or report the credit quality of debtors and other 
receivables to internal or external credit ratings. 

Foreign currency risk
the DHB is exposed to foreign currency risk on purchases that are denominated in a currency 
other than nZD. the currencies giving rise to this risk are primarily Us Dollars and AUD Dollars.

the DHB hedges large transactions denominated in a foreign currency. the DHB uses forward 
exchange contracts to hedge its foreign currency risk. the DHB has no forward exchange 
contracts as at the balance sheet date. 

Forecasted transactions
the DHB classifies its forward exchange contracts hedging forecasted transactions as cash flow 
hedges and states them at fair value. the net fair value of forward exchange contracts used as 
hedges of forecasted transactions at 30 June 2010 was $nil (2009: $nil), comprising assets of $nil 
(2009: $nil) and liabilities of $nil (2009: $nil) that were recognised in fair value derivatives.

notes to the financial statements
in thousands of New Zealand dollars

Recognised assets and liabilities
changes in the fair value of forward exchange contracts that economically hedge monetary 
assets and liabilities in foreign currencies and for which no hedge accounting is applied are 
recognised in the statement of comprehensive income. Both the changes in fair value of 
the forward contracts and the foreign exchange gains and losses relating to the monetary 
items are recognised as part of “net loss on derivative classified as fair value through profit 
& loss” (see note 4). the fair value of forward exchange contracts used as economic hedges 
of monetary assets and liabilities in foreign currencies at 30 June 2010 was $nil (2009: $nil) 
recognised in fair value derivatives.

Fair values
the fair values together with the carrying amounts shown in the statement of financial 
position are as follows:

carrying 
amount

Fair 
value

carrying 
amount

Fair 
value

note 2010 Actual 2010 Actual 2009 Actual 2009 Actual

trade and other receivables 10 37,837 37,837 58,503 58,503

cash and cash equivalents 11 14 14 13 13

Bank accounts 11 2,854 2,854

secured bank loans 13 (339,000) (359,346) (335,000) (350,868)

Finance leases 13 (1,094) (1,094) (1,224) (1,224)

trade and other payables 16 (70,797) (70, 797) (65,068) (65,068)

Bank overdraft 11 - - (32,727) (32,727)

(370,186) (390,532) (375,503) (391,371)

Unrecognised (losses)/
gains

(20,346) 15,868

estimation of fair values analysis
the following summarises the major methods and assumptions used in estimating the fair 
values of financial instruments reflected in the table.

Derivatives
Forward exchange contracts are either marked to market using listed market prices or by 
discounting the contractual forward price and deducting the current spot rate. 
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Where discounted cash flow techniques are used, estimated future cash flows are based 
on management’s best estimates and the discount rate is a market related rate for a similar 
instrument at the balance sheet date. Where other pricing models are used, inputs are based 
on market related data at the balance sheet date.

Interest-bearing loans and borrowings
Fair value is calculated based on discounted expected future principal and interest cash flows.

Finance lease liabilities
the fair value is estimated as the present value of future cash flows, discounted at market 
interest rates for homogeneous lease agreements. the estimated fair values reflect change in 
interest rates.

trade and other receivables/payables
For receivables / payables with a remaining life of less than one year, the notional amount is 
deemed to reflect the fair value. All other receivables / payables are discounted to determine 
the fair value.

Interest rates used for determining fair value
the entity uses the government bond rate as of 30 June 2010 plus an adequate constant credit 
spread to discount financial instruments. the interest rates used are as follows:

2010
 Actual %

2009 
 Actual %

Derivatives n/A n/A

Loans and borrowings 3.17, 5.16, 
6.075, 6.295, 

6.33, 6.37, 
6.39, 6.50, 
6.57, 6.84, 
6.95, 7.13.

3.22, 5.16, 
6.075, 6.295, 

6.33, 6.37, 
6.39,  6.50, 
6.57, 6.84, 
6.95, 7.13.

notes to the financial statements
in thousands of New Zealand dollars

20. Related parties transactions and key management personnel

Identity of related parties
the DHB enters into transactions with government departments, state-owned enterprises 
and other crown entities. those transactions that occur within a normal supplier or client 
relationship on terms and conditions no more or less favourable than those which it is 
reasonable to expect the DHB would have adopted if dealing with that entity at arm’s length in 
the same circumstances have not been disclosed as related party transactions. 

the DHB has a related party relationship with its joint venture and with its board members and 
key management personnel. 

In addition the following members of the board have related parties with the DHB suppliers:

sir John Anderson is the Director of the commonwealth Bank of Australia who is the banker 
for the DHB. sir John Anderson, who was appointed to the Board of c&c DHB on 13 December 
2007, is also the commissioner of Hawkes Bay DHB. 

Ian Brown is the Deputy commissioner of Hawkes Bay DHB. (Resigned as crown Monitor in 
December 2009)

Ken Douglas is a Board member of two suppliers to the DHB, being Healthcare of new Zealand 
Ltd and new Zealand Post Ltd. He is also a councillor at Porirua city council. (Left capital & 
coast DHB in november 2009)

Dr Donald Urquhart-Hay has an association with Wakefield Hospital and Mid central Health.

Dr selwyn Katene is the chairman of te Roopu Awhina. Dr selwyn Katene is also the Director of 
MAnU Ao Academy at Massey University.

Helene Ritchie is a councillor for Wellington city council.

Dr. Peter Roberts is a senior clinical Lecturer at the University of otago Wellington school of 
Medicine.  Dr Peter Roberts is also the President of the new Zealand Medical Association and 
chairman of Royal Australasian college of Physicians.

Keith Hindle is a Board Member of Hutt Valley District Health Board. He is also a consultant for 
the Wellington tenths trust and a Director of Metlifecare Palmerston north. 

the following members of the key management personnel have related parties with the DHB 
suppliers:

Jim Wicks’ wife is an employee of Powerhouse People Ltd.

cathy o’Malley is the ceo of the following suppliers, the Greater Wellington Health trust, 
MAtPRo Ltd, capital PHo, tumai mo te Iwi, Kapiti PHo, compass Health Wellington trust. 
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she is a director of MAtPRo Ltd and is also a trustee of Wellington Free Ambulance.

Adrian Gilliland is a clinical tutor at the University of otago Wellington school of Medicine. He 
is also a member of the clinical Advisory Group and a practicing GP at ora toa PHo.

Bryan Betty is a Board member of Porirua Health Plus and Porirua Union Health. He is also 
clinical tutor at the University of otago Wellington school of Medicine.

taima Fagaloa is a councillor at Porirua city council.

Debbie chin is a Board member in Hutt Valley DHB.

Geoff Robinson is the chair of the Medical Research Institute of new Zealand. He is also the 
President of Royal Australasian college of Physicians.

Vicky noble is a Board Member of the college of nurses Aotearoa.

Ken Whelan is a director and Geoff Robinson is a trustee of the Wellington Hospitals and 
Health Foundation.

Ken Whelan is the chairman of cRtAs (joint venture).

In addition to their salaries, the DHB also provides non-cash benefits to executive officers, and 
contributes to a post-employment defined benefit plan on their behalf. In accordance with the 
terms of the plan, executive officers who are members on retiring are entitled to receive annual 
payments equivalent to a percentage of their salary at the date of retirement. the percentage 
is dependent on length of service. 

Remuneration

the key management personnel remuneration is as follows:

2010
 Actual

2009 
 Actual

short-term employee benefits 2,949 2,558

Post-employment benefits - -

other long-term benefits - -

termination benefits - -

2,949 2,558

Board members 380 391

executive team 2,949 2,167

3,329 2,558

Key management personnel include all Board members, the chief executive, and the other 8 
members of the management team. 

notes to the financial statements
in thousands of New Zealand dollars

the Board of the DHB as at 30 June 2010, and those who ceased to hold office during the year 
ended on that date, are set out below together with details of their remuneration (excluding 
expense reimbursement) received or receivable, for the year ended 30 June 2010. 

the Board has taken insurance cover for Board members, Board committee members, and 
employees for personal loss caused by wrongful acts in the course of their duties where 
indemnity is not available from the organisation. the Board has also taken insurance cover 
covering personal accident and travel risk for Board members, Board committee members and 
employees where injury or loss occurs whilst on DHB business.

Board members

2010 2009

sir John Anderson Appointed Board chair 50 50

Judith Aitken elected chair DsAc 29 30

Ian Brown Appointed crown Monitor to Dec 2009 16 31

Ken Douglas Appointed Deputy chair (Board), chair 
(FRAc) to nov 2009

14 36

Margaret Faulkner elected Deputy chair (FRAc) to oct 
2009

33 33

Ruth Gotlieb elected 28 29

Virginia Hope elected Deputy chair (Board) and 
chair (HAc) from Dec 2009

34 32

selwyn Katene Appointed chair (cPHAc) 28 31

Helene Ritchie elected 29 29

Peter Douglas Appointed 28 30

Peter Roberts elected 28 31

Donald  Urquhart-Hay elected 28 29

Keith Hindle Appointed chair (FRAc) from nov 2009 15 -

Debbie chin Appointed crown Monitor from Dec 2009 20 -

380 391
Legend: DsAc – Disability support Advisory committee; HAc – Hospital Advisory committee; cPHAc – 
community and Public Health Advisory committee; FRAc – Finance Risk & Audit committee
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committee Members’ (other than Board Members 
and employees)

2010 2009

Finance, Risk and Audit Committee

Maureen Gillon (until May 2010) 1 1

Community and Public Health Advisory Committee

Herani Demuth (until March 2010) 3 5

tavita Filemoni 1 2

Frances Hughes 1 1

Ken Patel 1 2

stephen Palmer 1 1

Api Rongo-Raea 1 1

Disability Support Advisory Committee

nathan Bond 1 1

tavita Filemoni - 1

Margaret Guthrie (until May 2010) 1 1

Liz Mellish (until March 2010) 1 1

Judy small 1 1

Hillary stace 1 2

James Webber (from March 2010) 3 -

Hospital Advisory Committee

Hilda Broadhurst (until March 2010) 4 7

Malakai Jiko 3 4

Lynn McBain 2 3

Karen coutts (from March 2010) 1 -

27 34

notes to the financial statements
in thousands of New Zealand dollars
 

sales to related parties 2010
 Actual

2009 
 Actual

HIQ - 308

cRtAs (joint venture) 20 23

Wakefield Hospital 25 32

capital PHo 93 89

tumai mo te Iwi 28 27

Kapiti PHo 22 22

ora toa PHo 2 7

MAtPRo LtD 1 -

te Roopu Awhina 116 90

Wellington school of Medicine 1,545 1,822

Royal Australasian college of Physicians 2 1

Wellington Free Ambulance 74 64

compass Health Wellington trust 110 62

Porirua Health Plus Ltd 3 3

Mid central DHB 21,913 831

Wellington Hospital and Health Foundation 20 12

Hawkes Bay DHB 18,325 13,356

Massey University 197 -

Hutt Valley DHB 61,558 -

104,054 16,749

Purchases from related parties 2010
 Actual

2009 
 Actual

HIQ - 20,771

cRtAs (joint venture) 898 41

new Zealand Post 130 421

Healthcare of new Zealand Ltd 719 7,328

te Roopu Awhina 138 137

Wakefield Hospital 1,376 5,230

Maddison Projects - 454

PowerHouse People Ltd 398 289
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Wellington Independent Practices Association - -

compass Health Wellington trust 8,449 4,927

the Greater Wellington Health trust - 1,751

MAtPRo Ltd 128 118

capital PHo 11,255 22,991

tumai mo te Iwi 4,559 8,287

Wellington city council 1,180 885

Wellington Free Ambulance - 17

Royal Australasian college of Physicians 10 21

Wellington Hospital & Health Foundation 82 84

Porirua Union Health 2 -

Porirua city council 498 570

Massey University 133 -

Medical Research Institute of new Zealand 85 -

Wellington tenths trust 175 -

Metlife care Palmerston north 1,104 -

Kapiti PHo 3,946 -

ora toa PHo 2,102 -

Porirua Union Health 737 -

Wellington school of Medicine 10 -

new Zealand Medical Association 2 -

Mid central DHB 2,720 -

Hutt Valley DHB 42,825 -

Hawkes Bay DHB 1,627 1,309

82,288 87,471

outstanding balances to related parties 2010
 Actual

2009 
 Actual

cRtAs (joint venture) - -

new Zealand Post - 1

Healthcare of new Zealand Ltd - 944

te Roopu Awhina 11 1

Wakefield Hospital 53 -

notes to the financial statements
in thousands of New Zealand dollars

compass Health Wellington trust 844 879

the Greater Wellington Health trust - -

MAtPRo Ltd 10 13

capital PHo 153 194

tumai mo te Iwi 89 347

Wellington city council 17 35

Hawkes Bay DHB 3 85

Wellington school of Medicine 10 -

Hutt Valley DHB 1,740 -

Wellington tenths trust 27 -

Metlife care Palmerston north 45 -

Kapiti PHo - 325

Porirua city council          21 13

Royal Australasian college of Physicians        - 3

Wellington Free Ambulance         - 1

ora toa PHo          223 190

Porirua Health Plus 55 391

3,301 3,422

AsB Bank Ltd
AsB Bank Ltd is the DHB’s banker and is a member of the commonwealth Bank of Australia 
Group. During the year $1.4 m of interest and bank fees were charged to the DHB and the DHB 
earned $0.1 m of interest. the AsB Bank Ltd provides a working capital facility of $40m to the 
DHB. the facility Utilisation as at 30 June 2010 was $nil.
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outstanding balances from related parties 2010
 Actual

2009 
 Actual

HIQ - 8,948

cRtAs (joint venture) - 2

Massey University 8 -

the Royal Australasian college of Physicians 3 -

Hutt Valley DHB 578 -

Midcentral DHB 126 -

Wellington Hospital and Health Foundation 8 -

Porirua Union Health 1 -

te Roopu Awhina 20 51

Wakefield Hospital 2 5

compass Health Wellington trust 4 11

Hawkes Bay DHB 91 4

Wellington Free Ambulance         - 3

Wellington school of Medicine         265 140

1,106 9,164

transactions with associates and joint ventures are priced on an arm’s length basis.

no provision has been required, nor any expense recognised for impairment of receivables 
from related parties (2009: $nil).

ownership
the DHB is a crown entity in terms of the crown entities Act 2004, and is owned by the crown.

Associate company
on 1 July 2009 the DHB exchanged its interest in HIQ Limited (2009 shareholding: 84.98%) 
for assets owned by HIQ Limited, which were required for the DHB’s Information technology 
needs. 

HIQ Ltd was jointly created with taranaki District Health Board on 18 october 2004, and had 
a balance date of 30 June. the DHB and tDHB shared information services provision through 
HIQ Ltd. the Board of HIQ Ltd had equal representation from both DHBs. the DHB and tDHB 
owned class A and class B shares in the company.

notes to the financial statements
in thousands of New Zealand dollars

c&c DHB tDHB shares on issue

2010 2009 2010 2009 2010 2009

class A 
shares

- 1 - 1 - 2

class B 
shares

- 27,915,360 - 4,935,560 - 32,850,920

the class A shares represented voting rights and were split evenly between the two DHBs. the 
class B shares conferred the level of contributions and ownership benefits of each DHB. the 
company was considered to be jointly controlled because of the equal sharing of voting rights 
conferred through class A shares and was therefore an associate of both the DHB and tDHB. 

the interest in HIQ Ltd had been reflected in the financial statements on an equity accounting 
basis, which showed the share of surplus/deficits in the statement of comprehensive income 
and the share of post-acquisition increases/decreases in net assets in the statement of financial 
position.

Joint ventures
the DHB holds a 16.7% shareholding in central Region technical Advisory services Limited 
(cRtAs) and participates in its commercial and financial policy decisions. cRtAs is a joint 
venture company incorporated on 6 June 2001 and owned by the six DHBs within the central 
region. 

cRtAs has a total share capital of $600 of which the DHB’s share is $100. At balance date all 
share capital remains uncalled.

transactions with other entities controlled by the crown
there have been transactions with other entities controlled by the crown that have not been 
separately disclosed because the transactions have been carried out on the same terms as if 
the transactions had been carried out at arms length.

21. employee remuneration

the number of employees or former employees who received remuneration and other benefits 
of $100,000 or more per annum within specified $10,000 bands were as follows:
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number of 
employees 

2010
number of 
employees 

2009

100 – 110 87 55

110 – 120 50 53

120 – 130 45 55

130 – 140 28 40

140 – 150 24 23

150 – 160 20 28

160 – 170 23 16

170 – 180 16 20

180 – 190 5 17

190 – 200 19 19

200 – 210 15 16

210 – 220 15 14

220 – 230 12 15

230 – 240 8 13

240 – 250 14 8

250 – 260 10 7

260 – 270 5 7

270 – 280 9 9

280 – 290 7 7

290 – 300 6 4

300 – 310 3 5

310 – 320 3 5

320 – 330 4 5

330 – 340 2 1

340 – 350 2 3

350 – 360 2 3

360 – 370 1 2

370 – 380 - 1

380 – 390 4 1

notes to the financial statements
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400 – 410 - 1

410 – 420 2 -

420 – 430 1 1

430 – 440 - 1

440 – 450 1 -

530 – 540 - 1

550 – 560 - 1

443 457

of the 443 employees shown above, 300 are or were medical or dental employees and 143 are 
or were neither medical nor dental employees. this represents a decrease of 14 staff in total 
over the previous year. 

If the remuneration of part-time employees were grossed-up to an Fte basis, the total number 
of employees with Fte salaries of $100,000 or more would be 782, compared with the actual 
total number of 443.

22. termination payments

During the year ended 30 June 2010, 52 (2009: 54) employees received compensation and 
other benefits in relation to cessation totalling $1,111,536 (2009: $1,227,273).

no Board members (2009: nil) received compensation or other benefits in relation to cessation 
(2009: nil).

23. explanation of financial variances from budget

explanations of significant variances from the statement of Intent when compared to actual 
figures for the year ended 30 June 2010 are provided below. 

statement of comprehensive income
the DHB recorded a deficit of $47.5m compared with the budgeted deficit of $47.7m.

Revenue was below budget mainly due to the proceeds from the sale of land at Porirua being 
lower than expected.

expenditure was higher than budget due to the cost pressures as noted below:

•	 clinical supply costs were above budget due to higher levels of activity than what was 
budgeted for and continued price increases from suppliers.
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•	 More outsourced services were contracted to cover for nursing vacancies and to 
complete projects including change management. 

•	 these cost increases were partially offset by savings in payments to non-health board 
providers as targeted savings in this area came to fruition, and financing charges were 
lower than budget due to delays in the timing of funding received.

statement of financial position
Major variances were:

•	 trade and other receivables are under budget due to intensive collection activity and 
a change to processes leading to more timely invoicing and collection. 

•	 the favourable bank balance is mainly due to the sale of land proceeds and deficit 
support. 

•	 trade and other payables reflect additional accruals.

statement of changes in cash flow
the net cash flow was favourable to the budget. the major reasons were:

•	 operating cash flows were better than budget, due to increased funding receipts 
which more than offset the increased Gst payments. 

•	 Investing cash flow, $27.3m adverse to budget, is due to lower than expected Porirua 
land sale proceeds and acquisition of HIQ information technology assets.

•	 Financing cash flows were close to budget with equity receipts offsetting repayment 
of borrowings.   

24. capital management

the DHB’s capital is its equity, which is comprised of equity contribution, accumulated funds 
and other reserves. equity is represented by net assets. 

the DHB is subject to the financial management and accountability provisions of the crown 
entities Act 2004, which impose restrictions in relation to borrowings, acquisition of securities, 
issuing guarantees and indemnities and the use of derivatives. 

the DHB manages its equity as a by-product of prudently managing revenues, expenses, 
assets, liabilities, investments, and general financial dealings to ensure that it effectively 
achieves its objectives and purpose, whilst remaining a going concern.

n
otes to the financial statem

ents
in thousands of N

ew
 Zealand dollars

25. sum
m

ary revenues and expenses by output class

Public health 
services

Prim
ary and com

m
unity 

services
H

ospital services
support services

total D
H

B

Actual 
Budget

Actual 
Budget

Actual 
Budget

Actual 
Budget

Actual 
Budget

Revenue

crow
n

7,997
9,820

206,490
204,081

499,837
498,225

89,759
92,383

804,083
804,508

o
ther

223
222

5,664
4,625

28,965
33,135

2,511
2,085

37,363
40,067

Total revenue
8,220

10,041
212,154

208,706
528,802

531,360
92,270

94,468
841,446

844,575

Expenditure

Personnel
97

121
2,449

2,523
346,936

348,797
1,083

1,137
350,565

352,578

D
epreciation

-
-

3
-

37,980
38,425

-
-

37,983
38,425

capital charge
-

-
-

-
6,763

11,696
-

-
6,763

11,696

Provider paym
ents

7,893
9,820

184,687
188,491

32,892
33,534

78,713
81,329

304,184
313,174

o
ther

255
134

25,642
18,391

150,785
145,521

12,752
12,317

189,434
176,363

Total expenditure
8,245

10,075
212,781

209,405
575,356

577,973
92,548

94,783
888,929

892,236

N
et surplus/(deficit)

(25)
(33)

(627)
(699)

(46,554)
(46,613)

(277)
(315)

(47,483)
(47,661)

A
ctual revenue and expenditure has been m

apped to the new
 output classes in accordance w

ith guidance on classifications from
 the M

inistry of H
ealth.  

A
ll expenditure paid from

 the Funder A
rm

 is m
atched to a purchase unit code, and then m

apped to the relevant output class.  this is done at a detailed 
transactional level and accounts for the m

ajority of the D
H

B’s revenue and expenditure.  

the D
H

B’s rem
aining activity is w

ithin the Provider arm
, and as a result has been assum

ed to com
e under the H

ospital services output class.  

the 2009/10 budget has been m
apped to output class using the sam

e m
ethodology.  H

ow
ever, given this w

as a backdated exercise and som
e of the 

inform
ation is not available in the sam

e level of detail there are likely to be som
e m

inor classification differences betw
een budget and actuals.  such issues 

w
ill be resolved in the 2010/11 year.

the output classes disclosed w
ithin the table above have changed from

 2009 to reflect the new
 output classes that better describe health sector activity as 

agreed by the D
H

B’s and the M
inistry of H

ealth.
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26. statement of going concern

the going concern principle has been adopted in the preparation of these financial statements. 
the Board, after making enquiries, has a reasonable expectation that the DHB has adequate 
resources to continue operations for the foreseeable future. the Board has reached this 
conclusion having regard to circumstances which it considers likely to affect the DHB during 
the period of one year from the date of signing the 2009/10 financial statements, and to 
circumstances which it knows will occur after that date which could affect the validity of the 
going concern assumption (as set out in its current statement of Intent). the key considerations 
are set out below.

Letter of comfort
the Board has received a letter of comfort, dated 15 september 2010 from the Ministers of 
Health and Finance. 

1. operating and cash flow forecasts 
 
the Board has considered forecast information relating to operational viability and 
cash flow requirements. the Board is satisfied that subject to deficit support, there 
will be sufficient cash flows generated from operating activities to meet the investing 
and financing cash flow requirements of the DHB as set out in its current statement 
of Intent. the Board is confident that the equity injections in the 2010/11 and 2011/12 
years related to operating cash flows will eventuate. 

2. Borrowing covenants and forecast borrowing requirements 
 
the forecasts for the next 3 years prepared by the Board show that the peak 
borrowing requirement will not exceed the available borrowing facilities. 
Furthermore, the forecast borrowing requirements can be met without breaching 
covenants or other borrowing restrictions.

While the Board is confident in the ability of the DHB to continue as a going concern if the 
forecast information relating to operational viability and cash flow requirements is not 
achieved or the deficit support is not provided, there would be significant uncertainty as to 
whether the DHB would be able to continue as a going concern.

If the DHB was unable to continue as a going concern adjustments may have to be made to 
reflect the situation that assets may have to be realised and liabilities extinguished other than 
in the normal course of business and at amounts which could differ significantly from the 
amounts at which they are currently reported in the statement of financial position.

A&D  Alcohol and Drug 

A&M  Accident and Medical 

Acc  Accident compensation corporation 

AsH  Ambulatory sensitive   
  Hospitalisations

cAMHs  child and Adolescent Mental Health  
  service

cAtt  crisis Assessment treatment team 

c&c DHB capital & coast District Health Board 

ccMHs  capital & coast Mental Health service

cFA  crown Funding Agreement

cPHAc  community and Public Health  
  Advisory Board

cQI  continuous Quality Improvement

cWDs  case weights 

cYF  children, Youth and Family

DHB  District Health Board 

DnA  Did not attend

Dss  Disability support services 

ece  early childhood centre

eD  emergency Department 

eHR     electronic Health Record

esPIs  elective services Patient Flow  
  Indicators

FsA  First specialist Assessment 

Fst  Financially sustainable threshold 

Fte  Full time equivalent 

GP  General practitioner

HeHA  Healthy eating Healthy Action

HeRc  Health education Research  
  collaborative

HHs  Hospital and Health services 

HPV  Human Papillomavirus

HR  Human Resources 

IDF  Inter District Flow

IM  Information Management 

Is  Information systems 

Ict  Information communication  
  technology 

KPI  Key Performance Indicators 

LDt  Local Diabetes team

LMc  Lead Maternity carer

MAPU  Medical Assessment and  
  PlanningUnit

MHInc  Mental Health Information network  
  collection 

MoU  Memorandum of Understanding 

MPB  Māori Partnership Board

MsD  Ministry of social Development

nGo  non-Governmental organisation 

nHI  national Health Index 

nIR  national Immunisation Register

nMDs  national Minimum Dataset 

nZDep  new Zealand Deprivation Index

ots  opioid treatment service

PBFF  Population Based Funding Formula 

GLossARY
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